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Preface 


0 ) 

Section 121(1) of the Local Government: Municipal Finance Management Act 56 of 2003 (MFMA) stipulates that: 

"Every municipality and municipal entity must for each financial year prepare an annual report in accordance with 

its guidelines." 

The purpose of the annual report is to: 

(a) Provide a record of the activities of the Mtubatuba Council during the financial year 2011/2012; 

(b) Provide a report on performance against the budget of the Mtubatuba Council for the financial year 
2011/2012; and 

(c) Promote accountability to the local community for the decisions made throughout the year by the 
Municipality. 

According to the MFMA, this Report should include: 

(a) The annual financial statements of the Municipality, submitted to the Auditor-General for audit in terms 
of section 126 (1) of the MFMA; 

(b) The Auditor-General’s audit report in terms of section 126 (3) of the MFMA on the financial statements 
in (a) above; 

(c) The annual performance report of the Municipality as prepared by the Mtubatuba Municipality in terms of 
section 45(b) of the Local Government: Municipal Systems Act 32 of 2000 (MSA); 

(d) The Auditor-General’s audit report in terms of section 45(b) of the MSA; 

(e) An assessment of the arrears on municipal taxes and service charges; 

(f) An assessment of the Municipality’s performance against the measurable performance objectives 
referred to in Section 17 (3)(b) of the MFMA for revenue collection from each revenue source and for 
each vote in the Municipality’s approved budget for the financial year 2011/2012; 

(g) Corrective action taken in response to issues raised in the audit reports referred to in paragraphs (b) 
and (d); and 

(h) Recommendations of the Municipality’s Audit Committee. 
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LIST OF ABREVIATIONS 


(ii) 


LED 

Local Economic Development 

ICT 

Information And Communication Technology 

IDP 

Integrated Development Plan 

KPI 

Key Performance Indicator 

PMS 

Performance Management System 

PMU 

Project Management Unit 

MFMA 

Municipal Finance Management Act 

MSA 

Municipal System Act 

KPA 

Key Performance Area 

NKPI 

National Key Performance Indicator 

PAA 

Previously Advantaged Area 

PDA 

Previously Disadvantaged Area 

RED 

Regional Electricity Distributor 

SMMEs 

Small, Medium And Micro Enterprises 

VIP 

Ventilated Approved Pit Latrine 

SDF 

Spatial Development Framework 

SDBIP 

Service Delivery Budget Implementation Plan 

WSP 

Workplace Skill Plan 

DCGTA 

Department Of Corporative Governance And Traditional Affairs 

AGSA 

Auditor General South Africa 

CDWs 

Community Development Workers 

DBSA 

Development Bank Of Southern Africa 

DM 

District Municipality 

EE 

Employment Equity 

IGR 

Inter Governmental Relations 
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ISF 

Integrated Spatial Framework 

ITP 

Integrated Transport Plan 

LM 

Local Municipality 

LUMS 

Land Use Management Systems 

MEC 

Member Of The Executive Council 

MIG 

Municipal Infrastructure Grant 

MPRA 

Municipal Property Rates Act 

NSDP 

National Spatial Development Perspective 

PCF 

Premiers Coordinating Forum 

PGDS 

Provincial Growth And Development Strategy 

SALGA 

South Africa Local Government Association 

Section 46 Report 

Report Required In Terms Of Section 46 Of The MSA 

Section 121 Report 

Report Required In Terms Of Section 121 Of The MFMA 


(iii) DEFINITIONS 


Key Performance Areas (KPA’s): 

KPA’s are clear statements of intent which guide the development of the 

programs and projects making up the IDP. 

Example: To service 1000 low-cost housing project sites with basic levels 

of sanitation within ten years 

Key Performance Indicator (KPIs): 

KPIs are derived from KPA/objective statements. It is an expression of 

what is going to be measured and how the measurement is going to be 

done with a view to establish to what degree the KPA/objective has been 

reached 

Example: Accumulative number of low-cost residential stands provided 

with basic levels of sanitation 

Baseline 

The baseline explains the status quo or the current situation. 

Example: 5000 low-cost residential stands provided with basic levels of 

sanitation 

Target 

The target expresses the commitment towards performance. 

Example: 20000 low-cost residential stands provided with basic levels of 

sanitation by the end of the year. In this example the baseline at the 

beginning of the year was 10000 low-cost residential stands provided with 

basic levels of sanitation. 

Inputs / Activities 

Activities that an employee is expected to do in order to produce a KPI. 

Weighting 

Percentage value of a KPA in relation to other KPA’s. 

Source Document 

A document from which the evidence that the KPA has been performed or 

not. 

Performance Contract 

The document that records the agreements between the employee and 

the manager on what is expected from the employee in terms of 

performance for the performance cycle. This also records the employee’s 

development plan. 

Performance Review 

The process where the performance of the employee is measured by 

checking the variance between the actual and the expected performance. 

This is also where their progress in terms of both the performance and 
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development is measured. 

Performance Assessment 

This is a 1 to 5 numeric value scale used to assess the degree to which 

targets have been achieved. 
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CHAPTER 1 



1.1 FOREWORD BY HER WORSHIP THE MAYOR 

Honourable Speaker, 

The Council, 

All our Stakeholders, and 

Not forgetting our Community at Large 

We have experienced both highlights and lowlights in terms of meeting our community’s expectation and demand 
of service delivery entitlement. The Mtubatuba Integrated Development Plan (I DP) and related performance 
management process, serve as the fundamental instrument in transforming service delivery within the Mtubatuba 
Local Municipality. 

The Municipality is on course towards achieving its stated goals and mandate towards service delivery. The 
future looks promising while we acknowledge some areas on which we have an improvement scope. 
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We managed to complete amongst others the following programs and projects: 

(a) Integrated Development Plan, Budget and Performance Management Process Plan adopted by Council 
by 31 August 2011 

(b) Final 2012/2013 I DP and Budget approved by Executive Committee and Council before the 
commencement of the financial / budget year 

(c) We have vigorously improved on our revenue collections through interventions and relief measures 
implemented 

(d) We engaged on a turnaround strategy and developed new Vision, Mission and Values of this 
municipality 

The Municipality has demonstrated its commitment to serving the people of Mtubatuba, by committing resources 
and efforts in HIV/AID programs, Youth development programs; Woman Empowerment programs; Sports and 
recreations through SALGA games; etc. The Local AIDS Council was established and met during the year. These 
meetings led to the workshops wherein the community was made aware of the dynamics of being affected by 
HIV/AIDS. 

Our year ahead 

Despite the notable progress made during the 2011/2012 financial year, the Municipality is acutely aware of the 
many challenges that wait; 

(a) To ensure that the municipality is Financially Stable by: 

(i) Continually improve and maintain close monitoring on debt collection 

(ii) Reduction and operating outside overdraft facility 

(iii) Ensure conditional grants are spent and especially MIG projects are completed before 30 June 
2013 

(b) To ensure the Municipality is politically stable and improve on oversight role 

(c) Developing a framework for the re-establishment of a functional MPAC. 

(d) To ensure that the housing backlog is reduced through the provision of quality, sustainable human 
settlements 

(e) To ensure that the Electricity Backlog is reduced 

(f) Developing ward-based profiles that include social infrastructure backlogs, to improve the quality of 
information available. 

(g) Developing and implementing an integrated strategy to eliminate illegal dumping. 

(h) Communicating more, and more effectively, with the residents of Mtubatuba Municipality 

The introduction of Performance Management System is seen as a hallmark to ensure visible and tangible 
service delivery mechanism aligned to all municipal process of ensuring accurate planning, implementation, 
monitoring and reporting. 

In presenting this Annual Performance Report for 2011/2012, I trust that this report will be acknowledged without 
prejudice and will share critical information as to how best as a Municipality we have transformed and prepared 
our institution to ensure that service delivery is the key focus to meet our community needs as enshrined within 
the municipal vision and mission. 


KZ275: MTUBATUBA MUNICIPALITY 20 11/ 20 12 ANNUAL REPORT 


8 


Her Worship Mayor 
Cllr. Mavis M. Davies 


1.2. OVERVIEW BY THE MUNICIPAL MANAGER 


The calendar year 2011/2012 has come and gone. The 
Municipality has yet another opportunity to present a synoptic 
of its performance during the past financial year. 

Like the previous years the municipality is still on course 
towards achieving its stated goals towards services delivery. 

2014 has been declared the year of clean Audits Nationally. 

During the financial year 2007/2008 the Municipality 
received for the first time in its history of existence an 
unqualified audit opinion and managed to sustain it until 
2010/2011 financial year. The Auditor General’s opinion for 
the 2011/2012 financial year was a “Disclaimer” owing to many reasons as tabled out in the report. The 
challenges facing the municipality are therefore to improve on the status so that we are able to realise the 2014 
goal. To realise the above there is a need for more emphasis and implementation of the auditor general's 
recommendation. However, besides achieving the above Council still faces a challenge of achieving a credible 
IDP as stipulated in the Municipal Systems Act. 

The annual report highlights the policies, programmes and achievements that brought the Municipality to point 
which we can proudly proclaim with confidence that today is better than yesterday and tomorrow looks much 
brighter than today. Our Council is aware of the fact that services must continue and there is no doubt that this 
statement will be honoured. We will continue to ensure that the money provided for spending is spent in an 
efficient and effective way to benefit the municipality and its customers. 
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Mr. S.R. Ntuli 
Municipal Manager 


1.3 OVERVIEW OF MTUBATUBA LOCAL MUNICIPALITY 

1.3.1 INTRODUCTION 

The Mtubatuba Municipality (KZ275) is situated on the coastline of north-eastern KwaZulu-Natal (Refer to Mapl). 
It is one of the five local municipalities within uMkhanyakude District.Currently, the municipality is estimated to 
have a total population of 143 908 and 24 440 households. The municipality has the highest concentration of 
white people and is the most urbanised municipality within the uMkhanyakude District, comprising of Mtubatuba 
Town and St Lucia as it main towns. 

After May 2011 local government elections, the municipality comprises of 19 wards and covers approximately 1 
970 km2 in extent, compared to when the municipality had only 5 wards, this significant change in municipal size 
has serious implication in respect of profiling the municipality as no statistical data exists that covers the new 
municipal area. 

Mtubatuba is the urban centre of the municipal area and serves as the administrative head offices of the 
Mtubatuba Municipality. To the west of Mtubatuba Town are rural villages of Mpukunyoni Traditional Council 
(previously with Mtubatuba Municipality) administered by the Ingonyama Trust Board; to the south-west lies 
KwaMsane Township; to the north-east of the Mtubatuba Town lies iSimangaliso Wetland Park; and is bordered 
by Mfolozi River to the south. St Lucia Town is a tourism and service centre for the surrounding rural area of 
Mpukunyoni and a scenery belt serving the passing R618 traffic which links the Mtubatuba Town and St Lucia 
Town. 

The town of St Lucia comprises subsistence farming and major nature conservation centres such as iSimangaliso 
Wetland Park (World Heritage Site), while the Hluhluwe-lmfolozi Park is the gateway to both Mtubatuba and 
Mtubatuba Towns. (Refer to Map 1) 

The eastern boundary excludes the former Mapelane Nature Reserve, reducing the municipality’s coastline to 
that between the Mfolozi River mouth in the south and the northern boundary of the former St Lucia Lands. It 
should be noted that the Municipality has no jurisdiction over the coastline as it falls within the proclaimed World 
Heritage Site, the iSimangaliso Wetland Park (Park) and is generally managed by Ezemvelo/KZN Wildlife 
(Ezemvelo). 
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The National Road, N2 traverses the municipal area linking the municipality with major centres such as Durban in 
the south and Mpumalanga Province and Swaziland to the north and Mozambique to north-east. 
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Figure 1= Map of Mfubafuba Mumclpalifg 

The municipality land area is characterised by commercial farming, dispersed vast rural area, 
developed and developing areas. In Mtubatuba there is an intense competition for its scarce land 
resources, particularly in the south, where most of the human settlement has occurred. Much of the 
competition for land has intensified because of the land needs of the Park, the communities and 
above all for facilitating sound economic growth and job creation. The uses on the land therefore have 
to be carefully planned and allocated. 

In this regard, the Municipality has firmed up on its ‘Urban Edge Area’ otherwise a “Development 
Edge” which area is to be developed and serviced in order to cope with the development applications 
within Mtubatuba and, very importantly to protect the agricultural land with the valuable commercial 
forestry and sugar cane growing areas. There has generally been an inordinate amount of 
development taking place over former agricultural land giving way to sprawling residential estates all 
over KwaZulu-Natal, and it is for this reason that, in preparing a LUMS, the proposals have to be 
approved by the Department of Agriculture in terms of the protection of agricultural land from ad hoc 
development. 
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Mtubatuba Municipality comprises of 19 wards, which are outlined below: 


Summary of Wards: 


Wards 

Description 

Councillor 

l 

KwaMsane Township 

Cllr K 1 Kheswa 

2 

KwaMsane (Rural) Traditional 

Cllr T M Mbuyazi 

3 

Khula, Commercial Forestry, South African National Battalion Defence Force, 121 

Cllr S R Khumalo 

4 

Ezwenelisha, Dukuduku, St Lucia, Monzi 

Cllr S D Manqele 

5 

Mtubatuba CBD & Suburb, Nordale, Sugar Mill, Riverview 

Cllr E K Magwaza 

6 

Indlovu, Nkodibe 

Cllr K P Tembe 

7 

Ophondweni (Ntondweni, Ndombeni, Manzamnandi, Mevana/Nkonjane, Qedumona) 

Cllr S J Shezi 

8 

Mfekayi, Qakwini, Mazala 

Cllr S J Khoza 

9 

Nkundisi, Echwebeni, Ngutsheni 

Cllr Z Nkwanyana 

10 

Mfekayi/Nhlonhlweni, Ngodweni, Nsabalele 

Cllr R Bukhosini 

11 

Mchakwini, Bhokoza, Ngqimulana, Bhekamandla, Mgasela 

Cllr Z E Nyawo 

12 

Shikishela, Madwaleni, Shunqa, Mbilini, Makhambane 

Cllr L G Mkhwanazi 

13 

Nkombose, Phaphasi, Gezi, Dutch 

Cllr T Ndlovu 

14 

Mshaya, Nkatha, Nomathiya, Ntweni, Gagwini 

Cllr R B Msomi 

15 

Nkolokotho, Siyembeni, Dubelenkunzi, Machibini, Ezimambeni 

Cllr F M Mathe 

16 

Mapheleni, Ebaswazini, Manandi, Etamu 

Cllr M Z Shobede 

17 

Esigcino (Ophondweni), Gxaba, Ogengele, Thandanani, Emacija, Emgeza 

Cllr L X Mkhwanazi 

18 

Emahulini, Gunjaneni, Bhekumusa, Paridise, Somkhele, Tholokuhle, Ekuthuleni, 

Myeki 

Cllr P K Msweli 

19 

GG, Emvutshini, Kwamtholo, Egwabalanda, Nsolweni, Khulibone, Bhekimpilo, 

Ntandabantu, Emachibini, Noklewu, Qomintaba 

Cllr M Q Mkhwanazi 


Table= 1 Sammarg of Wards finder Mtubatuba Municipality 
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1.3.2. SOCIO-DEMOGRAPHIC 

According to the 2001 Census, the municipal area including the newly incorporated wards of Mpukunyoni 
Traditional Council, had a total population of 143 908. 

POPULATION FIGURES FOR UMKHANYAKUDE: RELEASED ON 11 MAR 2008, as amended 


Municipal 

Code 

Name of Municipality 

Persons 
Census 2001 

Households 

Census 

2001 

DC 27 

uMkhanyakude District 

573 337 

101 900 

KZN 271 

UMhlabuyalingana Municipality 

140 958 

25 959 

KZN 272 

Jozini Municipality 

184 052 

33 534 

KZN 273 

Big Five False Bay Municipality 

31 291 

6183 

KZN 274 

Fllabisa Municipality 

66 594 

10 245 

KZN 275 

Mtubatuba Municipality 

143 908 

24 440 

KZDMA27 

District Management Area 

6 538 

1539 


Table: 2 Population for OMkhanyaMe 

The above table shows an increase in Mtubatuba’s population from 33 612 persons in 2001, to 143 908 in 2011 
(based on the new municipal demarcation and modification of 2001 stats). 

As a large portion of people who live in the Dukuduku Forest were demarcated into the Wetland Park in 2003, a 
deduction can be made that, of the 10 958 persons living in the DMA a substantial portion of about 8 000 persons 
are attributable to Mtubatuba’s population in farming part of the Dukuduku Settlement, and approximately 110 296 
from the newly incorporated Mpukunyoni Traditional Council (comprising no less than 12 wards). 



1.3.3 GENDER AND AGE DISTRIBUTION AND DEPENDENCY PROFILE 


As indicated on the graph below, male and female residents comprise 46% and 54% of the total population of 
Mtubatuba municipality respectively. Taking into consideration the migration of most males to urban centres means 
that the majority of people remaining as household heads are female. 



In addition, the graph below indicates the age breakdown for the municipal area. Accordingly the age profile shows 
characteristics of a Predominantly “Young” Population with almost 54% of the population are younger than 30 years. 
This is indicative of the market for educational facilities up to tertiary education level and also at this age bracket 
people above 20 are expected to be economically active. It is interesting to note that between 30 and 50 years there 
are only 19% of the population and these are also referred to as economically active population. 

The age breakdown as indicated in the graph below is as follows: 


Figured Age Distribution 

The above graph indicates that the majority of the community’s population are considered youth. This means the 
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municipality need to derive or strengthen social and educational programmes that will cater for this age group e.g. 
life skills activities, skills development, sports and recreation facilities and activities. Such programmes could help 
decrease the occurrence of social disruptions (e.g. large number of school drop-outs, drugs and crime) that are 
often associated with this age group. 


1.3.4 EDUACTION PROFILE 

The educational profile gives an indication of the daily activities of the household members as well as the level of 
education of the households in the Mtubatuba Municipal Area. The graph (pie) below indicates the literacy rate of 
the Mtubatuba population. Of the total population approximately 37% never had any schooling and 44% have some 
primary and secondary education. In summary, this shows that literacy level in the municipal area is a challenge as 
over 80% have up to secondary level of education. The high illiteracy rate of the study area has negative 
implications for the economy of the area due to lack of skills. 


Access to Education 

■ Households 



FTgure= access to education 


1.3.5 ECONOMIC PROFILE 

The economy of the sub-region (Mtubatuba Municipality) is dominated by Community Services (26%) followed by 
Agriculture (15%) and Wholesale and Retail (13%) sectors. Undetermined sector contributors account for 
approximately (14%) in the municipal economy. 


Economic Sectors 

■ Households 


Other & undetermined 
Community Services 
Transport 
Construction 
Manufacturing 
Agriculture 
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Figured Economic Sectors 

As stated above, for the purpose of this study Census 2001 is used as an official statistics and the Somkhele Mine 
was not operational when the census was conducted. It is a well known fact that the majority of people working in 
this mine are locals (within Mtubatuba Municipal area, Mpukunyoni Traditional Council in particular). 

It will be interesting to note what the recent census would provide in terms of the mining contribution in the economy 
of Mtubatuba. 


INFRASTRUCTURE SERVICES 


1.3.6 SANITATION 

The majority of residents in the municipal area have no access to formal sanitation as 61% either use pita latrines or 
have no form of sanitation at all. This has serious health implications as the area is also prune to sicknesses related 
to diarrhea etc. However it is encouraging to note that approximately 37% have access to a formal sanitation 
ranging from Ventilated Improved Pit latrines to Flush toiltes. 


tic 


Chemical 

toilet 

9% 

> 


itation 

Figare=6 Access to Sanitation 


| 1.3.7 WATER 

Access to water is one of the key challenges facing Mtubatuba Municipality together with the rest of the local 
municipalities under UMkhanyakude District Municipality. In the whole, Mtubatuba Municipality population has no 


access to portable 
accordance with the 
by the National 
Water Affairs. The 
includes the lack of 
boreholes and natural 



water in 

standards as set 
Department of 
nature of backlog 
extensive use of 
sources of water. 
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Figured Access to Water 

None of this is purified. Only 4686 households benefit from a regional water scheme ranging from boreholes to 
inside yard water provision. The responsibility for water (water authority and service provider) resides with 
Umkhanyakude District. 

Regardless of the above backup the main issue is the very low water table, therefore an alternative is to tap from 
Jozini Dam and this needs to be explored. As discussed above, there are constant water cuts throughout the 
municipal area, and this has a negative implication to attracting big investors or factories which require large 
volumes of water and reliable. 


1.3.8 REFUSE REMOVAL 

The Figure below depicts a blink picture in respect of waste removal as only 10.5% of the Mtubatuba Municipality is 
provided with refuse removal service and 14% of the population has no form of waste disposal and this is an 
indication that the Municipality is not well provided with refuse removal facilities. According to this table, 74% of the 
community have their own refuse dump, which is not provided by the municipality and less than 1% have its 
disposal removed either once or twice a week. 



Figured Muse Removal 
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1.3.9 HUMAN SETTLEMENTS 


The figure below indicates that almost 39% of the municipality population have not benefitted from the government 
human settlements programmes since 1994. However it is encouraging to note that the majority of the municipality 
(57%) population have access to brick housing ranging from a brick house to flats. 


Figured Dwelling Tgpe 


1.3.10 TELECOMMUNICATIONS 

In 1996, a significant proportion of the Mtubatuba population (including the newly incorporated Mpukunyoni TC) 
relied on access to public telephones in all Wards with an overwhelming 38% of the population, followed by 
approximately 21% of cellphone users (this figure has since increased given the rate cellphones are being used or 
owned). A mere 11.6% had no access to communication by phones. 

By 2001, it is recorded that the impact that cell phones have had on providing increased access by the people to a 
telephone service in all wards. In addition, it is evident that communities in those more rurally settled wards have 
obtained greater access to public telephones. 
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Households 




Tel. and 

Cell in 
dwelling 

Telephone 

only 

Cellphone 

only 

Neighbour 

Public 

Other 

nearby 

Other not 
neaby 

No Acess 

■ Households 

1581 

987 

5140 

2033 

9392 

1015 

1872 

2893 


Figure=10 Hoaseholds 


What is of concern is the discrepancy between the significantly larger numbers of people in most wards in 2001 
without any access to a telephone service at all. 


1.3.11 EMPLOYMENT AND INCOME 

As indicted in the figure below, employment in key sectors such as manufacturing, transport, finance and trade have 
decreased over the period. The increases in agricultural employment is unlikely to have been in the larger 
commercial entities as these have been shedding employment, these must be reflected in the smaller less formal 
farming operations and coincided with the availability of funds through Umthombo. 

The increase in community services is as a result of the expansion of government employment in the municipal 
sector in particular as well as decentralization of provincial and national government departments, and in the 
extension of community services such as primary health care, environment, social development and education. 

As illustrated in the figure below community services lead in terms of employment as it accounts for almost 26% 
followed by agriculture at 15%. It is important to note that at the time when Census was conducted mining was not a 
major contributor to the sub-regional economy. It will be interesting to note the change once the Census 2011 
statistics become available as mining is one of the major employment sectors in Mtubatuba Municipality through 
Somkhele Coal Mine. 
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Figured Economic Sectors 

| HOUSEHOLD 
As shown in the 
income profile of 
Local 

shows that the 
population lives 
datum line. This 
demonstrated 
of the population 


Economic Sectors 

■ Households 


Other & undetermined 
Private Households 
Community Services 
Finance 
Transport 
Wholesale & Retail 
Construction 
Electricity 
Manufacturing 
Mining 
Agriculture 


3818 


772 

558 

577 


1977 


75 


1036 


107 


2298 


INCOME 
figure below the 
Mtubatuba 
Municipality 
majority of the 
below poverty 
is 

by the majority 
earning less 


than R2000 per month is sitting at over 72%. Of this figure 53% of the households have no secured source of 
income. It can be conluded that the majority of the municipality’s population receives government grants and the 
dependency ration is very high and is linked with Department of Welfare for assistance in terms of welfare grants. 


Furthermore the municipality should consider poverty alleviation projects to support its community. 


Annual Income per 
household 
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Figured Income per household 


1.3.12 SOCIAL SERVICES FACILITIES 

The assessment of the levels of social service facilities available to the people of Mtubatuba has been based on 
those categories identified by the Umkhanyakude District Municipality. This was agreed as part of the ongoing IDP 
alignment process so as to provide a coordinated measure of standards within the district. They include schools, 
creches, libraries, halls, sports fields, adult training centres, clinics, hospitals, police stations, law courts and prisons. 

On the assumption that the municipal population as indicated in the 1996 Census is the correct total, then it is only 
in the sports field and clinic categories that the current provision of service facilities is in short supply. 
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The distribution of the social services recorded above is depicted on map 2 which suggests that the majority of the 
additional schools should be located within KwaMsane, Msane, Riverview, Mtubatuba, Nordale, Khula Village, 
Ezwenelisha, Dukuduku Settlement Areas and Mpukunyoni Traditional Council area. Also significant is the fact that 
the pupil to class ratio is excessively high in most of the schools, primary or secondary. It is noted that a high school 
and 2 primary school sites have been accommodated in the Indlovu Village layout plan. A high school and 2 primary 
school sites have been accommodated in the Ezwenelisha layout plan. 

Creche facilities are required in all the Mtubatuba Municipal wards including areas such as KwaMsane, Khula 
Village, Dukuduku Settlement Area, Msane, Nordale, Indlovu Village, Mfekayi, Shikishela, Ntondweni, Khulekani, 
Nkonjane.Ndombeni, Ezwenelisha areas etc. 

A library site has been allocated in Indlovu Village and further facilities are needed at most wards including areas 
such Mfekayi, Machibini, Khula Village etc. The Indlovu Village layout plan also makes provision for a community 
hall and additional halls are required at some municipal wards such as Mfekayi. 

Clinics are generally required throughout the municipal area with the possible exception of Mtubatuba Town, 
Riverview and St Lucia. The Mtubatuba Christian Centre, which is currently located near Riverview, is providing 
adult training and this facility should be encouraged. 

Unlike the other municipalities within the Umkhanyakude District, the Mtubatuba communities do not have access to 
a hospital, which situation is exacerbated by the aforementioned shortage of clinics. 

With the population of the municipality estimated to be at least 143 908, it is clear that a hospital is urgently required 
within Mtubatuba. However, the Department of Health has provided funding to upgrade some of the Clinics as well 
as approved the establishment of a Regional Clinic adjacent to the Mtubatuba CBD. 

There appears to be a significant shortage of sports fields within the municipal area, it being noted that none exist in 
most wards. Although the Indlovu Village layout plan has made allowance for a sports field, it is clear that a 
significant number of facilities are required throughout the municipality, particularly the more densely settled areas 
of Machibini, Mfekayi, KwaMsane, Msane, Khula Village, Ezwenelisha, Indlovu Village etc. 


1.3.13 COMMUNITY PARTICIPATION 


1.3.13.1 ENGAGING OUR COMMUNITIES 

In order for integrated development planning to be a process that talks to the real needs of the people of greater 
Mtubatuba and that exceeds the legislative requirements of ensuring proper community involvement, the 
Municipality organised a number of engagements to ensure that the citizens of this Municipality could shape the IDP 
according to their needs and interests. 

The invitation to communities and sectors to become involved in the IDP process was communicated in all local 
languages and timeously via the local press, the organisational infrastructure, pamphlets and notices in public 
places. Participation was facilitated by hosting public meetings, workshops, sector engagements and ward 
consultations. 


POPULATION ASSUMPTIONS 

The Education Department provides for School Leaving Certificates for Grade 9’s and all examinations passed 
qualify the learner for school leaving. A lesser number of learners, therefore, are assumed to go through to finish 
Grade 12 and continue onto Further Education and Training. 

This also means that children-headed household ranges from 15 years of age and older, due to the loss of parents 
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through HIV/Aids are not dependent. 

In an area where unemployment is rife, these figures distort the true extent of poverty in the Umkhanyakude District 
and in particular, Mtubatuba. To indicate that 63% of the population in Mtubatuba municipal area is potentially 
economically active is inaccurate and to imply that there are sufficient economic opportunities available within the 
District and within Mtubatuba is also inaccurate. 

In doing this, municipalities are forced to create employment opportunities locally, with a concomitant cut back on 
social grants and services to cater for the de facto youth bulge and its needs, stressing the local situation and 
testing the survival of municipalities to the limit. This is the greatest challenge for local municipalities. 

The Dependency Sector dropped from 48,55% to 37,00% and the youth bulge from 42,75% to 33,00% which has 
substantial implications for service delivery to a, now, ‘non-dependent’ sector of the population. 


CURRENT REALITIES IN MTUBATUBA 


1.3.14 INFRASTRUCTURE SERVICES 

The primary role of a municipality is to provide and facilitate the delivery of services to its communities. It is 
therefore imperative for the municipality to understand the extent to which households in its areas of jurisdiction 
have access to the various services that are essential for their livelihood. 


1.3.14.1 WATER & SANITATION 

UMkhanyakude District municipality is a water services authority and a water services provider for all the areas 
under the Mtubatuba municipality. This means that the primary responsibility to ensure that local people have 
access to water and sanitation services & infrastructure rests with the district. 

Mtubatuba municipality is neither responsible for operation nor maintenance of water services infrastructure in all 
its areas. 

However, as a developmental local government assigned powers to plan for its development the municipality has 
default responsibility to monitor provision and household access to basic services and lobby relevant authorities to 
deliver such services at required quantities. 

There are lower levels of access to clean water in the district. Access to piped water above RDP level increased 
from a low level of only 13% in 1996 to 49% in 2001 (it is assumed that the number has increased from 2001 to 
date). 

Similarly, there has been an increase as well in access to piped water below RDP level and more than 15% of 
households are now getting this service. 

j 1.3.14.2 CHALLENGE: 

In most Mtubatuba wards water infrastructure exists. However, most water schemes are non-functional and where 
functional, the communities experience continuous water-cuts. 

This is one the major challenge the municipality residents face on a weekly basis and sometimes daily bases where 
water provision does not exist. All 19 wards visited during this phase of the I DP, have similar challenges and 
concerns. It has also been that most residents (consumers) are not on the municipal Indigent list and cannot afford 
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to pay for the service resulting to water cuts and arrears in water bills. 

Even at schools, water provision does not exist in most schools and children consume unpurified water. 

The district municipality needs to address the water crisis in the municipal area by drafting a plan when water is 
unavailable to supply the consumers with water tankers whilst attempting to find a permanent solution. 

Central to the success of any intervention by the district is constant communication with its local municipalities and 
residents. Such plan would need to be monitored and reviewed to ensure its effectiveness. The continous water- 
cuts and non-functional water schemes need to be resolved as a matter of urgency. 

In addition to the above, the old water pipes and reticulation has significant leaks in some residential areas of 
Mtubatuba, KwaMsane etc. Pipes are being vandalised where the scheme is non-functional and water illegally 
tapped off. 

The municipality (District) must develop plan earmarked to reduce non-functioning water schemes as a priority. 


1.3.15 SANITATION 

With regard to access to sanitation, the district municipality’s household access to hygienic toilets has gone up from 
9% in 1996 to 37% in 2001 (and it is recorded that in 2009 it has improved to 56%). The improvement in access to 
sanitation in general in the Municipality is mainly due to the increase in the use of pit latrines with ventilation. 


1.3.15.1 CHALLENGE 

The majority of Mtubatuba Municipality residents indicated that they do not have access to toilets and/or ablution 
facilities. Provision of sanitation facilities within Mtubatuba municipal area should be prioritised by the service 
authority in order to reduce the backlog. 


1.3.16 ELECTRICITY 

The increase in electricity connections is the biggest infrastructure achievement in the municipality. In 1996, 
household access to electricity connections was at a low level of 12%. 

Access has, however, increased over the years reaching approximately 45% in 2001 and in 2009 it recorded an 
increase in use of electricity to almost 60%. 


23 

“F 


KZ275: MTUBATUBA MUNICIPALITY 20 11/ 20 12 ANNUAL REPORT 


Figured Energg Source 


1.3.16.1 CHALLENGE 

Electricity supply in the municipal area is very poor. The residents in the KwaMsane Township, for example have 
had numerous problems with the electricity ranging from lack of maintenance and upgrading of the obsolete 
infrastructure to power-outages that are costing consumers thousands of rands to repair electrical appliances, and 
in some cases causing damage to houses. 


MUNICIPALITY’S VISION STATEMENT 

Mtubatuba Municipal vision statement represents the municipality’s future projections. It answers the question 
“Where do we want to go?”, hence its focus on the organization’s future. The vision for a municipality is to inspire, 
focus the attention and mobilise all residents, communities, stakeholders, politicians and officials in growing the 
economy, alleviating poverty and creating the desired future for the whole municipal area. 

“Mtubatuba municipality through cooperativeness will be the engine of service delivery thus 
encouraging sustainable economic development and communities by 2020” 

MUNICIPALITY’S MISSION STATEMENT 

In order to achieve to achieve the above vision Mtubatuba municipality is committed into working with its 
community and stakeholders at large: 

❖ Delivering a high standard of essential services in a sustainable manner 

❖ Encouraging active public participation in development issues 

❖ Create robust economy through maximum exploitation of natural resources 

❖ Globally renowned eco-tourist destination 

❖ Building financial viability, through intensive investment and accountability 


MUNICIPALITY’S CORE VALUES 
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The Batho-Pele principles are central to the operations of the Mtubatuba Municipality, therefore informs the 
relations and interaction between Mtubatuba and it customers, community and other stakeholders. The following 
are the values upon which the municipality operates: 

❖ Professionalism 

❖ T ransparency , 

❖ Innovativeness, 

❖ Consultation, 

❖ Excellence 

❖ Accountability 
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CHAPTER 2 


GOVERNANCE 


2.1 INTRODUCTION 

Good governance has 8 major characteristics. It is participatory, consensus oriented, accountable, 
transparent, responsive, effective and efficient, equitable and inclusive and follows the rule of law. It 
assures that corruption is minimized, the views of minorities are taken into account and that the 
voices of the most vulnerable in society are heard in decision-making. It is also responsive to the 
present and future needs of society. 

2.2 GOVERNANCE STRUCTURE 
2.2.1 THE COUNCIL 

The council performs both legislative and executive functions. They focus on legislative, oversight 
and participatory roles, and have delegated its executive function to the Executive Committee. Their 
primary role is to debate issues publicly and to facilitate political debate and discussion. Apart from 
their functions as decision makers, Councillors are also actively involved in community work and 
the various social programmes in the municipal area. 

The newly elected Mtubatuba Local Municipal Council comprises of 38 councillors, including 
19Ward Councillors and 19 Proportional Representation councillors. 

The Council convened four ordinary Council Meetings and additional Special Council Meetings 
during the financial year under review 
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Details of all Councillors 
Under Mtubatuba Municipality 


No. 

Surname & Initials 

Ward / PR 

Political Party 

Gender 

1 . 

Cllr. I.F. Nyawo 

PR 

ANC 

Male 

2. 

Cllr. M.M. Davies 

PR 

ANC 

Female 

3. 

Cllr. S.C. Mkhwanazi 

PR 

NFP 

Male 

4. 

Cllr. D.P. Bhikili 

PR 

NFP 

Female 

5. 

Cllr. R.M. Bukhosini 

WC 10 

IFP 

Male 

6. 

Cllr. C.T. Buthelezi 

PR 

IFP 

Female 

7. 

Cllr. N.A. Dlamini 

PR 

IFP 

Female 

8. 

Cllr. M.A. Gina 

PR 

ANC 

Male 

9. 

Cllr. D.L. Gumbi 

PR 

NFP 

Male 

10. 

Cllr. K.l. Kheswa 

WC1 

ANC 

Male 

11. 

Cllr. A.N. Khoza 

PR 

NFP 

Female 

12. 

Cllr. S.J. Khoza 

WC 8 

ANC 

Male 

13. 

Cllr. N.G. Khumalo 

PR 

ANC 

Female 

14. 

Cllr. S.R. Khumalo 

WC 3 

ANC 

Male 

15. 

Cllr. E.K. Magwaza 

WC 5 

ANC 

Male 

16. 

Cllr. S.D. Manqele 

WC 4 

ANC 

Female 

17. 

Cllr. T.T. Maphanga 

PR 

IFP 

Male 

18. 

Cllr. F.M. Mathe 

WC 15 

ANC 

Male 

19. 

Cllr. Z.W. Mathonsi 

PR 

ANC 

Female 

20. 

Cllr. T.M. Mbuyazi 

WC 2 

ANC 

Male 

21. 

Cllr. M.L. Mfekayi 

PR 

ANC 

Male 

22. 

Cllr. C.V. Mkhwanazi 

PR 

NFP 

Male 

23. 

Cllr. L.X. Mkhwanazi 

WC 17 

IFP 

Male 

24. 

Cllr. L.G. Mkhwanazi 

WC 12 

IFP 

Male 

25. 

Cllr. M.Q. Mkhwanazi 

WC 19 

IFP 

Male 

26. 

Cllr. T. Mnguni 

PR 

NFP 

Male 

27. 

Cllr. R.B. Msomi 

WC 14 

ANC 

Male 

28. 

Cllr. P.K. Msweli 

WC 18 

IFP 

Male 
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29. 

Cllr. M.L. Mthethwa 

PR 

NFP 

Male 

30. 

Cllr. S.S. Ncube 

PR 

IFP 

Male 

31. 

Cllr. T. Ndlovu 

WC 13 

ANC 

Male 

32. 

Cllr. F.Z. Nkwanyana 

WC 9 

IFP 

Male 

33. 

Cllr. P.V. Ntshalitshali 

PR 

IFP 

Female 

34. 

Cllr. D.R. Ntuli 

PR 

ANC 

Female 

35. 

Cllr. Z.E. Nyawo 

WC 11 

IFP 

Male 

36. 

Cllr. S.J. Shezi 

WC 7 

IFP 

Female 

37. 

Cllr. M.Z. Shobede 

WC 16 

IFP 

Male 

38. 

Cllr. K.P. Tembe 

WC 6 

ANC 

Male 


POLITICAL LEADERSHIP 


No. 

Name 

Designation 

Contact Number 

1. 

Cllr. M. M. Davies 

Mayor 

073 9000 023 

2. 

Cllr. S. C. Mkhwanazi 

Deputy Mayor 

073 9000 233 

3. 

Cllr. 1. F. Nyawo 

Speaker 

076 158 6344 

4. 

Cllr M.A. Gina 

ANC Caucus Chairperson 

083 4351 354 

5. 

Cllr P.K. Msweli 

IFP Caucus Chairperson 

072 3285 210 

6. 

Cllr M.L. Mthethwa 

NFP Caucus Chairperson 

072 5146 753 



COUNCIL STANDING COMMITTEES 


No. 

Name 

Chairperson 

1 . 

Executive Committee 

Cllr M.M. Davies 

2. 

Finance Committee 

Cllr M.M. Davies 

3. 

Corporate Services Portfolio Committee 

Cllr S.J. Khoza 

4. 

Community Services Portfolio Committee 

Cllr D.R. Ntuli 

5. 

Technical/Development Planning/LED & Tourism Portfolio 
Committee 

Cllr S.C. Mkhwanazi 
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6. 

Municipal Public Accounts Committee 

Cllr M.M. Mthethwa 

7. 

SCOPA 

Cllr T. Mnguni 

8. 

Rules and Order Committee 

Cllr I.F. Nyawo 


COMPOSITION OF COUNCIL STANDING COMMITTEES 

Executive Committee - Composition 


Political Head : Cllr M.M. Davies 

Administrative Head Mr. S.R. Ntuli 


No. 

Name 

Designation 

Contact Number 

1. 

Cllr. M. M. Davies 

Mayor/Chairperson 

073 405 1936 

073 9000 023 

2. 

Cllr. S. C. Mkhwanazi 

Deputy Mayor/ Exco Member 

082 432 2541 

073 9000 233 

3. 

Cllr. 1. F. Nyawo 

Speaker/Exco Member 

076 158 6344 

073 9000 043 

4. 

Cllr. S. J. Khoza 

ExCo Member 

073 9000 395 

082 265 8826 

5. 

Cllr. M. Q. Mkhwanazi 

ExCo Member 

082 906 3123 

073 7640 320 

6. 

Cllr. D. R. Ntuli 

ExCo Member 

073 764 0860 

073 9000 362 

7. 

Cllr. Z. E. Nyawo 

ExCo Member 

082 475 5048 

073 7640 860 

8. 

Cllr. S. J. Shezi 

ExCo Member 

072 849 6949 


Finance Committee - Composition 


Political Head : Cllr M.M. Davies 

Administrative Head Mr. S.R. Ntuli 


No. 

Name 

Designation 

Contact Number 

1. 

Cllr. M. M. Davies 

Mayor/Chairperson 

073 405 1936 

073 9000 023 

2. 

Cllr. S. C. Mkhwanazi 

Deputy Mayor/ ExCo Member 

082 432 2541 

073 9000 233 

3. 

Cllr. 1. F. Nyawo 

Speaker/ExCo Member 

076 158 6344 

073 9000 043 

4. 

Cllr. S. J. Khoza 

ExCo Member 

073 9000 395 

082 265 8826 

5. 

Cllr. M. Q. Mkhwanazi 

ExCo Member 

082 906 3123 

073 7640 320 

6. 

Cllr. D. R. Ntuli 

ExCo Member 

073 764 0860 

073 9000 362 

7. 

Cllr. Z. E. Nyawo 

ExCo Member 

082 475 5048 

073 7640 860 

8. 

Cllr. S. J. Shezi 

ExCo Member 

072 849 6949 
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Community Services Portfolio Committee - Composition 


Political Head Cllr D.R. Ntuli 

Administrative Head Mr. M.E. Sithole 


No. 

Name 

Designation 

Contact Number 

1 . 

Cllr D.R. Ntuli 

Chairperson 

073 900 0362 

2. 

Cllr D.P. Bhikili 

Committee Member 

076 341 7172 

3. 

Cllr C.T. Buthelezi 

Committee Member 

072 172 3616 

4. 

Cllr N.A. Dlamini 

Committee Member 

082 893 7643 

5. 

Cllr M.A. Gina 

Committee Member 

083 435 1354 

6. 

Cllr N.G. Khumalo 

Committee Member 

078 785 3662 

7. 

Cllr S.R. Khumalo 

Committee Member 

071 990 2506 

8. 

Cllr S.D. Manqele 

Committee Member 

072 408 6441 

9. 

Cllr T.T. Maphanga 

Committee Member 

083 867 8809 

10. 

Cllr Z.W. Mathonsi 

Committee Member 

079 693 3711 

11. 

Cllr C.V. Mkhwanazi 

Committee Member 

072 966 9733 

12. 

Cllr L.G. Mkhwanazi 

Committee Member 

078 293 6592 

13. 

Cllr Z.E. Nyawo 

Committee Member 

073 764 0860 


Corporate Services Portfolio Committee - Composition 

Political Head : Cllr S.J. Khoza 

Administrative Head Mr. S.R. Ntuli 


No. 

Name 

Designation 

Contact Number 

1 . 

Cllr S.J. Khoza 

Chairperson 

073 900 0395 

2. 

Cllr D.L. Gumbi 

Committee Member 

082 291 6033 

3. 

Cllr A.N. Khoza 

Committee Member 

076 616 4678 

4. 

Cllr E.K. Magwaza 

Committee Member 

082 299 1464 

5. 

Cllr M.T. Mbuyazi 

Committee Member 

082 848 5699 

6. 

Cllr T. Mnguni 

Committee Member 

073 789 7749 

7. 

Cllr P.K. Msweli 

Committee Member 

072 328 5210 

8. 

Cllr S.S. Ncube 

Committee Member 

083 993 4751 

9. 

Cllr T. Ndlovu 

Committee Member 

084 373 6073 

10. 

Cllr F.Z. Nkwanyana 

Committee Member 

079 554 1219 

11. 

Cllr P.V. Ntshalintshali 

Committee Member 

082 930 1373 

12. 

Cllr K.P. Tembe 

Committee Member 

079 858 7518 
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Technical/Development Planninq/LED & Tourism Services Portfolio 

Committee - Composition 


Political Head : Cllr S.C. Mkhwanazi 

Administrative Head Mr. T.A. Dlamini 


No. 

Name 

Designation 

Contact Number 

1 . 

Cllr. S.C. Mkhwanazi 

Chairperson 

082 432 2541 

2. 

Cllr. R.M. Bukhosini 

(Committee Member) 

083 548 6129 

3. 

Cllr. M.A. Gina 

(Committee Member) 

083 435 1354 

4. 

Cllr. K.l. Kheswa 

(Committee Member) 

071 621 3369 

5. 

Cllr. F.M. Mathe 

(Committee Member) 

071 3844 599 

6. 

Cllr. M.L. Mfekayi 

(Committee Member) 

076 483 5867 

7. 

Cllr. L.X. Mkhwanazi 

(Committee Member) 

082 641 9084 

8. 

Cllr. M.Q. Mkhwanazi 

(Committee Member) 

082 906 3123 

9. 

Cllr. R.B. Msomi 

(Committee Member) 

082 641 3316 

10. 

Cllr. M.L. Mthethwa 

(Committee Member) 

072 514 6753 

11. 

Cllr. S.J. Shezi 

(Committee Member) 

072 849 6949 

12. 

Cllr. M.Z. Shobede 

(Committee Member) 

073 390 8255 


Municipal SCOPA - Composition 


Political Head Cllr T. Mnguni 

Administrative Head Mr. S.R. Ntuli 


No. 

Name 

Designation 

Contact Number 

1 . 

Cllr T. Mnguni 

Chairperson 

073 789 7749 

2. 

Cllr K.l. Kheswa 

Member 

071 621 3369 

3. 

Cllr E.K. Magwaza 

Member 

082 299 1464 

4. 

Cllr S.D. Manqele 

Member 

072 408 6441 


Municipal Public Accounts Committee (MPAC1 - Composition 

Political Head : Cllr M.L. Mthethwa 

Administrative Head Mr. S.R. Ntuli 


No. 

Name 

Designation 

Contact Number 

1 . 

Cllr M.L. Mthethwa 

Chairperson 

072 514 6753 

2. 

Cllr Z.W. Mathonsi 

Committee Member 

079 693 3711 

3. 

Cllr K.l. Kheswa 

Committee Member 

071 621 3369 

4. 

Cllr L.X. Mkhwanazi 

Committee Member 

082 641 9084 

5. 

Cllr C.T. Buthelezi 

Committee Member 

072 172 3616 

6. 

Cllr N.A. Dlamini 

Committee Member 

082 893 7643 

7. 

Cllr T.M. Mbuyazi 

Committee Member 

082 848 5699 
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Allocation of Roles & Responsibilities to Council 

Standing Committees 


The Council of Mtubatuba Municipality has established 5 Portfolio Committees in terms of Section 80 of the 
Municipal Structure Act. They are: 

> Executive Committee 

> Finance Committee 

> Corporate Services Portfolio Committee 

> Community Services Portfolio Committee 

> Technical/ Development Planning/LED & Tourism Portfolio Committee 


Statutory Functions of the Finance Committee 

The Finance Committee reports to, and is accountable to the Executive Committee - 

❖ Budget preparation and implementation; 

❖ Revenue and expenditure management; 

❖ Mid-year budget & performance assessment; 

❖ Revenue generation; 

❖ Dept collection, credit control and loans; 

❖ Supply Chain Management/ procedure; 

❖ Capital expenditure control; 

❖ Investments; 

❖ Asset and liability management; 

❖ Internal audit and audit committees facilitation; 

❖ Financial reporting 


Statutory Functions of the Corporate Services Portfolio 

Committee 

The Corporate Services Portfolio Committee reports to, and is accountable to the Executive 
Committee: 

❖ Administration 

❖ Secretariat 

❖ Legal Services 

❖ Council support 

❖ Policies and procedures 

❖ Facilities Management 

❖ Capacity building and Training 

❖ Human Resources Management 

❖ Performance Management 
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❖ Public Participation 

❖ Communication 

❖ Ward Committees 

❖ Art & Culture 

❖ Fleet Management 

❖ Information Services 

❖ Recruitment and Staff Appointment 

❖ Staff Benefits and Conditions of Service 

❖ Upliftment Programmes 

❖ Training and Development 

❖ Archives and Internal Library 

❖ Capacity Building 

❖ Labour Legislations and Trade Unions 


Statutory Functions of the Community Services Portfolio 

Committee 

The Community Services Portfolio Committee reports to, and is accountable to the Executive 
Committee 

❖ Public Transport 

❖ Protection Services 

❖ Emergency Services & Fire Fighting 

❖ Pounds 

❖ Safety and Security 

❖ Cemeteries(Reservations) 

❖ Parks and Recreation 

❖ Nature Conservation 

❖ Sport and Recreation 

❖ Public Works 

❖ Traffic and Parking 

❖ Public Facilities 

❖ Refuse Removal 

❖ Trade Regulations 

❖ Street Trading 

❖ Municipal Abattoirs 

❖ Licensing of Dogs 

❖ Licensing and control of undertakings to sell liquor to the public 

❖ Facilities for the accommodation, care and burial of animals 

❖ Fresh produce market 

❖ Noise Pollution 

❖ Solid Waste Management 
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Statutory Functions of the Technical/Development Planning/ 
LED & Tourism Portfolio Committee 

The Technical/Development Planning/ LED & Tourism Services Portfolio Committee reports to, and is 
accountable to the Executive Committee 


❖ Water & Electricity 

❖ Sanitation; 

❖ Solid Waste Sites; 

❖ Municipal Roads Maintenance; 

❖ Municipal Airports; 

❖ Communication infrastructure; 

❖ Business Planning; 

❖ Project Management; 

❖ Public Works; 

❖ Contracts Management; 

❖ Regular Monitoring; 

❖ Housing Implementing Agent; 

❖ Municipal Planning; 

❖ Marketing; 

❖ IDP; 

❖ LOCAL Tourism & Information Services; 

❖ Environmental Management; 

❖ Land Use Management; 

❖ Local Economic Development; 

❖ Project Management; 

❖ Contract Management 
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2.2.2 ADMINISTRATIVE GOVERNANCE STRUCTURE 

The Municipal Manager is the Chief Accounting Officer of the Municipality. He is the head of the 
administration, and primarily has to serve as chief custodian of service delivery and implementation of political 
priorities. He is assisted by his direct reports, which constitutes the Management Team, whose structure is 
outlined in the table below: 




PERFORMANCE 

NAME OF OFFICIAL 

DEPARTMENT 

AGREEMENT SIGNED 



YES / NO 

Mr. S.R. Ntuli 

Municipal Manager 

Yes 

Mr. N.T. Dludla 

Budget & Treasury Office 

Yes 

Mrs. N.H.M. Dladla 

Corporate & HR Services 

Yes 

Mr. T.A. Dlamini 

Technical /Planning Services 

Yes 

VACANT 

Community/ Social Services 

No (Acting) 


Table 4 composition of Administrative beads 
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MTUBATUBA MUNICIPALITY 



2011/2012: ANNUAL 
PERFORMANCE ASSESSMENT 

REPORT 
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INTRODUCTION 


Background to Municipal Performance Reporting 

The Mtubatuba Municipality’s Quarter One (01) Performance Report is compiled in terms of the legislative requirements of Chapter 6 of the 
Municipal Systems Act, 32 of 2000 and Chapter 12 for the Municipal Finance Management Act, 56 of 2003. The Municipal Systems Act 
prescribes the role of each sphere of government in the municipal performance reporting. It must be noted that the quarterly report is building 
up for the Annual Performance Report. The Council of Mtubatuba adopted its Integrated Development Plan (IDP) and the Budget for the 
2012/2013 financial year in May 2012. Furthermore the council adopted the Service Delivery and Budget Implementation Plan (SDBIP) and 
all Senior Managers of the Municipality has signed their performance contracts with clear targets to be achieved for the financial year. 

Purpose of the Report 

The main purpose of this report is to account to the Council as well as the MEC for Local Government, Provincial legislature, NCOP, Minister 
of Cooperative Governance and Traditional Affairs, Provincial Treasury, National Treasury, Auditor-General and to the citizens of Mtubatuba 
Municipality on progress being made by the municipality towards achieving the overall municipal goals. Furthermore, the report is a key 
performance report to the communities and other stakeholders in keeping with the principles of transparency and accountability of government 
to the citizens. It subscribes to the South African developmental nature of participatory democracy and cooperative governance and responds 
to the principles of the Constitution, Batho Pele, and White Paper on Local Government, MSA and the MFMA. This report further serves as a 
tracking devise for the Council so as to monitor the implementation of the IDP as well as to measure the performance against the set targets. 

The Assessment Process and the Methodology followed in Compiling the Report 

According to the provisions of the Municipal Systems Act, 32 of 2000, municipalities must monitor and measure the progress of their 
performance by preparing quarterly and mid-year performance reports, in terms of Chapter 6 of the MSA, on performance management 
systems. These quarterly and mid-year reports make up the municipalities’ annual performance reports (Section 46 report), which are 
submitted to the Auditor-General, together with the financial statements, for auditing. As outlined earlier on this report will be followed by the 
Mid- Year performance report which will trigger the adjustment budget but it is also a build up towards the annual report. 

Compilation and Structure of the Report 

The report should present an analysis and comparison of past and current progress on performance which has been conducted. This is 
followed by a brief assessment summary which is presented at the end of each Key Performance Area (KPA). Then follows the sub-section 
that relates to the challenges experienced by the municipality in performing in these KPA’s. 

The municipal reporting process 

Section 46 (1) of the Municipal Systems Act (MSA) 32 of 2000, states that 

(1) a municipality must prepare for each financial year a performance report reflecting: 

(a) the performance of the municipality and of each external Service provider during that financial year; also 

(b) a comparison of the performances referred to paragraph (a) with targets set for and performances in the previous financial 
year; and 

(c) measures taken to improve performance. 

(2) An annual performance report must form part of the municipality’s annual report in terms of chapter 12 of the Municipal 
Finance Management Act 

(a) Section 121 of the Municipal Finance Management Act (MFMA) 56 of 2003, requires that: 

(1) Every municipality and every entity must for each financial year prepare an annual report. The Council of a municipality must within nine 
months after the end of a financial year deal with the annual report of the municipality and of any municipal entity under the municipality’s sole 
or shared control in accordance with section 129. 

(b) Section 129 of the Municipal Finance Management Act (MFMA) 56 of 2003, requires that: 

(1) The Council of a municipality must consider the annual report of the municipality and of any municipal entity under the municipality’s sole 
or shared control, and by no later than two months from the date on which the annual report was tabled in the council in terms of section 127, 
adopt an oversight report containing the council’s comments on the annual report, which must include a statement whether the council: 
has approved the annual report with or without reservations; 
has rejected the annual report; or 

has referred the annual report back for revision of those components that can be revised. 
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2011/2012: ANNUAL PERFORMANCE ASSESSMENT REPORT 


National Key 
Performanc 
e Area 

Strategic 

Objectives 

Project/ 

Programme 

Description 

Baseline 

Measurement 

Reporting 

Frequency 

Timeframe 

Annual 

projection 

Targets 

Actual Performance 

Annual 

Target 

Key 

Performa 

nee 

Indicator 


Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Departmental Business 
Plan 

IDP Document 

31-JUI-2011 

Departmental BP 
signed by the 
Director and 
approved by MM 
by 31 Jul 2011 

Department 

Business 

Plan 

Target Achieved 
by 31 July 2011 

Municipal 
Institutional 
Development and 
Transformation 

To ensure ongoing 
implementation 
and review of the 
Performance 
Management 
System 

Departmental Action 
Plans for Middle 
Managers 

Section 57 
Managers or 
Departmental KPIs 

31-JUI-2011 

all departmental 
middle managers 
in possession of 
Action Plans by 31 
Jul 2011 

All middle 
managers 
with act 
plans 

Target achieved; 

Comments: 
middle 
managers 
submitted their 
plans by August 
2011 

Municipal 
Financial Viability 
and Management 

To ensure that the 
municipality has 
adequate financial 
resources & 
controls to meet 
the annual 
performance 
objectives of the 
municipality 

Implement effective 
expenditure control 
measures within the 
budget allocated to the 
department 

Internal financial 
controls that 
reflect data to date 

Monthly 

12 office of mayor 
monthly financial 
analysis reports 

12 monthly 
financial 
analysis 
reports 

Target achieved 
( Sections 71 of 
MFMA) 

Good 

Governance and 
Public 

Participation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Quarterly office of the 
mayor progress reports 
to MM 


Quarterly 

4 quarterly office 
of the mayor 
performance 
progress reports 
submitted and 
approved by MM 

4 progress 
report 

4 Reports 
presented to 
Council 

Good 

Governance and 
Public 

Participation 

To maintain good 
co-operation and 
understanding 
between and 
amongst 
management 

Management 
Committee (ManCo) 
meetings 


Monthly 

10 approved 
monthly minutes 
of ManCo 

20 monthly 
ManCo. 
meetings 
held 

Target achieved 

Comments: 

To increase 
good co- 
operation and 
understanding 
between and 
amongst 
management, we 
have met 20 
times. 

Good 

Governance and 
Public 

Participation 

To maintain good 
co-operation and 
understanding 
between and 
amongst 
management and 
staff 

Organisational staff 
meetings 


Quarterly 

quarter 1, 2, 3 & 4 
approved minutes 
of organisational 
staff meetings 

quarter 1 
organisation 
al staff 
meeting held 
quarter 2 
organisation 
al staff 
meeting held 
quarter 3 
organisation 
al staff 
meeting held 
as well as 
quarter 4 

Target achieved 

Comments: 

4 meetings held 

Municipal 
Institutional 
Development and 
Transformation 

To review the 
organisational 
structure and 
policies of the 
municipality in 
line with the 
strategic & 
operational 
requirements 

Reviewed 

Organisational 

Structure 

Existing Policies 
and municipality’s' 
IDP 

30-Sep-2011 

Organisational 
structure by ExCo 
& Council by Sept 
2011 

Organisation 
al structure 
approved by 
ExCo & 
Council by 
Sept 2011 

Target achieved 

Municipal 
Institutional 
Development and 
Transformation 

To ensure ongoing 
implementation 
and review of the 
Performance 
Management 
System 

Performance contracts 
of all Setion 57 
Managers 

IDP Document 

31-Jul-2011 

All Sect 57s in 
possession of 
approved PAs 

All Sect 57s 
in 

possession 
of approved 
Performance 
Agreements( 
PA) 

Target achieved. 

Municipal 
Institutional 
Development and 
Transformation 

To ensure ongoing 
implementation 
and review of the 
Performance 
Management 
System 

2011/12 Assessment of 
Section 57 Managers 

Performance 

Agreements 

25 Jan 2012 & 

30 Sept 2012 

Annual and 
previous financial 
year-end (30 Sept) 
performance 
assessments 

conducted 

previous 
financial 
year-end 
performance 
assessments 
conducted 
by 30 Sept 

12 

Target achieved 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Submission of Section 

71 Report 


Monthly 

Proof of 

submission of 12 
monthly Section 71 
Reports to 
National Treasury 
and other relevant 
bodies 

12 monthly 
Section 71 
Report 
submitted to 
National 
Treasury and 
other 
relevant 
bodies 

Target achieved 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 

Submission of DORA 
report 


Monthly 

Proof of 

submission of 12 
monthly Dora 
Reports to 
National Treasurv 

03 monthly 
Dora Reports 
submitted to 
National 
Treasurv and 

Target Achieved 
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functionaries 




and other relevant 

other 

relevant 

03 monthly 
Dora Reports 
submitted to 
National 
Treasury and 
other 
relevant 


Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Reports to council on 
organisational 
performance 


Quarterly 

3 reports 
presented to 
council 

Report 1 
Report 2 
Report 3 
Report 4 

Target not 
achieved 

Comments: 

Comments: 

The First quarter 
assessment was 
not performed 
hence the first 
quarter report 
was not 

submitted to 
Council 

Good 

Governance and 
Public 

Participation 

To establish and 
maintain ongoing 
intergovernmental 
relations among 
and between the 
municipality and 
local councils, 
service providers 
and other 
government and 
non-government 
organisations 

Attendance of the 
Municipal Manager's 
Forum 


Quarterly 

4 approved quarter 
minutes of MM's 
Forum 

quarter 1 
MM's Forum 
quarter 2 
MM's Forum 
quarter 3 
MM's Forum 
quarter 4 
MM's Forum 

Target not 
achieved 

Comments: 

District MM 
forum was not 
functional 

Good 

Governance and 
Public 

Participation 

To maintain 
ongoing 

intergovernmental 
relations among 
the three spheres 
of government 

Intergovernmental 
Relations Forum (IGR 
Forum) to be core in 
forging buy-ins 


Quarterly 

4 approved 
minutes of the IGR 
For a quarterly 
meetings 

quarter 1 IGR 
Forum 
meeting 
quarter 2 IGR 
Forum 
meeting 

Target not 
achieved 

Comments: 

District MM 
forum was not 
functional 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

attendance/ 
represented at 
quarterly audit 
committee meetings 


Quarterly 

Proof of 

attendance of the 
scheduled 
quarterly AC 
meetings and 
Special AC 
meetings attended 

quarter 1 
scheduled 

AC meeting 
quarter 2 
scheduled, 
quarter 3 
Audit 

Committee 
(AC )meeting 

Target not 
achieved 

Comments: 

Only one 
meeting held 
during this 
period. 

The Audit 
Committee was 
not functional 
hence the re- 
establishment 
was proposed to 
council 

Good 

Governance and 
Public 

Participation 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Report on Mayors 
Discretionary Fund 

Powers and 
Functions of 
Municipality 

Quarterly 

4 reports 
submitted and 
approved by MM 

4 quarterly 
reports 
prepared and 
submitted 

Target not 
achieved 

Comments: 

No Mayoral 
discretionary 
fund established 

Good 

Governance and 
Public 

Participation 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Report on Mayoral 
Projects 

Powers and 
Functions of 
Municipality 

Quarterly 

4 reports 
submitted and 
approved by MM 

quarter 1 
report 

prepared and 
submitted 
quarter 2 
report 

prepared and 
submitted 
quarter 3 
report 

prepared and 
submitted 
quarter 4 
report 

prepared and 
submitted 

Target not 
achieved 

Comments: 

Mayoral projects 
were not 
identified 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Internal Auditing 


Quarterly 

4 quarterly Internal 
Audit Reports 
produced and 
considered at the 

AC meeting 

Quarter 1 
Internal 

Audit Report 
produced 
and 

considered 
at the AC 
meeting 
Quarter 2 
Internal 

Audit Report 
produced 
and 

considered 
at the AC 
meeting 
Quarter 3 
Internal 

Audit Report 
produced 
and 

considered 
at the AC 
meeting 
Quarter 4 
Internal 

Audit Report 
produced 
and 

considered 
at the AC 
meeting 

Target partially 
achieved 

Comments: 

Only one report 
submitted to 

Audit Committee 
and no further 
reports were 
dealt with at this 
level. 

The Audit 
Committee was 
not functional. 

Good 

Governance and 
Public 

Participation 

To ensure good 
public relations as 
well as effective 
events 

management and 
marketing for the 
municipality 

Prepare and submit 
press statements on 
specific events and 
projects 


Ongoing 

have all functions 
of the municipality 
advertised and 
reported on to the 
community 

report for 
quarter 1 
report for 
quarter 2 
report for 
quarter 3 
report for 
quarter 4 

Target not 
achieved 

Comments: 

Political 

instability 

Remedial 
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Action: 

There is going to 
be a vigorous 
engagement 
with media 
moving forward 
as well as a 
strategic 
planning 
session with the 
political wing of 
the institution 

Good 

Governance and 
Public 

Participation 

To facilitate and 
plan for ongoing 
sustainable 
human settlement 
and economic 
development in 
the municipality 

Approval of the Budget 
and IDP Process Plan 
by EXCO and Council 


30-Aug-2011 

Budget and IDP 
Process Plan 
approved by ExCo 
and Council by 30 
Aug 2011 

2011/12 
process plan 
approved 

Target achieved 

Good 

Governance and 
Public 

Participation 

To ensure ongoing 
implementation 
and review of the 
Performance 
Management 
System 

Approval of PMS Policy 
Review by Council 

Existing Policy 

31-Jul-2011 

PMS Policy review 
2011/12 approved 
by Council by 31 

Jul 2011 


Target achieved 

Municipal 
Financial viability 
and Management 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

2010/11 Annual 
Financial Statements 
ready for audit by 30 
August as per MFMA 

No record of 
previous non- 
compliance 

31-Aug-2011 

Legally compliant 
2010/11 AFS 
submitted to 
Council, AC and 
then to AG and 
Council by the 31 
August 2011 

2010/11 AFS 
prepared and 
submitted 
accordingly 

Target achieved 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

2011/12 Budget 
submitted to Council, 
National Treasury and 
Provincial Treasury 


annually by end 
of June 

Proof of 
submission of 
2011/12 Budget to 
Council, NT and PT 

Draft budget 
tabled to 
Council and 
submitted to 

NT and PT 

Target Achieved 

Municipal 
Financial Viability 
and Management 

To ensure sound 
relations and 
creation of 
partnerships 
between the 
public and private 
sector through 
functional LED 
forum 

Establishment of LED 
Forum 


30-Jun-2012 

At least 4 reports 
presented to 
council 

Report 1 
Report 2 

Target not 
achieved 

Comments: 

Delayed 
approval of 

Terms of 
reference by 
Council. 

Remedial 

Action: 

The Forum will 
be established 
by no later than 

31 March 2013 

Municipal 
Financial Viability 
and Management 

To ensure sound 
relations and 
creation of 
partnerships 
between the 
public and private 
sector through 
functional LED 
forum 

LED Strategy Review 

Old Strategy 

30 Jun-12 

3r and 4th quarter 
report 

1st quarter 
report 

2nd quarter 
report 

Target achieved 

Comments: 

Report on 
review of the 
strategy was 
submitted to 
Council 

Good 

Governance and 
Public 

Participation 

To improve 
economic growth 
within in 
municipality 

SMME Support 
programme 


30-Jun-2012 

3rd and 4th quarter 
report 

Appointment 
of LED 
Manager- 

Target not 
achieved 

LED Manager to 
be appointed 

Good 

Governance and 
Public 

Participation 

To maintain 
ongoing 

intergovernmental 
relations among 
the three spheres 
of government 

Review the Public 
Participation Strategy 


30-Sep-2011 

Public 

Participation 
Strategy approved 
by Council by 30 
Sep 2011 

Public 

Participation 
Strategy 
approved by 
Council by 

30 Sep 2011 

Target not 
achieved: 

Comments: 

Director 
Community 
services 
resigned within 
quarter 1 

Remedial 

Action: 

This target will 
be achieved 
before 30 June 

2012 

Good 

Governance and 
Public 

Participation 

To ensure that all 
comments, 
complains and 
suggestions from 
all stakeholders 
(including 
community) are 
addressed within 
the turnaround 
period 

Develop and Implement 
of Complains Handling 
Policy 

Complains 

Handling 

Procedure 

31-Dec-2011 

Complains 
Handling Policy 
approved by 
Council by 31 Dec 
2010 and quarter 3 
& 4 

implementation 

reports 

Complains 

Handling 

Policy 

developed 

Target Achieved 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Training of Senior 
Managers on Financial 
Management 

Skills Audit 

30 Jun-12 

Report on Senior 
Managers training 
(report 3 and 4) 

1st report 

2nd report 

3 rd report 

4 th report 

Target achieved 

Comments: 

Senior Managers 
enrolled to the 
CPMD course 
was approved 
by Council 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

In-service training 

Skills Audit 

30-Jun-2012 

Proof of 2(two per 
dept allocation) in- 
service trainees 
appointed by June 
2012 

1(50% per 
dept 

allocation) 

in-service 

trainees 

appointed 

Target partially 
achieved 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Training Councillors on 
Roles and 

Responsibilities/Delega 

tions 


31-Aug-2011 

Report on trained 
Councillors 

Final/close 
our report on 
training 

Target achieved 

Municipal 
Institutional 
Development and 

To ensure 
progressive 
compliance with 

Training Councillors on 
Rules and Order 


31-Aug-2011 

Report on trained 
Councillors by 31- 
Auqust 2011 

Final report 
on training 

Target achieved 
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Transformation 

institutional and 
governance 
requirements 





done 


Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Training on Councillor 
Oversight roles and 
responsibilities 


31-Aug-2011 

established Cllr 
oversight 
committee 

Final report 
on Training 

Target achieved 

Comments: 

SCOPA/MPAC 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Establish the Cllr 
oversight committee 

Trained Cllrs on 
Councillor 
Oversight roles 
and 

responsibilities 

31-Aug-2011 

Functional Cllr 
oversight 
committee by 30 
June 2012 

Final report 
on training 

Target achieved 

Municipal 
Institutional 
Development and 
Transformation 

To address skills, 
capacity building 
and change 
management 
issues that affect 
development and 
functioning of the 
municipality 

Targeted capacity 
training for Councillors 

Skills Audit 

31-Dec-2011 

100% Cllrs trained 
in their respective 
portfolios from 
accredited 
institutions 

report on 

25% trained 
Cllrs per 
their number 
report on 

50% trained 
Cllrs per 
their number 
in Council 

Target achieved 

Municipal 
Institutional 
Development and 
Transformation 

To address skills, 
capacity building 
and change 
management 
issues that affect 
development and 
functioning of the 
municipality 

Implement training 
programme to 
employees to address 
skills gap 

2011/2012 WSP 

30 Jun-12 

Annual training 
report for 
submission to 
LGSETA 

25% 

50% 

Target partially 
achieved: 

Comments: 

05 employees 
trained on 

Financial 
Accounting. 03 
on IDP leaner 
ship 

Municipal 
Institutional 
Development and 
Transformation 

To undertake 
developmental 
business planning 
and streamline 
business 

processes to meet 
council and 
community needs 

Develop Employment 
Equity Plan and submit 
to DoL 

EE demographic 
reports 

31-Oct-2011 

Developed EEP 
and approved by 
Council 

EEP 

submitted to 
DoL 

Target achieved. 

Comments: 

The current plan 
is for five years. 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Equity Report 

EE Plan 

31-Oct-2011 

Submitted Equity 
reports by 31 
October 2011 

Equity 

Report 

Target achieved. 

Good 

Governance and 
Public 

Participation 

To undertake 
developmental 
business planning 
and streamline 
business 

processes to meet 
council and 
community needs 

Coordinate, manage 
and provide 
administrative support 
to ExCo and Council 
meetings 

Municipal 
Structures Act, 
sect 29 & 50 

30-Jun-2012 

agenda of all 
scheduled 
meetings as per 
rules of order 
distributed in time 
(Jan to June) 


Target achieved 

Municipal 
Institutional 
Development and 
Transformation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Occupational Health 
and Safety (OHS) 
Administration 

OHS policy 

Quarterly 

4 meetings held 
and minutes on 
OHS rules, 
procedures and 
incidents are 
reported 

One meeting 
held 

Target not 
achieved. 

Creation of OHS 
officer needs to 
be prioritised. 

Good 

Governance and 
Public 

Participation 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

Ensure facilitation of 
Council minimal legal 
proceedings against it 
and less legal costs 

policies on legal 
and labour law 
services and 
procedures 

bi-yearly 

Annual report on 
all resolved and 
outstanding 
municipal legal 
and labour issues 
within 90 days of 
occurrence 

Legal 

Proceedings 

Reports 

Target Achieved. 
One labour 
issue resolved 
and one labour 
issue 

outstanding. 

Good 

Governance and 
Public 

Participation 

To ensure 
cleanliness of 
Council Building 
to be in line with 
health and safety 
standards to avoid 
health hazards 
and to promote 
the image of 
Council 

Property Management 


Ongoing 

Updated repair and 
maintenance 
register 

Up to date 
repair and 
maintenance 
register 

Target achieved. 
Requisition are 
made to 

Technical Dept. 

Good 

Governance and 
Public 

Participation 

To undertake 
developmental 
business planning 
and streamline 
business 

processes to meet 
council and 
community needs 

Recording System 

Mun Admin 
System 

Monthly 

12 HoD approved 
monthly reports on 
effective use of the 
recording system 

12 report on 
effective use 
of the 
recording 
system 

Target achieved. 

Recording 
system is 
functional at the 
Council 

Chamber. 

Municipal 
Financial Viability 
and Management 

To monitor and 
manage 

expenditure, cash 
and investments 
on a regular basis 

Expenditure 
Management - cash and 
investments 


Quarterly 

4 quarterly 
expenditure 
management 
reports submitted 
to ExCo and 
ManCo 

quarter 

1,2, 3, 4 
expenditure 
management 
report 

Target achieved. 

Municipal 
Financial viability 
and Management 

To monitor 
budgetary 
compliance 

Budget monitoring 


Quarterly 

4 quarterly budget 
monitoring reports 
approved by ExCO 
and Council 

quarter 
l,2,3,4budge 
t monitoring 
report 

Target achieved. 

Municipal 
Financial viability 
and Management 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

2010/11 Annual 
Financial Statements 
Project Plan 


15-Jul-2011 

2010/llAnnual 

Financial 

Statements Project 
Plan submitted to 
ManCo by 15 Jul 
2011 

2010/11 
Annual 
Financial 
Statements 
Project Plan 
established 

Target Not 
Achieved. 

Comments: 

The project plan 
was prepared 
and 

communicated 
to project team. 

No project plan 
submitted to 
MANCO. 

Municipal 
Financial viability 
and Management 

To ensure 
progressive 
compliance with 
institutional and 
governance 
requirements 

2010/11 Annual 
Financial Statements 
ready for audit by 30 
August as per MFMA 

No record of 
previous non- 
compliance 

31-Aug-2011 

Legally compliant 
2010/11 AFS 
submitted to 
Council, AC and 
then to AG and 
Council by the 31 

2010/11 AFS 
prepared and 
submitted 
accordingly 

Target achieved. 
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August 2011 



Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Reviewed Municipal 

Risk Management 
Framework 

existing Municipal 
Risk Management 
Framework 

31-Oct-2011 

Municipal Risk 
Management 
Framework Review 
approved by ExCo 
and Council by 31 
October 2011 

45% 

complete 

100% 

complete 

Target achieved. 

Municipal 
Financial Viability 
and Management 

To ensure 
effective 
management of 
the municipality 
and its 
functionaries 

Reviewed Risk 
Identification Plan 


31-Jul-2011 

Reviewed Risk 
Identification Plan 
approved by 
Council by 31 July 
2011 

reviewed 

Risk 

Identification 

Plan 

Target Achieved. 

Municipal 
Financial Viability 
and Management 

To pay creditors 
within 30 days 
budget 
monitoring, 
payment 
processes to be 
monitored 

Creditors' Records 


Monthly 

12 monthly HoD 
approved 
Creditors' Age 
Analysis report 

12 monthly 
Creditors' 

Age Analysis 
reports 

Target Achieved 

Municipal 
Financial Viability 
and Management 

To ensure that the 
municipality has 
adequate financial 
resources & 
controls to meet 
the annual 
performance 
objectives of the 
district 

Application for grant 
funding for IDP 
projects from external 
sources 

IDP priority 
Projects 

Quarterly 

at least 4 (one per 
quarter) formal 
applications and 
reports made 

at least one 
application 
made 

at least one 
application 
made 

Target Achieved 

Comment: 

MIG Funding. 

Basic Service 
Delivery 

To ensure greater 
accessibility for 
communities in 
the municipality 

Public Transport Plan 
i.t.o the white paper on 
the Provincial 
Transport Policy 

Public Transport 
Plan 

30-Jun-2012 

Reviewed PTP 
approved by 
Council by 30 June 
2012 

Council 

approved 

PTP 

Target Not 
Achieved 

Good 

Governance and 
Public 

Participation 

To ensure 
sufficient capacity 
to prevent/reduce 
the risk of 
disasters, 
mitigate, manage, 
respond to 
disasters and 
facilitate post 
recovery activities 

Compile a Disaster 
Management 
Framework 


31-Dec-2011 

Disaster 
management 
framework signed 
and approved by 

MM by 31 Dec 2012 

n/a 

Target Not 
Achieved 

Good 

Governance and 
Public 

Participation 

To facilitate the 
effective operation 
of KwaMsane Taxi 
Rank 

Development of 
Sustainability Plan - 
KwaMsane Taxi Rank 


31-Dec-2012 

Developed 
Sustainability Plan 
for KwaMsane Taxi 
Rank by 30 
September 2011 

Prepare 
sustainabilit 
y plan 

Plan adopted 
by council 
on 31 Dec 
2011 

Target not 
achieved. 

Comments: 

No Director. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Functional HIV and 

AIDS LAC 

HIV and AIDS Plan 

31-Dec-2011 

functional HIV and 
AIDS LAC by 31 

Dec 2011 

functional 

HIV and 

AIDS LAC 

Target Achieved 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 
by 2015 

Institution of HIV & 
AIDS activities and 
programmes 

HIV & AIDS Plan 

30-Jun-2012 

HoD approved 
reports on two HIV 
and AIDS major 
programmes 
conducted by 30 
June 2012 


Target not 
achieved 

Comment : the 
implementation 
for this KPI is 
set for Dec-2012 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Assistance to orphans 
and vulnerable 

HIV & AIDS Plan 

30-Jun-2012 

HoD approved 
annual report on 

HIV and AIDS 
orphans and 
vulnerabled helped 
by means of 
funding or 
otherwise 


Target Achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Environmental Health 
Services 


31-Dec-2011 

Approved work 
plan for the 
practitioner 

Report 1 
Report 2 
Report 3 
Report 4 

Target not 
achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Funding of the best 
matriculant achiever in 
the municipality for 
payment at the tertiary 
institution during the 

1st year 


30-Jun-2012 

Report from HoD 
on the funded 
student 


Target achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Traditional Leadership 
Forum 


30-Jun-2012 

End of the year 
report 

1st quarter 
report 

2nd quarter 
report 

3rd quarter 
report 

4 th quarter 
report 

Target Achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards 
facilitation of 
access to skills 
development, 
economic 
empowerment, 
human rights for 
vulnerable groups 

Youth programmes 


30-Jun-2012 

to conduct 3 youth 
events by 30 June 
2012 

one event 
conducted 

Target achieved 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

KwaNaloga Games 


31-Dec-2011 

to participate in 
the KwaNaloga 
Games by 31 
December 2011 

preparation 
to participate 
in the 

KwaNaloga 

Games 

KwaNaloga 

Games 

participation 

Target Achieved 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Support given to at 
least one best sport 
achiever within 
municipality 


30-Jun-2012 

2nd Report on 
support provided 
towards the best 
sports achiever 


Target not 
achieved 

Comment: 
implementation 
of this KPI is 
shifted to the 
next financial 
year 
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Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Report on Senior 
Citizens Programmes 


30-Jun-2012 

HoD approved 
quarterly reports 
on all Senior 
Citizens 

programmes held 

report for 
quarter 1 
report for 
quarter 2 

Target Achieved 
Gogo’s golden 
games. 

Comment : there 
was no senior 
citizens 
programme for 
quarter 3 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to social services 

Run activities for 
people living with 
disability 


30-Jun-2012 

HoD approved 
quarterly reports 
on all for people 
living with 
disability 

report for 
quarter 1 
report for 
quarter 2 

Target Achieved. 
Learner ship 
conducted at 
Scabazini - 
KZ271 

Good 

Governance and 
Public 

Participation 

To contribute 
towards 
facilitation of 
access to skills 
development, 
economic 
empowerment, 
human rights for 
vulnerable groups 

Gender matters 


30 Jun-12 

HoD approved 
quarterly reports 
on all gender 
programmes held 

4 Quarterly 
Reports 

Target achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards 
facilitation of 
access to skills 
development, 
economic 
empowerment, 
human rights for 
vulnerable groups 

Ministers of Religion 
Forum 


30-Jun-2012 

Quarter report 

Quarter 

Report 

Target Achieved. 

Comment: 
restructuring for 
Religion Forum 
for 19 wards in 
progress 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
social services 

Establishment and 
training of ward 
committees 


30 Jun-12 

HoD approved 
report on 

establishment and 
training/at least 4 
reports 

4 Report 

Target achieved. 

Good 

Governance and 
Public 

Participation 

To contribute 
towards the 
achievement of 
universal access 
to hygienic 
environment 

Maintenance of a 
dumping site at 
Norwood 


30 Jun-12 

3rd and 4th quarter 
report on quality of 
service 

Report 1 
Report 2 
Report 3 
Report 4 

Target achieved. 

Basic Service 
Delivery 

To ensure 4% 
economic growth 
per annum by 

2015 

To ensure 15% 
reduction in 
unemployment by 
2015 

Application of labour 
intensive methods in 
capital projects 

EPWP guidelines 

Ongoing 

Annual report on 
jobs created and 
training 

provided. Report 
on adoption of 
EPWP learnership 
programme. 

quarter 1 
EPWP 
Report 
quarter 2 
EPWP 
Report 

Target achieved 

Basic Service 
Delivery 

To maintain and 
upgrade the 
existing 
infrastructure 

Tarring of KwaMsane 
Rural Road 

EPWP guidelines 

30 Jun-12 

Completed project 
and close out 
report 

Quarter 

1,2, 3, 4 report 

Target Achieved 

Basic Service 
Delivery 

To maintain and 
upgrade the 
existing 
infrastructure 

Erection of B-Bash 

High Mast Light at 
Khula Entrance 

Provision of 
community safe 
facilities 

31-Dec-2012 


50% 

completion 

100% 

completion 
and close 
out report 

Not Achieved. 
Comments: 

MIG Approval 
yet to be 
received. 

Basic Service 
Delivery 

Educational 

infrastructure 

services 

Construction of 
community creche at 
Indlovu village 

Provision of 
community 
facilities 

30-Jun-2012 

Close out report 

100% 

completion 
and close 
out report 

Project in 
progress. 

45% complete. 

Basic Service 
Delivery 

Provision of 
public amenities 

Riverview tarring and 
resurfacing of road to 
Club 

upgrading of 
existing facilities 

30-Jun-2012 

100% completion 
and close out 
report 

100% 

completion 
and close 
out report 

Target Achieved 
at ward 

Basic Service 
Delivery 

Provision of 
public amenities 

Erection of traffic 
robbots in town 

Provision of 
community safety 
facilitities 

31-Dec-2012 

Erection of traffic 
robbots in town 

Erected 
traffic robots 
in town 

Not Achieved. 

Comments: 

MIG Approval 
yet to be 
received. 

Basic Service 
Delivery 

Provision of 
public amenities 

Nordale intersection 
upgrade 

upgrade of 
existing facilities 

30-Jun-2012 

100% completion 
and close out 
report 

100% 

completion 
and close 
out report 

Not Achieved. 

Comments: 

MIG Approval 
yet to be 
received. 

Basic Service 
Delivery 

Provision of 
public amenities 

Erection of high mast 
lights at Mchakwini, 
Madanyini and 
Zamimpilo 

Provision of 
community safe 
facilities 

30-Jun-2012 

100% completion 
and close out 
report 

100% 

completion 
and close 
out report 

Not Achieved. 

Comments: 

MIG Approval 
yet to be 
received. 

Spatial 

developmment 

and 

Environmental 

Planning 

Development of 
Environment 
Management Plan 

Development of 
Environment 
Management Plan 

Backlog in 
municipal area 
development 

30-Jun-2012 

100% completion 
of project 

100% 

completion 
and close 
out report 

Not Achieved 
Comment: SEA 
and SDF need to 
be completed 
first. 
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2.3 PUBLIC ACCOUNTABILITY 

Section 16 of the Municipal Systems Act (MSA) refers specifically to the development of a culture of 
community participation within municipalities. It states that a municipality must develop a culture of municipal 
governance that complements formal representative government with a system of participatory governance. 
For this purpose it must encourage and create conditions for the local community to participate in the affairs of 
the community. 

Such participation is required in terms of: 

(i) The preparation, implementation and review of the IDP; 

(ii) Establishment, implementation and review of the performance management system; 

(iii) Monitoring and review of the performance, including the outcomes and impact of such performance; 
and 

(iv) Preparation of the municipal budget. 

2.3.1 WARD COMMITTEES 

The ward committees support the Ward Councillor who receives reports on development, participate in 
development planning processes, and facilitate wider community participation. To this end, the municipality 
constantly strives to ensure that all ward committees function optimally with community information provision; 
convening of meetings; ward planning; service delivery; IDP formulation and performance feedback to 
communities. 

The municipality has taken the lead in establishing operational ward committees in all Nineteen (19) wards. 
Members were elected through a nomination process by community members residing in the Wards and 
appointment by Council. The Ward Councillors are the Chairpersons of the various Ward Committees. 

Open communication channels and interaction exist between the Ward Committee members, the various 
municipal organisational structures and other interested non-governmental bodies in the Mtubatuba Municipal 
area. 


The tables furnished below indicate the respective ward committee membership and the dates on which ward 
committee meetings were scheduled during 2010/2011. 

WARD 1 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER AND 



CHAMPIONS 

KheswaKhosi 1 

M 

Councillor (Chairperson) 

MyeniThobelani 

M 

Member - Youth 

MthethwaSindiswa 

F 

Member - Woman 

Ndwandwe M 

M 

Member - Safety 

MbuyaziCelani 

F 

Member - Sports 

MadelaZamani 

M 

Member - Professionals 

MagwazaSibusiso 

M 

Member - Safety and Security 

KhumaloThabani 

M 

Member- Phys. Challenged 

Gumede J.M 

M 

Member - Business Sector 

Mathonsi Henry 

M 

Member - Senior Citezens 

Mag wazaS bong ile 

F 

Member - Community Based 
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WARD 2 


Tabled Ward Committee members (Ward 01) 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

MbuyaziThokozani 

M 

Councillor (Chairperson) 

MsaneNtando 

M 

Member - Education 

ZithaNjabulo 

M 

Member - Youth 

Hlatshwayo T 

M 

Member - Business 

MsaneMkhithi 

M 

Member - T ransport 

Mfekayi Edith 

F 

Member - Health 

Bronkhorst Rejoice 

F 

Member - C.B.O. 

ZunguThembi 

F 

Member - Woman 

MasangoZweli 

M 

Member - Sports 

ManziniNkosinathi 

M 

Member - Safety 

Mthiyane Z 

M 

Member - Employment 


Table =6 Ward Committee members (Ward 02] 


WARD 3 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

KhumaloSyabonga 

M 

Councillor (Chairperson) 

Barns Mary 

F 

Tourism & Environment 

NkosiSthembiso 

M 

Business Sector 

Zungu T 

F 

Woman 

ManyangaLindiwe 

F 

Health & Social 

Goge Pastor 

M 

Faith Based Organisation 

MbuyaziSyabonga 

M 

Sports & Recreation 

Sithole 

F 

Education 

MantenguSakhe 

M 

Public Transport 

Gumede M.l. 

F 

Safety & Security 

Mkhwanazi S 

F 

Youth 


WARD 4 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

ManqeleSibongile 

F 

Councillor (Chairperson) 

Mtshali F.R. 

F 

Member - Woman 

Mthembu F. 

M 

Member - Youth 

Khumalo Abraham 

M 

Member - Sports 

Mbuyazi M 

F 

Member - NGO 

Vilakazi D 

M 

Member - CPF 

Van De Wiggert 

M 

Member - Ratepayers 

Shabangu N. 

F 

Member - Tourism 

Msane M.S. 

M 

Member - Senior Citizens 

Mpanza T. 

M 

Member - Disability 

Gumede M. 

M 

Member - Education 
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Tabled Ward Committee members (Ward 01} 


WARD 5 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Magwaza Edward K. 

M 

Councillor (Chairperson) 

Nogwaza C.D.N 

M 

Member - Safety & Security 

Sokhulu E.F. 

M 

Member - Business 

Mokoena N.P. 

F 

Member - Informal Traders 

Thwala L. 

M 

Member - Rate Payers 

Gumede L.S. 

M 

Member - Education 

Shandu M.D. 

M 

Member - Sports & Recreation 

Siyaya S. 

F 

Member - Senior Citizens 

Hill E. 

M 

Member - Woman 

Roy A. 

F 

Member - Health & Social 

Shandu N. 

M 

Member - Farms 


WARD 6 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

TembeKholiwe P. 

M 

Councillor (Chairperson) 

Sithole S 

M 

Member 

Msomi S 

M 

Member 

Mthembu M 

M 

Member 

Mbuyisa W 

M 

Member 

Ngubane S 

F 

Member 

Shange N 

F 

Member 

Zungu S 

M 

Member 

Mthembu L 

M 

Member 

Khanyeza S 

M 

Member 

Mkhwanazi Z 

F 

Member - NGO 


WARD 7 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

SheziSibongile J 

F 

Councillor (Chairperson) 

Mkhwanazi T 

M 

Member - Youth 

Msuthu R 

F 

Member - Woman 

Mlambo N 

M 

Member - FBO 

Sibiya N 

F 

Member - Business 

Myeza B 

F 

Member - Safety & Security 

Mathabela M 

M 

Member - Senior Citizens 

Mthembu G 

F 

Member - Public Transport 

Mvelase D 

M 

Member - Sports & Recreation 

Nyaweni L 

F 

Member - Agriculture 

Mkhwanazi X 

M 

Member - Traditional Leadership 
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Tabled Ward Committee members (Ward 07] 


WARD 8 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

KhozaSibusiso J 

M 

Councillor (Chairperson) 

Ngubane T 

F 

Member - Woman 

Mkhwanazi S. 

M 

Member - Sports 

Gumede D 

M 

Member - Traditional 

Thusi N 

M 

Member - Education 

Gumede G 

F 

Member - Health 

Mlambo B 

M 

Member - Safety & Security 

Ncanana J 

M 

Member - religion 

Buthelezi B 

F 

Member - Agriculture 

Nsele N 

F 

Member - Informal Traders 

Thobela F 

M 

Member - Youth 


WARD 9 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Nkwanyana F. Z. 

M 

Councillor (Chairperson) 

Zulu S 

M 

Member - Youth 

Nhleko PB 

F 

Member - Woman 

Mkhwanazi M 

M 

Member - FBO 

Mbuyazi T 

M 

Member - Sports 

Gina I.A 

F 

Member - Education 

Nhlenyama R 

M 

Member - Physically Challenge 

Nhleko E.N 

F 

Member - Community Safety 

Gazu F 

F 

Member - Farmers 

Nxumalo 1 

M 

Member - NGO 

Ngwane Z 

M 

Member - Senior Citizens 


Table=13 Ward Committee members (Ward 09] 


WARD 10 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Bukhosini R 

M 

Councillor (Chairperson) 

Thethwayo S 

M 

Member - Informal Traders 

Msweli J 

M 

Member - F.B.O 

Gumede C 

M 

Member - Safety & Security 

Dlodlo M 

F 

Member - Youth 

Myeni M 

M 

Member - business 

Majozi M 

M 

Member - Public Transport 

Dube V 

F 

Member - Health 

Mkhwanazi L 

F 

Member - Education 

Mthiyane P 

M 

Member - Sports 

Khambule G 

F 

Member - Woman 
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WARD 11 


Tabled Ward Committee members (Ward 10} 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

NyawoZakhele E. 

M 

Councillor (Chairperson) 

Mbuyazi S 

M 

Member - Youth 

Sithole MJ 

F 

Member - Woman 

Zikhali M 

M 

Member - NGO 

Mthiyane A 

M 

Member - Safety 

Zulu N 

M 

Member - Sports 

Ntuli V 

M 

Member - T ransport 

Mthiyane Z 

F 

Member - Senior Citizens 

Buthelezi V 

F 

Member - Agriculture 

Zikhali S 

F 

Member - Health 

Mfekayi ZA 

M 

Member - Traditional Leaders 


Table=15 Ward Committee members (Ward 11} 


WARD 12 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Mkhwanazi Luke 

M 

Councillor (Chairperson) 

Vilakazi L 

F 

Member - Woman 

Mthembu T 

F 

Member - Health 

Shandu M 

M 

Member - Sports 

Mthiyane N 

M 

Member - Safety & Security 

Zakwe B 

F 

Member - Transport 

Nkonki E 

F 

Member - Business 

Ntenga M 

F 

Member - Health 

Shobede S 

M 

Member - Housing 

Zondi S 

M 

Member - Public Transport 

Ntuli L 

F 

Member - Youth 


Tabled Ward Committee members (Ward 12} 


WARD 13 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

NdlovuThanda 

M 

Councillor (Chairperson) 

Mkhwanazi P 

M 

Member - Health 

Zungu N 

M 

Member - Traditional & NGO 

Mthethwa N 

F 

Member - Employment 

Shandu L 

F 

Member - Business 

Nxumalo B 

M 

Member - Sports & Culture 

Nkosi M 

M 

Member - Education 

Mbatha T 

F 

Member - Public Transport 

Mkhize M 

F 

Member - Youth 

Banda L 

F 

Member - Safety Forums 

Dlamini J 

F 

Member - Woman Programs 
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WARD 14 


Table: 17 Ward Committee members (Ward 13} 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Msomi Reginald 

M 

Councillor (Chairperson) 

Ncanana S 

M 

Health & Social Services 

Mchunu S 

M 

NGO&CBO 

Zulu S 

F 

Faith Based Organisations 

Malambule J 

M 

Education 

Ngcobo M 

F 

Traditional Leadership 

Manqele J 

F 

Safety & Security 

Mtshali T 

F 

Woman 

Msomi B 

F 

Tourism & Business 

Mkhize K 

M 

Youth 

Ncanana R 

M 

Public Transport 


WARD 15 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Mathe Falakhe M 

M 

Councillor (Chairperson) 

Sithole Z 

F 

Member - Woman 

Mkhize S 

F 

Member - Sports 

NdlelaZ 

F 

Member - Youth 

Mkhwanazi T 

M 

Member - Public Transport 

Mzimela C 

F 

Member - Education 

Sithole S 

M 

Member - Farms 

Mbawa M 

M 

Member - Traditional Leaders 

Ngobese L 

F 

Member - Community Services 

Gcwensa H 

F 

Member - Community Safety 

Nkosi A 

M 

Member - Business 


Table=19 Ward Committee members (Ward 15} 


WARD 16 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

ShobedeMuzi 

M 

Councillor (Chairperson) 

Zikhali B 

M 

Member - Sports 

Buthelezi S 

F 

Member - Woman 

Dube S 

M 

Member - Faith Based Org. 

Mdletshe M 

F 

Member - Employment 

Mkhwanazi T 

M 

Member - Health 

Dlamini G 

F 

Member - Business Sector 

Mlungwana R 

M 

Member - Education 

Mhlongo K 

M 

Member - Youth 

Ngema K 

M 

Member - Public Transport 

Mbuyazi F 

F 

Member - Community Serv. 
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WARD 17 


Table: 20 Ward Committee members (Ward 16) 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Mkhwanazi LX 

M 

Councillor (Chairperson) 

Gabela P 

M 

Member - Safety & Security 

Ndimande L 

F 

Member - Community Serv. 

Nkosi D 

F 

Member- Woman 

Mkhwanazi L 

F 

Member - Youth 

Xaba M 

M 

Member - Business Sector 

Mkhwanazi M 

M 

Member - Housing 

Nzuza J 

M 

Member - Sports & Recreation 

Sibiya T 

M 

Member - Public Transport 

Sithole N 

F 

Member - Education 

Myeni T 

M 

Member - Senior Citizens 


WARD 18 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

MsweliPetros K 

M 

Councillor (Chairperson) 

Mkhwanazi E 

M 

Member - Employment 

Dlamini L 

M 

Member - Sports 

Masuku N 

F 

Member - Health 

Mtshali N 

F 

Member - Woman 

Luvuno K 

F 

Member - Youth 

Ndebele B 

F 

Member - Housing 

Mbuyisa T 

F 

Member - Business Sector 

Ndlela G 

F 

Member - Housing 

Gumede K 

M 

Member - Community Based 

Zungu Z 

F 

Member - Education 


WARD 19 


NAME OF MEMBERS 

GENDER 

CAPACITY OF THE MEMBER 

Mkhwanazi MQ 

M 

Councillor (Chairperson) 

Khoza B 

F 

Education 

Mathonsi N 

F 

Youth 

Mahlaba N 

M 

Business Sector 

Ndwandwe S 

M 

Arts & Culture 

Mbatha N 

F 

Development Sector 

Zulu SK 

M 

NGO 

Mabaso B 

F 

Woman 

Shezi GN 

F 

Sports & Recreation 

Mhlongo B 

F 

NGO 
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Senior Citizens 


Magubane SS 


M 


Table 53 Ward Committee members [Ward 19] 


2.3.2 FUNCTIONALITY OF WARD COMMITTEE 

The purpose of a ward committee is: 

(i) to get better participation from the community to inform council decisions; 

(ii) to make sure that there is more effective communication between the council and the community; and 

(iii) to assist the ward councillor with consultation and report-backs to the community. 

Ward committees should be elected by the community they serve. A ward committee may not have more than 
10 members and women should be well represented. The ward Councillor serves on the ward committee and 
act as the chairperson. Although ward committees have no formal powers, they advise the ward Councillor 
who makes specific submissions directly to the Council. These committees play a very important role in the 
development and annual revision of the integrated development plan of the area. 


2.3.3 REPRESENTATIVE FORUMS 
A) LABOUR FORUM 

The table below specifies the members of the Labour forum for the 2010/11 financial year: 


Name of representative 

Capacity 

Cllr. S.J. Khoza 

Corporate Services Portfolio Chairperson 

Cllr. T. Mnguni 

Corporate Services Portfolio Member 

Mr S.R. Ntuli 

Municipal Manager 

Mrs N.H.M. 

Director: Corporate Services 

Mr N.T. Dludla 

CFO 

Mr A.J. Mthembu 

IMATU Rep. 

Mr Z. Nxumalo 

IMATU Rep. 

Ms T. Wambi 

IMATU Rep. 

Mr V.M. Mkhwanazi 

SAMWU Rep. 

Ms B. Masondo 

SAMWU Rep. 




Table 5T Composition of LLF 


B) IDP FORUM 


Name of representative 

Capacity 

Rate Payers 

Community Forum 

Mpukunyoni Council 

Tribal Authority 

Tendele 

Business Stakeholders 

Isimangaliso Wetland Authority 

Sector Department 

Transport 

Sector Department 

Environmental Health 

Sector Department 

Environmental Services 

Sector Department 

Environmental Agriculture 

Sector Department 

Health 

Sector Department 

Social Development 

Sector Department 
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Education 

Sector Department 

Informal Traders Ass 

Business Forum 

All Councillors 

Mtubatuba Municipality 

All Ward Committee Members 

Mtubatuba Municipality 

CDW 

Mtubatuba Municipality 

Youth Ambassodors 

Mtubatuba Municipality 

Municipal Management 

Mtubatuba Municipality 


Table =25 Composition of 1DPF 


2.4 CORPORATE GOVERNANCE 

Corporate governance is the set of processes, practices, policies, laws and stakeholders affecting the way an 
institution is directed, administered or controlled. Corporate governance also includes the relationships among 
the many stakeholders involved and the goals for which the institution is governed. 

2.4.1 ANTI-CORRUPTION AND ANTI-FRAUD 

Section 83(c) of the MSA refers to the implementation of effective bidding structures to minimize the possibility 
of fraud and corruption and the Municipal Finance Management Act (MFMA), section 112(1) (m)(i) identify 
supply chain measures to be enforced to combat fraud and corruption, favouritism and unfair and irregular 
practices. 


Section 115(1) of the MFMA states that the accounting officer must take steps to ensure mechanisms and 
separation of duties in a supply chain management system to minimize the likelihood of corruption and fraud. 

A) DEVELOPED STRATEGIES AND POLICIES 


Name of strategy 

Developed YES / NO 

Date adopted / Reviewed 

Anti-corruption strategy 

YES 

Being Reviewed 

Fraud prevention strategy 

NO 

Council Meeting 31/3/2013 

Supply Chain Management 

YES 

2006/2007 


Table =26 Strategies & Policies 


2.4.2 AUDIT COMMITTEE/S 

Section 166(2) of the MFMA states that an audit committee is an independent advisory body which 
must - 

(a) advise the municipal council, the political office-bearers, the accounting officer and the 
management staff of the municipality, on matters relating to - 

❖ internal financial control; 

❖ risk management; 

❖ performance Management; and 

❖ Effective Governance. 
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A) FUNCTIONS OF THE AUDIT COMMITTEE 

The Council decided that the Audit Committee will also act as the Performance Committee. 

The Audit Committee has the following main functions as prescribed in section 166 (2) (a-e) of the 
Municipal Finance Management Act, 2003 and the Local Government Municipal and Performance 
Management Regulation: 

❖ To advise the Council on all matters related to compliance and effective governance. 

❖ To review the annual financial statements to provide Council with an authoritative and 
credible view of the financial position of the municipality, its efficiency and its overall level of 
compliance with the MFMA, the annual DoRA and other applicable legislation. 

❖ Respond to the council on any issues raised by the Auditor-General in the audit report. 

❖ Carry out such investigations into the financial affairs of the municipality as council may 
request. 

❖ To review the quarterly reports submitted to it by the internal audit. 

❖ To evaluate audit reports pertaining to financial, administrative and technical systems. 

❖ To evaluate the compliance to existing policies and relevant legislation. 

❖ To review the performance management system and make recommendations in this regard 
to Council. 

❖ To assess whether the performance indicators are sufficient. 

❖ To determine possible reasons for discrepancies between performance and targets. 

❖ To identify major risks to which Council is exposed and determine the extent to which risks 
have been minimized. 

❖ To review the annual report of the municipality. 

❖ Investigating cases of fraud, misbehaviour and conflict of interest involving employees. 

❖ Review the plans of the Internal Audit function and in so doing; ensure that the plan 
addresses the high-risk areas and ensure that adequate resources are available. 

❖ Review audit results and action plans implemented by management. 

❖ Provide support to the Internal Audit function. 

❖ Ensure that no restrictions or limitations are placed on the Internal Audit section. 


B) MEMBERS OF THE AUDIT COMMITTEE 


NAME OF 

CAPACITY 

DATES OF MEETINGS 

REPRESENTATIVE 



Adv. T.H. Mnyandu 

Chairperson 

May 2012 

Ms. N. Mchunu 

Member 


Mr. Z. Cele 

Member 

June 2012 


Table =27 Composition of Aadit Committee 


2.4.3 INTERNAL AUDITING 

Section 165 (2) (a), (b)(iv) of the MFMA requires that: 
The internal audit unit of a municipality must - 



(a) prepare a risk based audit plan and an internal audit program for each financial year; and 

(b) advise the accounting officer and report to the audit committee on the implementation on 
the internal audit plan and matters relating to: 

i. internal audit; 

ii. internal controls; 

iii. accounting procedures and practices; 

iv. risk and risk management; 

v. performance management; 

vi. loss control; and 

vii. compliance with this Act, the annual Division of Revenue Act and any other applicable 
legislation; and 

(c) Perform other duties as may be assigned to it by the accounting officer. 

The Municipality has outsourced its Internal Audit function. 


Below are the functions of the Internal Audit that was performed during the financial year 
under review: 


FUNCTION 

Risk Analyses completed / Reviewed 

YES 

Risk based audit plan approved for 2011/12 

YES 

Number of audit conducted & reported on 

YES 

2011/2012 Audit reports included the following key focus areas 

Asset Management 

Accounts Receivables (Debtors) 

Accounts Payables (Creditors) 

Payroll (Salaries) 

Internal Audit Consulting Staff Members 

NAME 

POSITION 

QUALIFICATIONS 

Pooven Chetty 

Audit Partner 

CA(SA), CIA, GIMFO 

UkhoBotshiwe 

Internal Audit Manager 

B.Com Articles, GIMFO, IIA 

AkashLuckan 

Internal Audit Junior Manager 

B.Com Accounting 

KeonaMoodley 

Quality Assurer 

B. Com Honours 

NokulungaHlengwa 

Audit in charge 

ND: Internal Audit 

LungileNyuswa 

Internal Audit Clerk 

ND: Internal Audit 


Table =28 Functions performed by internal Auditors 


2.4.6 COMMUNICATION 

Local government has a legal obligation and a political responsibility to ensure regular and effective 
communication with the community. The Constitution of the Republic of South Africa Act 1996 and other 
statutory enactments all impose an obligation on local government communicators and require high levels of 
transparency, accountability, openness, participatory democracy and direct communication with the 
communities to improve the lives of all. 
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The communities, on the other hand, have a right and a responsibility to participate in local government affairs 
and decision-making and ample provision is made in the abovementioned legislation for them to exercise their 
right in this respect. Our democratic government is committed to the principle of Batho Pele and this, in simple 
terms, means that those we elect to represent us (councillors at the municipal level) and those who are 
employed to serve us (the municipal officials at municipal level) must always put people first in what they do. 


Below is a communication checklist of the compliance to the communication requirements: 


COMMUNICATION ACTIVITIES 

YES / NO 

Communication Strategy 

NO 

Communication Policy 

NO 

Customer Satisfaction Surveys 

NO 

Functional Complaints Management System 

NO 

Newsletter distributed at least quarterly 

NO 


Table =29 Communication Activities 


2.4.7 WEBSITES 

A municipal website should be an integral part of a municipality’s communication infrastructure and strategy. It 
serves as a tool for community participation, improves stakeholder involvement and facilitates stakeholder 
monitoring and evaluation of municipal performance. Section 75 of the MFMA requires that the municipalities 
place key documents and information on their website, including the IDP, the annual budget, adjustments 
budgets and budget related documents and policies. 


Below is a website checklist to indicate the compliance to Section 75 of the MFMA: 


DOCUMMENTS PUBLISHED ON THE MUNICIPALITY’S WEBSITE 

YES / NO 

Current Annual and Adjustment budgets and all budget related documents 

YES 

Budget implementation policy: Tariffs Policy 

YES 

Budget implementation policy: Credit Control Policy 

YES 

Budget implementation policy: Rates Policy 

YES 

Budget implementation policy: Supply Chain Management Policy 

YES 

Annual Report for 2010/2011 financial year 

YES 

Performance agreements required in terms of Section 57(l)(b) of Municipal 

Systems Act for 2011/12 

YES 

All service delivery agreements for 2011/2012 financial year 

N/A 

All Long Term Borrowings contracts for 2011/2012 

N/A 

All Supply Chain Management contracts above the prescribed value for 2011/2012 

NO 

Information containing a list of assets over a prescribed value that have been 

disposed of in terms of section 14(2)(4) of the MFMA during 2011/2012 

N/A 

Public Private Partnership agreements referred to in section 120 of the MFMA 

made in 2011/2012 

N/A 

All quarterly reports tabled in council in terms of section 53(d) of the MFMA during 

2011/2012 

NO 


Table :30 Municipal Website 
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CHAPTER 3 



SERVICE DELIVERY 

3.1 HOUSING 

Mtubatuba Municipality is actively involved in housing development through Department of Human 
Settlement. The following projects are in progress: 

3.1.1 Ezwenelisha Housing Projects 

The project was originally approved by the Department of Housing and the contract signed on the 29 th October 
2002. The Developer was the Mtubatuba Municipality and the project was a Peoples Housing Project. The 
purpose of the project was to move Communities from Dukuduku Forest and also to resolve the land claims 
issue. DWAF made the land available for the housing project, referring to Khula and Ezwenelisha. 

The Ezwenelisha was approved for 750 houses. The project output comprises of Engineering Services, which 
include gravel roads, storm water drainage to the engineer’s design, VIP and water stand pipes with individual 
connection to each site. Top structure comprises a minimum 30m 2 /house. Several challenges emerged which 
stalled the project and in November 2004 the project was blocked by DoH. In 2006, the project resumed and 
additional funding was granted. 296 houses were built and 447 sites serviced. Thereafter the project was 
blocked due to political reasons. In 2008 the Kwazulu Natal Provincial Administration appointed a task team to 
resolve the dispute in the Dukuduku Forest as well as to resolve the dispute in the Dukuduku Forest as well as 
to resolve the Khula Village project. 

Enhance Strategies Project Managers and Facilitators were appointed to resolve the issue relating to the 
forest. Inprodev was appointed as the Developer on the 23 rd February 2010 to complete the remaining 454 
houses. 230 of the 454 houses were constructed. 

In April 2011 the project became blocked because contractors were unable to work in North area of 
Ezwenelisha and also because of the 5000m 2 sites there was not enough money to adequately complete the 
civils. Unable to raise additional MIG funding through the local Municipality as budgets were already allocated. 
It was not a Municipality priority as they were not the Developer. In march 2012 Inprodev, DoHS, and Enhance 
Strategies met and resolve that Inprodev should continue and build 47 signed and approved beneficiaries 
These will all be handed over before the end of July 2012. By end of August the close out of the project should 
be done and re-apply for houses. 
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3.1.2 Indlovu Village Housing Project 

The project involves completing 240 houses. The beneficiaries were signed and approved by DoHS. By 30 
June 2012 the following reflections of the project are listed: 

(a) The showroom has been constructed and approved by DoHS. 

(b) Eight (8) complete foundations are completed, 

(c) One (1) complete wall plate, 

(d) One (1) complete top structured, 

(e) The planned monthly project output is to complete 40 houses per month 

(f) The project is expected to be completed in January 2013. 

3.1.3 Mpukunyoni Housing Project Phase 1 

This project has been inherited from Hlabisa Municipality during the wards re-demarcation. The close-out 
report from the Implementing Agent (Siyamthanda CC) is still pending. The process is underway to have 
Section 21 project ceded to the Mtubatuba Local Municipality for the recommencement of new project in 
Mpukunyoni (Mpukunyoni Phase 2). 
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3.2 WASTE MANAGEMENT 

The Municipality provides waste removal service twice a week in the following areas: 

(a) Mtubatuba CBD 

(b) Nordale 

(c) KwaMsane Township 

(d) Riverview 

One compactor truck is not enough to clean the formalized areas and this is costing the municipality overtimes 
which can be avoided should we have funds for at least two more trucks. The municipality has been assisted 
by the Community Work Programme from CoGTA cleaning the town streets and open spaces. 

Waste management without the legal dumping site is a challenge. The Department of Environment issued the 
notice to close the St. Lucia dumpsite and municipality do not have alternative in place which currently putting 
more stress to the municipality. Integrated Waste Management Plan (IWMP) is also not in place. There is no 
provision yet for the rural areas, community use their own refuse dump 

3.3 DISASTER MANAGEMENT 

The aim of the Disaster Management Act (Act No. 57 of 2002) is to ensure a uniform approach to disaster risk 
management in each sphere of government. According to the National Disaster Management Centre’s 
(NMDC) The Disaster Management Act focuses on disaster prevention and risk reduction, mitigation of 
severity and consequences of disasters, emergency and preparedness, and a rapid and effective response to 
disasters leading to restoration of normal conditions. 

Disaster Management Plan is the key on how to cordinate these. Because of financial constrains do not have 
the plan in place. Municipality depends on the distric municipality when comes to the disater isses. Municipality 
is vanarable to lightlings, feld fires and heavy rains which couse a huge damage including the lost of lives. 
Lack of human capacity and equipment is still a challenge. 

3.4 FIRE AND EMERGENCY SERVICES 

This service is outsourced to Rural Metro because the Municipality does not have the enough 
capacity. 

3.5 SAFETY AND SECURITY 

Municipality has employed Safety and Security Officer. Aim as was to have a focal person to make sure the 
compliance in terms of Health and Safety regulations and to make sure that the assets of the municipality are 
secured. 
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3.6 LOCAL ECONOMIC DEVELOPMENT 

Local Economic Development and Tourism, 
both as a Unit within the context of the 
Municipality and as a process with respect to 
economic processes are a multi-dimensional 
component and most important aspect of 
service delivery in that it seeks to create an 
enabling environment for Local Economic 
Development to take place and hence 
improve the lives of the people. 

Local Economic Development and Tourism 
is becoming a priority of our Municipality. 

Our new municipal vision can attest to the 
statement above: 

Mtubatuba Vision: 

“Mtubatuba municipality through 

cooperativeness will be the engine of service delivery thus encouraging sustainable economic development 
and communities by 2020” 

Notable within the Mission statement of our Municipality again are the following two points: 

(a) Create robust economy through maximum exploitation of natural resources 

(b) Globally renowned eco-tourist destination 

The municipality acknowledges that a lot has been done but that a lot still needs to be done in order to see real 
economic development. The municipality also acknowledges that: 

It is important to reposition the role of the LED/Tourism Unit within the municipality. 

(a) The LED/Tourism Unit should provide leadership on development and also play a leading role during 
the IDP process, SDF, and long term planning of the Municipality. 

(b) Ensure that The LED/Tourism Unit and its functions is aligned to the National, Provincial and District 
levels. 

(c) In the LED Strategy that is currently under construction, what is important is that it is not merely 
developed for compliance but most importantly, it must be built to make a difference: What do we 
have? How can we use it? 

Still within the scope of repositioning Mtubatuba, we must begin to initiate a strong and sustainable 
local/regional economic development potential in: 

1.1. Business Development 

1.2. Business and Tourism Marketing 

1.3. Economic Planning 

1.4. Business Regulation 

1.5. Investment and Promotion 

1.6. Research and Information 




KZ275: MTUBATUBA MUNICIPALITY 20 11/ 20 12 ANNUAL REPORT 


59 


1.7. Stakeholder Engagement 


3.6.1. Structure of the Unit 


In light of the above, a clear tone has been set to revive the unit responsible for L.E. D/Tourism. This is also 
evident in the fact that the Municipality has taken a giant leap to employ the Manager: Local Economic 
Development and Tourism to manage and oversee the operations of the Unit. 

THE LED / TOURISM DEPARTMENTAL STRUCTURE 



Figare Departmental stractare LED 8 Toarism 

In the month of April, 2012, the Unit lost the LED Officer due to his resignation as he found employment nearer 
to his family’s location. In response to this matter, the management took a decision to fill the position of the 
LED officer. The processes thereof are still underway. 

It must be noted that with the new demarcations resulting in an increase in population of the people we 
service, the unit is suffering serious capacity constraints, a matter which management is closely looking at to 
try and attend to. 

3.6.2. Stakeholder Engagement 

Partnerships for service delivery mechanisms include public delivery, public utilities, public/public 
partnerships, public/private partnerships and public/community partnerships. The basic partnership 
approach that we envisage implementing as a Municipality is in line with the National Government's 
objectives, as demonstrated in the "Public Private Partnership" policy of the Department of 
Constitutional Development and the Department of Trade and Industry's "Cluster Programme". 
There is already substantial evidence to prove the success of Local Partnerships between our 
Municipality and our stakeholders. 

These partnerships, we strongly view as means through which our municipality can enhance its 
capacity for improved service delivery both in terms of catering for the immediate social and 
economic well-being of our communities and assisting to overcome existing backlogs. 
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Central to this approach is that while we as a municipality remain the ultimate authority responsible 
for ensuring a service is provided, and regulate that service, we also should be able to use different 
service providers to fulfill municipal development objectives. 

3.6.2.1. SARS Agreement 

We have successfully engaged with South African Revenue Services (SARS) in pursuit of Signing a Service 
Level Agreement with the following goal and objectives: 

The Tax Compliance Programme will be delivered to achieve the following: 

(a) To de-mystify SARS to Mtubatuba Municipality’s constituencies by presenting SARS as an 
organization that is there to help Mtubatuba Municipality affiliates thereby doing away with 
apprehension regarding tax matters; 

(b) Assist community members and small businesses to comply with tax laws; 

(c) To educate people and create awareness of the taxes administered by SARS through relevant 
campaign activities; and 

(d) To avoid situations of Small Business non-compliance and enforcement activities. 

(e) The scope of the work/compliance service include: 

(f) Tax Education Workshops on all tax products administered by SARS i.e. Income Tax, Provisional 
Tax, VAT, PAYE/SDL/UIF & Reconciliations, the new Penalties regime (ITA 88 programme) amongst 
others; 

(g) Actual assistance on how to file tax returns; 

(h) Registration of non-registered individuals as taxpayers and small businesses through the SARS 
Small Business Mobile Registration drive and / or on e-Filing; 

(i) Assist constituencies with all compliance requirements and resolution of outstanding matters i.e. 
outstanding returns, outstanding debt, deferred debt payment arrangements, defaults/late payments, 
etc - these would assist in ensuring tax matters are in order for a smooth application process for Tax 
Clearance Certificates; 

(j) Facilitation of and tracking of all account maintenance queries i.e. status of tax accounts, account 
allocations, penalties & interest; 

3.6.2.2. KZN/EZEMVELO WILDLIFE 

Collectively with KZN EZEMVELO WILDLIFE, we continue to assist our people with collaborative efforts of 
employment creation. We have introduced a programme in May 2012 which has a goal cleaning our rivers and 
keeping them free of alien plants and litter. The programme is anticipated to employ over 50 people from our 
local residents. This is a great achievement for both parties in the Partnership and as a municipality we 
anticipate more programmes of this nature. 

3.6.2. 3 BANK-SETA 

The municipality identified a great need to train and formalize our money lending sector, from those that lend 
money illegally( Loan sharks), to well established institutions. We than successfully collaborated with BANK- 
SETA to actually implement this programme as it falls within their area of expertise. Although the actual 
training took place in the 1 st quarter of the 2012/2013, the entire planning process was articulated in the 
2011/2012 financial year. To date, we have trained more than 17 money lenders around our municipal area 
with the above set objectives. 

3.6.3 Employment opportunities created 


Aside from the employment opportunities present in 8. 3. 2. 2 above, as a municipality, we also closely monitor 
that the work undertaken by people/contractors employed by the municipality creates employment for local 
people. To this end, we have created 160 temporary jobs for our people and the table below succinctly 
presents the names of the projects and jobs created. 


NAME OF PROJECT 

NUMBER OF JOBS 
CREATED 

KwaMsane Taxi Rank 

35 

Ward 2 Community Hall 

21 

Ezwenelisha 

26 

Dukuduku Community Hall 

22 

Upgrading of Market Stall (CBD) 

14 

KwaMsane Road 

08 

Indlovu Village roads 

11 

Ward 2 and 6 Creches 

15 

CBD Road 

10 

Total number 

160 


Table : 30 Projects 


We envisage seeing these numbers grow as we continuously engage with contracted service providers to 
employ more of our people in the services that they render. 

3.6.4. TOURISM 

In the financial year 2011/2012, one of the Unit’s challenges was establishing a Community Tourism 
Organisation that would spear head tourism activities within the municipal area. 

A Document written by the Department of Economic Development and Tourism stresses the importance of 
forming a CTO. The document articulates: “Tourism activities in KwaZulu Natal take place within communities 
who are mainly unstructured and therefore cannot derive maximum opportunities proffered by this lucrative 
industry. Tourism development is one of several economic development strategies available to communities. 
Most communities concerned with economic development will want to consider it along with such strategies as 
local economic development, business development and expansion efforts. Some communities have real 
potential for expanded tourism whereas others have limited potential. There is therefore a dire need for the 
government to assist communities in developing and enhancing viable Community Tourism Organisations 
(CTOs), otherwise referred to as Publicity Associations. The usage of the term Community Tourism 
Organisations shall therefore be used synonymously with and infer Local Publicity Associations in this 
strategy.” 

In response to the above, several meetings were held with all stakeholders in preparation for merging the 
CTA’s that existed into one CTO that would be officially recognized by the municipality. Preparations proved to 
bear fruits as we successfully held the 1 st seating of the CTO which elected a CTO executive which now leads 
the processes the Tourism. 
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CHAPTER 4 


ORGANISATIONAL DEVELOPMENT AND 
TRANSFORMATION 


4.1 INTRODUCTION 

The Corporate and Human resources department of the Mtubatuba Local Municipality covers the following 
facets: Human resources; Skills Development, Occupational Health, and Management Services. 

The Human Resources is responsible for recruitment, selection and employment, labour relations, 
management, leave administration, staff administration, grading and remuneration, employee wellness, reward 
and recognition systems, scarce skills retention initiatives and talent management and succession planning 

4.2 EMPLOYEES 

Every effort is being made to ensure that all funded critical & vacant posts are being filled to optimise effective 
service delivery at all levels. It should however be noted that in view of the normal process on labour turnover 
there will at all times be a certain number of vacancies in the organisation. 

4.3 MANAGING THE MUNICIPAL WORKFORCE 

The Municipal Systems Act of 2000, s6,7 requires municipalities to Develop and adopt appropriate system and 
procedures to ensure fair, efficient, effective and transparent personnel administration in accordance with the 
Employment equity Act of 1998. 

The Municipality has made much progress in the development and implementation of the required workforce 
policies and procedures. It is consistently reviewing these to ensure their continued applicability and relevancy 
and developing new policies and procedures where required 

4.4 CAPACITATING THE MUNICIPAL WORKFORCE 

The Municipality has several well developed capacity programmes and systems in place including: 

(a) Annual Workplace Skills Plan (WSP) 

(b) Learnerships Schemes 

(c) Graduate development programmes (Financial Internship) 

(d) Assisted Education Programmes (CPMD &Delloite) 

(e) Range of external Short Courses 

4.5 MANAGING THE WORKFORCE EXPENDITURE 

The economic challenges faced by Mtubatuba Municipality include, optimising productivity and rand value, 
balancing compensation for performance results, the need to provide health and wellness programmes for all 
employees, hiring and retaining professional staff and raising and addressing the skills levels of employees 
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The strategic and economic challenges are managed through the following key personnel programmes 

(a) Employment Equity 

(b) Code of Conduct of employees 

(c) Job evaluation and grading 

(d) Grievances and disciplinary procedures 

(e) Skills development and assisted education 

(f) Working hours and overtime 

(g) Remuneration and allowances 

(h) Recruitment and appointments 

(i) Sick leave monitoring and management 

(j) Work place skills programmes 

(k) Management and supervisory development of staff 

Managing a workforce of permanent employees is a responsibility of Human Resources. Financially, all 
vacancies and programmes are approved at the budget period in line with the strategic focus areas identified 
in the I DP. Any new posts during the year are have to be approved through the strategic Management 
Committee before submission to Council Committees for Consideration, however the approval is subject to 
the funding availability and adjustment budgets. 

HUMA N RESOURCE AND ORGANISATIONAL MANAGEMENT 
ORGANISATIONAL STRUCTURE 

In accordance with Municipal legislation, Mtubatuba Municipality has developed and adopted an organizational 
structure which has been adopted by Council. The managerial structure has been developed in a manner that 
would enable the Municipality to deliver on its priorities and objectives as set out in the Municipality’s IDP. 

Mtubatuba Municipality consists of five departments, namely the office of the Municipal Manager, Corporate 
Services, Community Services, Finance, Technical Services and Planning and Social & LED. 



High level organizational structure 
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Mtubatuba has 4 section 57 Managers posts that have been filled. The post of the Director Community 
Services is vacant where there is a Deputy Director. 

These departments are responsible for carrying out Council and EXCO resolutions. They all assist the Council 
in executing the operational strategies and objectives that are set out in the Integrated Development Plan. In 
accordance with Municipal legislation, the Municipality has established all the statutory committees for Good 
Governance and Financial Management. In addition, the Municipality has established and is currently 
capacitating its Ward Committees as a means to facilitate public involvement in Municipal Affairs and instill 
democracy. 


EMPLOYMENT EQUITY & SKILLS DEVELOPMENT 

In terms of Section 13(1) of the Employment Equity Act, Act No. 55 of 1998, the Municipality is required to 
achieve employment equity by ensuring that affirmative action is implemented which targets mainly the 
designated groups. 

Mtubatuba Municipality has developed and implemented the Employment Equity Plan, which reflects the 
significant progress the Municipality has achieved thus far, and actions to address challenges relating to 
enhancing demographic representatives, skills development, diversity management and organizational culture 
assessment. 


The following table illustrates the workplace demographics for the year under review. 


Workplace 

Population 


Male 




Female 



Total 

Employees 


Black 

Colored 

Indian 

White 

Black 

colored 

Indian 

white 


Number of 

employees 

81 

0 

0 

2 

79 

1 

0 

0 

160 

Percentage 

51% 

0% 

0% 

1% 

49% 

0,6% 

0% 

0% 

100% 


Workplace demographics 

The profile of the Municipality by occupational category for the financial year 2012/2013 is: 


Occupational Category 

MALES 



FEMALES 


BLACKS 

Indian 


BLACKS 






Legislators Senior officials & 
Managers 

27 



11 

Officers 

81 



79 

Elementary Occupations 





Total Permanent 

108 



90 

None permanent 

4 



6 


TRAINING & DEVELOPMENT INFORMATION 


The following are the details of the officials during 2012/2013: 


TRAINING COURCES 

No. of officials attended 

CPMD 

4 

Municipal IDP 

3 

MFMP 

4 

Certificate in Local Government Accounting 

4 

Local Government Resource Centre 

12 

Registry Management 

3 
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HUMAN RESOURCE GOVERNANCE 

Mtubatuba Municipality has developed 62 policies which deal with Human Resource Management. The following policies 
were adopted by Council for the 2011/2012. 


LIST OF EXISTING POLICIES 


1. Social Responsibility Policy 

2. Leave of absence Policy 

3. Work Attendance Policy 

4. Employee wellness Policy 

5. HIV/AIDS in the workplace Policy 

6. Whistle Blowing Policy 

7. Occupational Health and Safety Policy 

8. Benefits and Allowance Policy 

9. Employee Under the influence of intoxicating substance Policy 

10. Termination of Employment Policy 

11. Transport allowance Policy 

12. Training and Development Policy 

13. Staff and Councillors Skills Development Policy 

14. Relocation of Policy 

15. Private Work and Declaration of interests Policy 

16. Employment Practice Policy 

17. Employment Promotion Policy 

18. Skills Retention Policy 

19. Succession Planning Policy 

20. Confidentiality Policy 

21. Communication Policy 

22. Access to employee file Policy 
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CHAPTER 5 


FINANCIAL PERFORMANCE 



5.1 INTRODUCTION 

This Key Performance Area is without any doubt the most important one, since no business or organization can 
fulfil its obligations without financial resources and sound financial management. The performance of Mtubatuba 
during the year under review must be benchmarked against the performance during the previous financial year. In 
this regard I wish to refer back to Chapter One (OVERVIEW OF THE PERFORMANCE DURING THE PREVIOUS 
FINANCIAL YEAR 2010/11) of this report and I specifically need to highlight the fact that during the latter part of 
2010/11 all focus was on the compilation of a Recovery Plan. 

5.2 MUNICIPAL FINANCE MANAGEMENT ACT 

The MFMA outlines the role of the Chief Financial Officer whose role would or could be translated to the existence of the Budget 
and treasury Office. 

Sections 81 of the Act outlines as follows: 

1. The chief financial officer of a municipality — 

a) is administratively in charge of the budget and treasury office; 

b) must advise the accounting officer on the exercise of powers and duties assigned to the accounting officer 
in terms of this Act; 

c) must assist the accounting officer in the administration of the municipality’s bank accounts and in the 
preparation and implementation of the municipality’s budget; 

d) must advise senior managers and other senior officials in the exercise of powers and duties assigned to 
them in terms of section 78 or delegated to them in terms of section 79; and 

e) must perform such budgeting, accounting, analysis, financial reporting, cash management, debt 
management, supply chain management, financial management, review and other duties as may in terms of 
section 79 be delegated by the accounting officer to the chief financial officer. 

f) The chief financial officer of a municipality is accountable to the accounting officer for the performance of the 
duties referred to in subsection (1). 

5.3 FINANCIAL DELEGATION SYSTEM 

• MFMA Section 82 outlines the manner of delegation with the budget & treasury office as follows: 

1. The chief financial officer of a municipality may sub-delegate any of the duties referred to in section 
81(1 )(b), (d) and (e)— 

a) To an official in the budget and treasury office; 

b) to the holder of a specific post in that office; or 

c) with the concurrence of the accounting officer, to — 

(i) any other official of the municipality; or 

(ii) any person contracted by the municipality for the work of the office. 

2. If the chief financial officer sub-delegates any duties in terms of subsection (1) to a person who is not an 
employee of the municipality, the chief financial officer must be satisfied that effective systems and 
procedures are in place to ensure control and accountability. 

3. A sub-delegation in terms of subsection (1) — 
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a) must be in writing; 

b) is subject to such limitations or conditions as the chief financial officer may impose; and 

c) does not divest the chief financial officer of the responsibility concerning the delegated duty. 

4. The chief financial officer may confirm, vary or revoke any decision taken in consequence of a sub- 
delegation in terms of subsection (1), but no such variation or revocation of a decision may detract from 
any rights that may have accrued as a result of the decision. 

The financial delegation system document will be submitted to provincial treasury during the first quarter of 
2012/2013 financial year for review where after the copy will then be communicated to Council through a 
scheduled workshop. 

5.4 2011/2012 DEPARTMENTAL STRUCTURE 



Figure =15 Finance state 


5.5 COMPETENCY LEVELS OF FINANCIAL OFFICIALS 

MFMA Section 83 outlines the competency requirements of senior managers in the Municipality as follows: 

1. The accounting officer, senior managers, the chief financial officer and other financial officials of a 
municipality must meet the prescribed financial management competency levels. 

2. A municipality must for the purposes of subsection (1) provide resources or opportunities for the training 
of officials referred to in that subsection to meet the prescribed competency levels. 

3. The National Treasury or a provincial treasury may assist municipalities in the training of officials referred 
to in subsection (1). 
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NB: The following table provide summary of attendance of the competency regulations related programs 


Employee 

Details 

Position 

Competency Programme 

Date of 
Registration 

Date of 
Completi 
on 

Ms. N. Mtshali 

Supply Chain 

Manager 

SAICA/DELOITTE 

Competency programme 

April 2012 

June 

2013 

Mr. NN Shandu 

Finance Manager 

CPMD by DBSA Vulindlela 

Academy 

July 2011 

Decembe 

r 2012 

Mrs T.P Sithole 

Accountant 

Expenditure 

SAICA/DELOITTE 

Competency programme 

April 2012 

June 

2013 

Mr. S. Mavuma 

Budget Officer 

SAICA/DELOITTE 

Competency programme 

April 2012 

June 

2013 

Mr. S. Cele 

Financial Intern 

SAICA/DELOITTE 

Competency programme 

April 2012 

June 

2013 


5.6 2012/2013 BUDGET PROCESS PLAN 

2012/13 Budget process is underway. This process will be completed by the end of June 2012. The Draft budget 
is the first report culminating from this process. The budget process plan was tabled to Council for consideration 
by 31 March 2012. Copy of the Council resolution is available from the Committee Section on Request. The Copy 
of the Draft Budget is placed in all Municipal Libraries 

MFMA requires the Accounting Officer to publicize the draft budget immediately after the approval by the Council. 
This publication should cover the IDP approved document 


5.7 INDIGENT MANAGEMENT 

The Municipality does not have the approved Indigent policy as well as the register of approved indigents. 

We have set the deadline for finalization of the policy and the register as 31 May for the Policy as well as 30 June 
for the final approved register 

The draft policy is being tabled to Council for consideration. The policy is currently placed in all municipal libraries 
for public comments and consultation process 

The indigent financial report is prepared and will be tabled to the Finance committee scheduled for mid April 2012 
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5.8 THE 2011/2012 DEPARTMENTAL CHALLENGES AND ACHIEVEMENTS 

5.8.1 Challenges: 

(a) The payment boycotts initiated by the ratepayers had to be addressed as this resulted in serious financial 
problems within the municipality; 

(b) Consistent funding of operations through bank overdraft facility 

(c) Delays in finalisation of land sales resulting in deteriorating cash flow position 

5.8.2 Achievements 

(a) Proper credit control measures had to be put in place in order to improve the cash flow of the municipality 
in the immediate short term and to stabilize the financial position over the medium and long term; 

(b) Credit control office was established in the municipality and a dedicated credit control officer was 
appointed. 

(c) The cash flow and overall financial position of Mtubatuba has improved significantly from March 2012. 

(d) The computer system of the municipality has been upgraded to ensure that proper service accounts are 
generated. 

(e) Fully Compliance with Section 71 of the MFMA. 

(f) 2010/2011 Annual Financial Statement submitted to Auditor General by 31 August 2011 

(g) 2012/2013 Annual Budget Tabled and approved by Council by 31 May 2012 

(h) 2012/2013 SDBIP Approved by the Mayor before the beginning of the financial year 

5.9 ASSESSMENT OF ARREAR RATES AND MUNICIPAL TAXES 

Property Rates 

Property rates are: 

■ taxes on the ownership of property (land and buildings) 

■ based on the market value of the property 

■ used to fund various services provided by municipalities. 

Property rates are paid by owners of all kinds of real property, including commercial, industrial, residential, and 
agricultural and government property. 


5.10 General Valuation Roll (GVR) 

The current General Valuation Roll was approved in 2009 for implantation by 01 July 2009 and this roll is standing 
until 30 June 2013. The SV rolls have been maintained and implemented 

Property rates are based on the municipal value of your property. Property rates are set, collected, and used 
locally. This means that the charges differ from area to area and that the money collected is spent in your 
municipal area. 

The municipal value of your property is worked out by considering the market value of property, which includes 
land and improvements. Professional, independent valuers registered with the South African Council for Valuers, 
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whose job is to ensure that all properties are valued fairly and objectively, conduct valuations. 

Through the ability to generate our own revenue, we have come a very long way, property rates growing by 85% 
from 2009 to 2012 financial years and service charges growing by 57% from 2008 to 2012 financial years. 



Consumer Debtors 

The municipality is containing the growing debtors 7 book which indicates clearly the inability to collect as at the reporting 
date the municipality's debt book is sitting at R 40 7 943 7 545. 79% of the municipality's debtors' book requires efforts to 
collect and only 21% debt would be collected in 2012/2013 financial year without the effort. 

During the Financial Year Council awarded a relief measure to encourage payment of municipal taxes, awarding 50% of 
outstanding amount when customers are presented for payment. As a result the municipality's debt collection increased 
from its average by 33% 


The following policies are in place to monitor revenue from Consumer debtors through property rates and service charges: 

a) 2011/2012 Municipal Rates Policy 

b) Indigent policy 

c) Credit Control and Debt Collection policy 

d) Customer care policy 

The following table shows debt by revenue source: 


Revenue Source 

Year on Year Information 

2008 

2009 

2010 

2011 

2012 


(R,000) 

(R,000) 

(R,000) 

(R,000) 

(R,000) 

Property Rates 

20 225 

20 874 

24 779 

27 268 

32 311 

Refuse Removal 

3 347 

3 808 

4 414 

4 968 

7 372 

St. Lucia Security 

516 

566 

744 

813 

1259 
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45.000. 000 

40.000. 000 

35.000. 000 

30.000. 000 

25.000. 000 

20 . 000 . 000 

15.000. 000 

10 . 000 . 000 

5,000,000 



2008 2009 2010 2011 2012 


■ St. Lucia Security 

■ Refuse Removal 

■ Propery Rates 


Figure= 17 Reyenuebg Source 
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2012/2013 Municipal Manager's Proposed Credit Control and Debt Collection Structure 


Chief Financial fficer 


Manager Revenue 


Accountant Revenue 


Debt Collection 
Officer 


Debt Collection 
Officer 


Debt Collection 
Officer 


Debt Collection 
Officer 


5.11 2011/2012 FINANCIAL PERFORMANCE 

The municipality has the budget of R98 406 000 for the 2011/12 financial year and the comparison of 
actual and the budgeted figures are as follows: 

Statement of Financial Performance 


Description 

Budgeted 

Amounts 

Actual 

Amounts 

REVENUE 



Property Rates 

14 617 000 

17 205 185 

Service Charges 

5 096 000 

4 849 177 

Investment Revenue 

100 000 

71 891 

Interest on Outstanding Debtors 

4 000 000 

5 972 826 

Grants 

46 953 000 

64 624 869 

Other Revenue 

6 133 000 

6 337 141 
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TOTAL REVENUE 

76 899 000 

99 061 179 

EXPENDITURE 



Employee Costs 

22 591 000 

24 744 207 

Remuneration of Councillors 

8 828 000 

8 204 065 

Depreciation and Asset Impairment 

6 000 000 

5 784 484 

Finance Charges 

700 000 

563 979 

Repairs and Maintenance 

2 412 000 

7 408 475 

Expenditure on Operating Conditional Grants 

1 507 000 

3 800 441 

Other Expenditure 

13 354 000 

20 180 855 

TOTAL EXPENDITURE 

55 392 000 

78 790 718 




Operating Surplus/(Deficit) for the Year 

21 507 000 

20 270 461 


Table: 31 Financial Performance 


Conditional Grants Received 


Conditional Allocations Received 

Unspent Funds 

01/07/2011 

Receipts 

During the 

Financial year 

Expenditure 

During the 

Financial Year 

Unspent Funds 

30/06/2012 

Municipal Infrastructure Grant 

0 

18 667 446 

(16 749 331) 

1 918 115 

Small Town Rehabilitation Grant 

4 848 413 

0 

(4 011 065) 

837 348 

Sports and Recreational Grant 

0 

1 260 000 

(822 662) 

0 

Corridor Development Grant 

8 505 000 

0 

(1 222 894) 

7 282 106 

Low Cost Housing Grant 

1 232 377 

0 

0 

1 232 377 

Finance Management Grant 

0 

1 250 000 

(1 250 000) 

0 

Municipal Systems Improvement Grant 

0 

790 000 

(790 000) 

0 

Library Provincialisation Grant 

0 

2 234 039 

(2 234 039) 

0 


Figure: 32 Conditional grants 
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Audit Committee Report 
2011/2013 



MTUBATUBA MUNICIPALITY 


REPORT OF THE AUDIT COMMITTEE FOR THE PERIOD ENDED 30 JUNE 

2012 
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1. INTRODUCTION 

1.1 The Mtubatuba Municipality established its Audit Committee in May 2012 in compliance with section 166 
of the Municipal Finance Management Act, No. 56/2003 (MFMA) 

1.2 The Audit Committee also functions as the Performance Audit Committee in terms of section 14(2)(c) of 
the Municipal Planning and Performance Management Regulations, 2001. 

1.3 We present our report for the year ended 30 June 2012. 

2. STATUTORY REQUIREMENTS OF THE AUDIT COMMITTEE 

a) Section 166 provides that the Audit Committee is an independent advisory body which advises the 
municipal council, the political office-bearers, Accounting Officer and the management staff of the 
municipality. 

b) The Committee advises the above named structures on the following 

• Internal financial control and internal audits 

• Risk management 

• Accounting policies 

• Adequacy, reliability and accuracy of financial reporting and information 

• Effective governance 

• Compliance with the Municipal Finance Management Act No. 56 of 2003, the annual Division of 
Revenue Act and any other applicable legislation and 

• Any other issues referred to it by the municipality. 

c) In addition, the Committee must review the annual Financial Statements to provide Council with an 
authoritative and credible view of the financial position of the municipality, its efficiency and effectiveness 
and its overall level of compliance with applicable municipal legislation. 


3. AUDIT COMMITTEE MEMBERS AND ATTENDANCE AT MEETINGS 


3 . 1 . Composition 

The Committee consists of the following members 


Member’s Name 

Designation 

Area of Specialization 

Adv. T.H. Mnyandu 

Chairperson 

• B. luris (SA) LLB (UZ) 

Legal, governance and General compliance 

Mr Z. Cele 

Member: 

• BCom (Accounting) 

• BCom (Hounors 
Accounting) 

• Chartered Accountant- 

• Member of SAICA 

• Registered Auditor- 

• Member of IRBA 

General Financial Management, Cash Flow and Internal 
Controls 

Ms N. Mchunu 

Member: 

• B Compt (Unisa) 

Financial Accounting Standards, Financial Reporting and 
Risk Management 


3 . 2 . Meetings and Attendance 
On ly two meetings were held and the attendance was as follows: 


Member 

Meeting Dates and Attendance 

11/5/2012 

29/6/2011 

Adv. T.H. Mnyandu 


S 

Mr Z. Cele 



Ms N. Mchunu 


S 


3 . 3 . Attendance by Officials and Internal Auditors 

The Municipal Manager, CFO and Internal Auditors attended the Committee meetings. 
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3.4. Attendance by the Mayor and Chairperson of MPAC 

It was resolved to invite the Mayor and Chairperson of MPAC to attend the meetings of the Audit Committee as 
per the direction of the Auditor - General in all future meetings. 

4. INTERNAL AUDIT CHARTER AND AUDIT COMMITTEE CHARTERS 

(i) The Internal Audit Charter and Internal Audit Strategy Plan which define the roles and responsibilities of 
the Internal Auditors have been drawn, submitted to the Audit Committee and approved. 

(ii) The Audit Committee Charter which defines the roles and responsibilities of the Audit Committee has 
been drawn, revised and implemented. 

5. AUDIT COMMITTEE'S RESPONSIBILITIES 

The Audit Committee was dysfunctional for the year under review. It was only reconstituted in May 2012 - two (2) 
months before the end of the financial year. As such, the Audit Committee could not perform its legislated duties 
during the year under review. 

6. REVIEW OF ANNUAL FINANCIAL STATEMENTS 

6.1. The Annual Financial Statements were not presented to the Audit Committee before submission to the 
Auditor - General on 30 August 2012. 

6.2. As a result thereof, we could not review the said Annual Financial Statements in order to provide Council 
with an authoritative and credible view of the financial position of the Municipality. 

7. AG's Report 

We have noted the AG’s basis for a “Disclaimer Opinion”. We wish to urge the Municipality to urgently rectify the 
shortcomings identified. 


This concludes our Report. 


Adv. T.H. Mnyandu 
Chairperson: Audit Committee 

25 January 2013 
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AUDITOR GENERAL'S REPORT 
& 

AUDITED ANNUAL FINANCIAL STATEMENTS 

2011/2013 



MTUBATUBA MUNICIPALITY 
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REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL 
LEGISLATUREAND THE COUNCIL ON MTUBATUBA MUNICIPALITY 


REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I was engaged to audit the financial statements of the Mtubatuba Municipality, which comprise the 
statement of financial position as at 30 June 2012, the statement of financial performance, 
changes in net assets and cash flows for the year then ended, and a summary of significant 
accounting policies and other explanatory information, as set out on pages 77 to 114. 

Accounting Officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these financial 
statements in accordance with the South African Standards of Generally Recognised Accounting 
Practice (SA Standards of GRAP) and the requirements of the Local Government: Municipal 
Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA)and the Division of 
Revenue Act of South Africa, 2011 (Act No. 6 of 2011) (DoRA), and for such internal control as the 
accounting officer determines is necessary to enable the preparation of financial statements that 
are free from material misstatement, whether due to fraud or error. 

Auditor-General’s responsibility 

3. My responsibility is to express an opinion on the financial statements based on conducting the 
audit in accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA), 
the General Notice issued in terms thereof and International Standards on Auditing. Because of 
the matter(s) described in the Basis for disclaimer of opinion paragraphs, however, I was unable 
to obtain sufficient appropriate audit evidence to provide a basis for an audit opinion. 

Basis for Disclaimer of opinion 

Property, plant and equipment 

4. The municipality did not reconcile the fixed asset register to the financial statements. The fixed 
asset register carrying balance is R207,697 million while the financial statement carrying balance 
is R101,326 million. Consequently, property, plant and equipment is understated by R106,371 
million. In addition, the general ledger is showing a different carrying value of R107,652 million. I 
was unable to perform alternative procedures to reconcile the amounts as no journals and 
reconciliations were available for auditing purposes. 
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Assets, Liabilities, Income and Expenditure 

5. I was unable to obtain sufficient appropriate audit evidence for the journals affecting VAT, 
expenditure, revenue, property, plant and equipment, payables, receivables and employee costs. 

I was unable to confirm the journals by performing alternative audit procedures. Consequently, I 
did not obtain sufficient appropriate audit evidence to satisfy myself as to the occurrence, 
completeness, accuracy, cut-off and classification of VAT of R9,555 million, expenditure of 
Rl,806 million, revenue of Rl,280 million, property, plant and equipment of R23,379 million, 
payables of R409 545, receivables of Rl,991 million, provision for bad debts of R7,374 million 
and employee costs of R180 624. 

Furthermore, I was unable to obtain the journals that were passed in the preparation of the 
financial statements. I was not able to perform alternative procedures to ascertain what year-end 
journals were processed in the drawing up of the financial statements and consequently I was 
unable to determine which figures were affected in the financial statements. 

Grant expenditure and revenue 

6. The municipality did not provide evidence or supporting documentation to substantiate grant 
expenditure totalling R23,033 million. No alternative procedures could be performed as the 
supporting documentation and payment vouchers were not made available for auditing purposes. 
Consequently I was unable to verify the accuracy, completeness, occurrence, cut-off and 
classification of expenditure and revenue. 

Furthermore, I was not able to perform alternative procedures to verify the amount that should 
have been retained as unspent conditional grant as well as the amount that needed to be 
transferred to the retention project account under trade and other payables from exchange 
transactions. Consequently I was unable to verify the completeness of unspent conditional grants 
and retention project account. 

Other income 

7. I was unable to obtain sufficient appropriate audit evidence to substantiate occurrence, accuracy and 
completeness of other income totalling R622 521. I was not able to perform alternative procedures and 
consequently I was unable to verify occurrence, accuracy and completeness of other income. 

Expenditure 

8. The municipality did not have adequate systems in place to maintain records of expenditure as 
supporting documentation to substantiate expenditure totaling to R16,598 million was not made 
available for audit. No alternative procedures could be performed to verify the occurrence, 
accuracy, and completeness of the expenditure and consequently I could not determine whether 
any adjustments were necessary to the amounts disclosed for expenditure. 


Trade payables 
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9. The municipality did not have adequate systems in place to maintain records of trade payables for 
goods and services received totalling R9,784 million. Per alternative procedures performed, 
documentation totalling R8,154 million were received for auditing but sufficient appropriate audit 
evidence was not available to substantiate the remaining Rl,630 million as no journals and not all 
the creditors’ reconciliations were available. Consequently I was unable to verify existence, 
valuation, and completeness of the trade payables. 

VAT receivables 

10. The municipality did not reconcile the VAT receivables per the financial statements of R4,236 
million to VAT returns totalling to R2,566 million. I was not able to perform alternative procedures 
as the documents to support the difference totalling to Rl,670 million limited documentation 
available totalled Rl,670 million. Consequently I was not able to verify existence, valuation and 
completeness of the VAT receivable balance in the financial statements. 

Finance leases 

11. The municipality did not have adequate systems in place to maintain records for finance leases 
totalling R3,924 million. Alternative procedures were performed, however, insufficient evidence 
was obtained to support the amount in the financial statements and consequently I was unable to 
verify existence, valuation, and completeness of the finance leases balance in the financial 
statements. 

Cash flow statement 

12. The municipality did not correctly reflect the cash flow for the year in the cash flow statement as 
required by GRAP 2, as the property, plant and equipment acquired was overstated by R7,393 
million and suppliers overstated by R325 000, and consequently the net decrease in cash and 
cash equivalents was also misstated. 

Statement of changes in net assets 

13. The municipality did not provide workings and the journal to substantiate the amendments made 
to the amounts in the statement of changes in net assets in respect of other adjustments. I was 
unable to perform alternative procedures to verify the amount of R2,400 million. Consequently I 
was unable to determine the necessary adjustment to correct the amount in the statement of 
changes in net asset. 

Disclaimer of opinion 

14. Because of the significance of the matters described in the Basis for disclaimer of opinion 
paragraphs, I have not been able to obtain sufficient appropriate audit evidence to provide a basis 
for an audit opinion. Accordingly, I do not express an opinion on the financial statements 

Emphasis of matters 

15. I draw attention to the matters below. My opinion is not modified in respect of these matters. 

Irregular expenditure 
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16. As disclosed in note 33 to the financial statements the municipality incurred irregular expenditure 
of R15,270 million, being expenditure incurred in contravention of DoRA where grant funding was 
used for daily operating expenditure and procuring done with suppliers whose members were in 
the service of the state, contrary to paragraph 44 of the Supply Chain Management (SCM) 
regulations. 

Unauthorised expenditure 

17. As disclosed in note 35 and the appendix to the financial statements the municipality incurred 
unauthorised expenditure of R13,943 million as a result of overspending of the budgets for 
repairs and maintenance, grants and subsidies expenditure and general expenses. 

Fruitless and wasteful expenditure 

18. As disclosed in note 32 to the financial statements, the municipality incurred fruitless and 
wasteful expenditure of R487 072 as a result of interest and penalties raised by creditors and the 
South African Revenue Services (SARS) for the late payment and/or submission of PAYE and/or 
VAT returns. 

Going concern 

19. As at 30 June 2012 the municipality’s current liabilities exceeded its current assets by Rll,613 
million (2011: R8,383 million) and a number of creditors had not been paid within the stipulated 
30 days with conditional grant funding being utilised for daily operating expenditure as a result of 
cash flow problems. Irregular expenditure of Rll,749 million (2011: R6,707 million) to that effect 
was disclosed in note 33 to the financial statements. 

Material under spending of conditional grants 

20. The municipality has materially under spent its grant funding allocation for the year. At the date of 
this report, under spending amounted to Rll,749 million as a result of grant funding being utilised 
to pay for daily operating expenses. 

Additional matter 

21. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Unaudited supplementary schedules 

22. The supplementary information set out on pages xx to xx does not form part of the financial 
statements and is presented as additional information. I have not audited these schedules and, 
accordingly, I do not express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

23. In accordance with the PAA and the General Notice issued in terms thereof, I report the following 

findings relevant to performance against predetermined objectives, compliance with laws and 
regulations and internal control, but not for the purpose of expressing an opinion. 

Predetermined objectives 

24. I performed procedures to obtain evidence about the usefulness and reliability of the information 
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in the Mtubatuba Municipality annual performance report as set out on pages xx to xx of the 
annual report. 

25. The reported performance against predetermined objectives was evaluated against the overall 
criteria of usefulness and reliability. The usefulness of information in the annual performance 
report relates to whether it is presented in accordance with the National Treasury annual reporting 
principles and whether the reported performance is consistent with the planned objectives. The 
usefulness of information further relates to whether indicators and targets are measurable (i.e. 
well defined, verifiable, specific, measurable and time bound) and relevant as required by the 
National TreasuryFramework for managing programme performance information. 

The reliability of the information in respect of the selected objectives is assessed to determine 
whether it adequately reflects the facts (i.e. whether it is valid, accurate and complete). 

The material findings are as follows: 

Usefulness of annual performance report 

Presentation 

26. The National Treasury Guide for the preparation of the annual report requires that explanations 
for major variances between the planned and reported (actual) targets should be provided in all 
instances and should be supported by adequate and reliable corroborating evidence. 

The performance information was not presented in the format prescribed in the guide, with no 
variances being detailed. Furthermore, adequate and reliable corroborating evidence could not be 
provided for all information that was disclosed in the annual performance report. The institution’s 
records did not permit the application of alternative audit procedures. Consequently, I did not 
obtain sufficient appropriate audit evidence to satisfy myself as completeness, accuracy and 
validity of the information presented. 

Consistency 

27. The Municipal Systems Act, section 41(c) requires that the integrated delivery plan and service 
delivery and budget implementation plan should form the basis for the annual report, therefore 
requiring the consistency of objectives, indicators and targets between planning and reporting 
documents. All of the reported objectives are not consistent with the objectives as per the approved 
integrated development plan and service developed and budget implementation plan. This is due to 
the annual performance report not being presented in the form prescribed in the National Treasury 
guide for the preparation of the annual report, with no alignment between the documents as well as no 
evidence being provided to verify information that was detailed in narrative form in the annual 
performance report contained in the annual report. 
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Validity 

28. The National Treasury Framework for managing programme performance information (FMPPI) 
requires that processes and systems which produce the indicator should be verifiable. I was 
unable to obtain any information and explanations I considered necessary to satisfy myself as to 
the validity of the actual performance relevant to all the objectives. This was due to the limitations 
placed on the scope of my work due to the absence of information systems and the lack of an 
adequate filing system of the institution’s records which did not permit the application of 
alternative audit procedures. 

Completeness 

29. The National Treasury Framework for managing programme performance information (FMPPI) 
requires that documentation addressing the systems and processes for identifying, collecting, collating, 
verifying and storing information be properly maintained. The municipality could not provide sufficient 
appropriate evidence to support any of the selected objectives. 

30. The municipality’s records did not permit the application of alternative audit procedures regarding the 
validity, accuracy and completeness of the reported performance information. 

Additional matter 

31. I draw attention to the following matter below. This matter do not have an impact on the predetermined 
objectives audit findings reported above. 

Achievement of planned targets 

32. The annual performance report did not reflect the achievement or non achievement of targets and 
no evidence was provided to substantiate targets reflected in the integrated development plan 
and service delivery and budget implementation plan. 

# 

Compliance with laws and regulations 

33. I performed procedures to obtain evidence that the municipality has complied with applicable laws 
and regulations regarding financial matters, financial management and other related matters. My 
findings on material non-compliance with specific matters in key applicable laws and regulations 
as set out in the General Notice issued in terms of the PAA are as follows: 

Budgets 

34. The municipality incurred expenditure in excess of the limits of the amounts provided for in the 
votes in the approved budget, in contravention of section 15 of the MFMA. 

Strategic planning and performance management 

35. The approved Integrated Development Plan (IDP) was not submitted within 10 days of the 
adoption of the plan to the Member of the Executive Committee (MEC) for Local Government as 
required by section 32 of the Municipal Systems Act (MSA). 

Annual financial statements 

36. The financial statements submitted for auditing were not prepared in all material respects in 
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accordance with the requirements of section 122(1) of the MFMA. Material misstatements 
identified by the auditors were not adequately corrected, which resulted in the financial 
statements receiving a disclaimer opinion. 

Audit committee 

37. The audit committee did not advise the council of the municipality on the adequacy, reliability and 
accuracy of financial reporting and information as required by section 166(2)(a)(iv) of the MFMA. 

Furthermore, the audit committee only met twice during the year under review contrary to the 
requirements of section 166(4)(b) of the MFMA. 

Procurement and contract management 

38. Goods and services totalling R3, 520 million were awarded to prohibited suppliers, being suppliers 
whose members were in the employ of the State contrary to the requirements of paragraph 44 of 
the Supply Chain Management (SCM) regulations. 

Expenditure management 

39. Money owing by the municipality was not always paid within 30 days of receiving an invoice or 
statement, as required by section 65(2)(e) of the MFMA. 

40. The accounting officer did not take reasonable steps to prevent unauthorised expenditure, 
irregular expenditure and fruitless and wasteful expenditure as required by section 62(l)(d) of the 
MFMA. 

41. The municipality could not provide evidence or supporting documentation that VAT records for the 
prior five years were safely filed as required by section 55 of the VAT Act. 

Transfer of conditional grants 

42. The allocations for Library Assistance, Finance Management, Governance Support, Municipal 
Systems Improvement, Municipal Infrastructure, Sports Field and Small Town Rehabilitation 
grants were utilised for purposes other than those stipulated in their respective schedules or 
Gazetted Division of Revenue Act framework in contravention of the requirements of section 15(1) 
of the Division of Revenue Act. 

Revenue management 

43. The accounting officer did not take effective and appropriate steps to timeously collect all money 
due to the municipality as per the requirements of Treasury Regulation (TR) 11.2.1. 

44. The accounting officer did not notify National Treasury in writing of the Organs of State whose 
accounts were long outstanding as required by section 64 of the MFMA. 

Asset management 

45. The accounting officer did not take all reasonable steps to ensure that the municipality had and 
maintained a management, accounting and information system which accounts for the assets of 
the municipality as required by section 63(2)(a) of the MFMA. 
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Liability management 

46. The accounting officer did not ensure that the short term debt, being the bank overdraft, was 
repaid at year end as required by section 45(4)(a) of the MFMA. 

Internal control 

47. I considered internal control relevant to my audit of the financial statements, performance report 
and compliance with laws and regulations. The matters reportbelow under the fundamentals of 
internal control are limited to the significant deficiencies that resulted in the basis for disclaimer of 
opinion, the findings on the performance report and the findings on compliance with laws and 
regulations included in this report. 

Leadership 

48. The Council and Management had not reviewed the financial statements presented for auditing 
purposes for accuracy and compliance with the Standards of GRAP. 

49. Management had not reviewed the performance information report to ensure that the report 
submitted for auditing purposes met the legislated requirements. 

Financial and performance management 

50. The financial statements presented for auditing purposes were not accurate and required a 
number of changes. 

51. The performance information report was not per the legislated requirements and the information 
contained in the report was not supported by reliable information. 

Governance 

52. The audit committee did not perform their legislated duties during the year under review, meeting 
only twice and not providing the necessary guidance to Council and Management. 


Pietermaritzburg 
30 November 2012 
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The reports and statements set out below comcrise the annual financial statements presented to the Mtuba Council: 


Index Page 

Accounting Officer's Responsibilities and Approval 4 
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Statement of Fi nancial Performance 6 

Statement of Changes in Net .Assets 

Cash Flow Statement B 

Accounting Policies 9 -18 

Notes to the Annual Fmancia I Statements 19-34 

Appendixes: 

Appendix A: Schedule of Externa I loans 36 

Appendix B: Analysis of Property. Plant and Equipment 37 

Appendix E( 1 ): Actual versus Budget (Revenue and Expend iture) 40 


Abbreviations 

COID 

CRR 

DBSA 

3A GAAP 

GRAF 

G.4MAP 

HDF 

IAS 

IMFO 

IPSAS 

ME f s 

MEC 

MFMA 

MIG 


Compensation tor Occupational Injuries ard Diseases 
Cacital Replacement Reserve 
Develooment Bark of Soulh Africa 

South African Statements of Generally Accepted Accounting Practice 

Genera ly Recognised Accounting Practice 

Genera ly Accepted Municipal Accounting Practice 

Housing Develooment Fund 

International Accounting Standa'ds 

Institute of Municipal Finance Officers 

International Piiblic Sector Accounting Standards 

Municipal Entities 

Mem be' of the Executive Council 

Municipal Finance Management Act 

Munidoal Infrastructure Grant (Previously CM IP) 


A repol of the accounting officer has not been prepared as the municipality is a wholly owned controlled entily of which is 
incorporated in South Africa. 
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Mtubatuba Municipality 

Annual Financial Stoteniijnls for Ihe year endeq Jine SO, 2012 

Accounting Officer's Responsibilities and Approval 


The amounting officer is required by (he Municipal Finance Management Act (Act 5>6 of 2003) to maintain adequate 
amunling records and is response ter (he con lent and Integrity of the annual linarcial Statement and related financial 
information included in this report |l is the jss-ourtsibilfiy of tin accounting officer to ensure that the annual financial 
Statements fairly present foe state of affairs of the municipality as at foe end of the financial year arid the results of its 
operations and cash flows ter foe pa nod then end&d The external auditors are mgndetec by the Public Audit Act 10 fflpresu 

an noependent opinion on foe annual financial statements and Bre given unresfoctad access to all financial records and 
retardate 


Tf’e annual inanclar statements haw? been prepared in accordance with Standards of Gene rally Racogmserr Acoounlrnc 
Practice (GRAP:- including any interpretation*, guide lines and directives issued by She Accounting Standards Board. 

Tfie annual financial Statements are based upon appropriate amounting policies consistently applied and supported b v 
reasonable and prudent judgements and estimates. 

The accounting officer acknowledges that he is ultimately responsible for Ihe system of internal financial contra! establshad by 
Ina murtiaaality ard places considerable importance on maintaining a strong control onvlror-mant. To enable the accounting 
■juicer to meet Ifase responsibilities, the accounting officer sets Standard? for internal control aimed at reducing the nsfc of 
® r,or or ' r a ®st effective manner, His standards include the p ujper delegate; of responsibility wiLhin a clearly 
oei.ned framework, effective accounting procedures and adequate segregation of duties to ensure on acceptable fevel of risk, 
hiase controls are monitored throughout foe muntopafity and all employees are required to maintain the f.iylmst elhical 
alsncods in ensunng the municipality s business I? Conducted in a manner foot in all reawnabfe crcumstaocw is stove 
reproach. The Focus of risk managemeni in the municipsliiy is on *d antilying, assessrig, managing and monitoring all known 
tonne of nskt across the municipality. White operating risk cannot be fully eliminated, the municipality endeavours to minimise 
' ens uring that sppicpriete infrastructure, controls, systems arxJ elhica! behaviour are applied and managed within 
predetermined procedures and constraints. 

The accounting officer has reviewed the municipality's cash low forecast forfoo year to June 30. 2013 and, jn the light of this 
ruvew end the cuirenl financial position, fra is satisfied tiist foe municpality has or has access Ic adequate resources to 
MfttiKie m epere tonal existence for the foreseeable future, 

Although the accounting ollicer Is primarily responsible for the Financial affaire of the mun cipallty, he is supported tv the 
municipality's external auckcrs. 

The accounting oHitcr certifies that the salaries, allowances and benefits of Councilors as disclosed in note 21 of these 
rmaneiaf statements are wiLhin the upper limits of the framework envisaged in welton 219 of the Conaitution, ^ad with the 
Remuneration of Public Off its Bearers Aclend the Minister of Cooperative Governance and Traditional Affairs determination 
in accordance with this act 


he annual financial statement set oui on page* 5 to 34, which have been prepared on tne going concern basis we 
approved by Ihe acooufomg officer on August 31 , 2(312 and ware signed on its behalf by: 
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Mtubatuba Municipality 

Annual Financial S^tsments for the year ^nded June 3D, 2D12 

Statement of Financial Position 

Figures in Rand NoteisJ 2012 2011 


Assets 

Current Assets 

Trade ana other receivables iom exchange transacdons 

VAT receivable 

Consumer debtors 

Assets hela for sale 

Cash and cash equivalents 


Nan-Current Assets 
Investment property 
Property, plant and equipment 
Intangible assets 


Non-Current Assets 
Current Assets 
Total Assets 

Liabilities 

Current Liabilities 
Finance lease obi gadon 

Trade and other payables from exchange transactons 
Unspent cona ticnal grants ana recepls 
Provisions 

Current portion of Long term Liabilities 
Bank overdraft 


Non-Current Liabilities 
Finance lease obi gaticn 
Long-term liability 

Non-Current Liabilities 
Current Liabilities 
Total Liabilities 

Assets 
Labilites 
Net Assets 

Net Assets 
Reserves 

Fair value adjustment assets-ava lable-fcr-sale reserve 
Accumulated surplus 

Tota l Net Assets 


5 

1 09.76 1 

2,269,353 

e 

4,238,713 

2,667,720 

7 

S, 470, 2 19 

0,824,573 

a 

17.S05.3D9 

22,558,049 

9 

415.BB9 

305,909 


30,303.691 

34, 625, 612 


2 

25,004,999 

25,084,000 

3 

191,320247 

90,312,001 

4 

002294 

631,087 


127, SI 2,531 

11 8, £28 ,088 


127,012,531 

110,628,088 


30,803,091 

34,625,012 


15B, 41 8.422 

151,253,700 


11 

1.300. BOD 

1,053,470 

15 

1 6,205,102 

17,840,505 

12 

11,749,551 

14,034,435 

13 

5,841,154 

3,948,443 

14 

270,155 

249,053 

9 

6,930,701 

5,112,073 


42,417463 

42,837,378 


11 2,503, BD7 

3,544,503 

14 1,987,307 

2,212,400 

4,551,174 

5,756,808 

4,551,174 

5,756,909 

42,417,463 

42,837,979 

48,868.637 

43,584.838 

15B.4 10,422 

151,253,700 

(46, 908, 037) 

111,447.765 

148,594,888) 

102,658.812 


10,355290 

95,092,499 

21,348,020 

81,310,730 

111,447.785 

102,658,312 
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Statement of Financial Performance 


Figures in Rand 

Note|s | 

2(112 

2011 

Revenue 

Property rates 

17 

17,205,135 

13,423.557 

Service charges 

ie 

4,349.177 

4,618.004 

Prcperty rates - pena ties imposed and collection charges 


5,972.820 

2,167.554 

Rental of facilities and equipment 


255.231 

269.018 

Fines 


233.472 

198.792 

Licences and pe mi ts 


2,299.836 

2,437.354 

Government g'ants S subsides 

IB 

64,024.809 

35,586.020 

Other income 

2D 

3,016,070 

899.508 

Interest received 


71,931 

199,047 

Total Revenue 


33.123,656 

53.301,474 

Expenditure 

Personnel 

22 

(20,324.970) 

(20,004,727) 

Remuneration of councillors 

23 

(3,312.425) 

(2,404,091) 

Depreciaton and amortisation 

24 

(0,433.910) 

(5,707,574) 

Debt imoairment 


(0,311.999) 

(3,417,137) 

Finance costs 

25 

(563.979) 

(820,131) 

Repairs and maintenance 


(7,408.475) 

(5,520,728) 

Contracted services 


(1,242.999) 

(1,108,906) 

Grants and subsidies paid 


(3,300.441) 

(0,115,359) 

General Expenses 

21 

(19,547.054) 

(10,300,126) 

Total Expenditure 


(80 ; 446,8G4) 

(72,531779) 

Loss on non-current assets held for sale 


(2,499.593) 

- 

Revenue 


99,128.050 

59,801,474 

Expenditure 


(80,446.804) 

(72,531,779) 

Surplus | deficit) for the year 


16.132,138 

(12,730.305) 
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Annual Financial Statements for the year ended June 33, 2D12 


Statement of Changes in Net Assets 


Figures in Rand 

Fair value 
adjustment 
assets- 

available-far- 
sale reserve 

Accumulated Total net 
surplus assets 

Balance at JuEy 01. 20111 

21348,026 

34,641.056 115,389.064 

Changes in net assets 



Deficit for the year 

■ 

(12,720,334) (12,730,304) 

Total changes 

- 

(12,730,334) (11730,304) 

Balance at July 01. 2011 

21348,026 

91,3107 54 102,659 7 60 

Changes in net assets 



Surplus fcrthe year 

■ 

10,182,103 10,182,100 

Realisation of reserve on disposal of assets 

p2,740) 

- (4,032,740) 

Other adjustments 

■ 

(2,400,454) (2,400,454) 

Total changes 

(1032,74b) 

13,781,745 6.786,035 

Balance at June 30, 2012 

16.355,236 

95,092.499 111,447765 


Hotels) 
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Mtubatuba Municipality 

Annul =ranta Glurenents lor me year him Jure 30. 20U 


Cash Flow Statement 


Flgior&B In Raid 

Notfl(B) m 

2011 

Casi flows from oparallng actMles 



Recnlpts 

Cash resell from rate cayem, gn^ernent aid ether 

39,353,1 El 

43,792,370 

Meres; nccne 

71,351 

139547 


39.330,1 D2 

43,992,017 


PaymentB 


Smplc^T&e cos-^ 

(32.943,272) 

(17,439,206) 

sucpiiere 

(31,130,317) 

(17,670,339) 

Finance costs 

i563,379) 

(215,074) 

Other payment 

(3500,441) 

(496,341) 


(66/43,309) 

136,021,460! 

Tfral pecelcts 

39.330,102 

43,992,017 

Toial payment 

(66/43,009) 

136,021,460; 

Nel l-jbi flows from oparatl ng acMIas 

27 21/87,033 

7,070,557 

Cash flows horn Investing activities 

^ncfisse of proosrty, p ail ana eqiipmenl 

3 (24j671/45't 

(17,543,576) 

5 Jitiaseori n ta n gbe assets 

2 

113,250! 

Purchase of oilier l"ta n g b e 3 &s=Ie 

4 (140,139) 

- 

Proceeds 'twn sae cf other assets 

2/93,147 

- 

Net oaai flows tom Investing activity 

(22313.413; 

(17,532,626) 

Cash flows horn financing actMllee 

^epayner: cNoTcHm l-aSllty 

(203,337) 

(271,338; 

=nance lease cabmens 

(673,366) 

2,132,354 

Nel oaai flows from financing settles 

(077,3D3| 

1,505,526 

Nel Inoioaset'idocreaBe] In cash ard cash equivalent 

(1703.643; 

(7,662,745) 

Cash ard aah ecu va eils an Ihe ceg nilig cf fle year 

(45-26,1 64) 

2,675,530 

Cash and cash aqimbr b at the and of the year 

3 (6514, 312) 

(W, 166) 


Mtubatuba Municipality 

Annual rlnsfitia Giarenents Ur lire year ended June 3D.2D12 

Accounting Policies 


1. Presentation of Annual Financial Slalenenils 

Tie annual financial statements have seen prepared h accordance wth the effective Standards. :r General) - necog’hed 
Accounting Practise (GRAP) Including any Inteipreoadons, gude les and directives issued by the Accounting Standards- 
Board. 

"Ireae amual inandal statements rave seen prepared an an accrual axis of accounting and are lr accordance w it 1 fisuflca 
coat converrJori in ess scedled atherAlss. They are prese n ted In South Aflican Rand. 

A summary of the sgnltlcanl accoj"t rg po d=s, wmch have been ccndstendy apded to all the yean aresened, are 
d stored >=ta*. 


GRAP 1 
GRAP 2 
GRAP 3 
GRAP 4 
GRAPS 
GRAP 6 
GRAP7 
GRAPS 
GRAPS 
GRAP 10 
GRAP 11 
GRAP 12 
GRAP 10 
GRAP U 
GRAP 16 
GRAP 17 
GRAP IS 
GAMAP IS 
GRAP 10C 
GRAP 102 


>ese n tat or of financial £tar=ne n cs 
Cash Flcw5:atemente 

Accounting Polder Changes In Accounting Estimates and Errors 
ETSds o' changes In -ora ji Enatiange Races 
Borrowing Ousts 

Ccnso dated and Secarace Fnanda! Satements 

ni'Estnencs. nAssodates 

hcEfilnenrs In JdntVercures 

Revenue '‘rorr Exchange “msadlars 

Financial Reporting In -typerlntlarJonary Economies 

Cmstjucfflar contracs 

irw encodes 


.eases 

Bents alter Ihe Report rg Dale 
nvEfitnenf; Properly 
Properly Flail andEquInner: 

^ slcrs ConUnger: UaUlltes and Csntngerfl Assess 
^anagraphs relating :z Revenue Ton Ndr-Exchange Transacflcrs 
4m-Current Asses’: HEld ror Gale and dsccntllrued Operations 
rflanglde Assets 


Accounting Kites ttr natera Tansadicns, evens nr ccndcoos not covered by lire a cove gra.= standards nerve been In 
accordance 'Attn paragaph 7, 11 and 12 nf SW 3. ness accoutlng Kites and the applcabe dieosures f-a-e teen an 
GRAP Indudng such slacerents issued byctreAcoourtng ^accoes ooard. 

Standards. amendments to Btar d r ds and Interpretations Issued bul rot ysf effective 

Tire mewing GRAP atandaidshave teen Issued am are nd yet effect ve and have not beer eary adopted cy the Muridsallly: 
GRAP 13 Gegmenl repodng - Issued March HK5 
GRAP 21 ImpalmiefrttfMcin-CastiGeneralng Assecs- ssued Warch 2309 
GRAP 23 Reverse Tram hon-ExsliangeTransacons - Issued February 20C3 
GRAP *£ Presentation o' Budget Infomaflcn- ssued Fedruary 2033 
grap 26 inparnnem o' C3sn Generating Assecs - ssued WAnch 2309 
GRAP 103 Herage Assets - Issues July 2038 
GRAP 23 Enp syse Bereffls - issued 1 jjnuary 2309 
GRAP 20 Re aled carlydsdcsune - ssued Jure 201 1 
GRAP 10E Transfer ofFurcdons befweer erles urder sermon sonerci 
GRAP 107 MergenHssued November 22 10 
GRAP 1Q4 Financial Insaimenls 

GRAP ICE Transfer of Nnctlans between entitles nst under common rand 


1.1 Inveatmant property 

Investment property s property -land or a building - or pah o' a building - or both; held to earn rentals or Ur caclta 
aperedadon or both rattier Tian for 

■ use In Tie production or supply o'goods or serilces or fPr 
^ asm starve puipeses, or 
- sale bi the end rary course o' operations. 
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1.1 Inveatment property -[cofitliMied) 

Iriesbrent pnooeny is raccgnsed as an 3ssel tfien, II Is aocaae tha: tie Mure economic berefts or ser.lce polar: a that 
are associated ffl the Investment! property Mill now 1o lh= municipality, and die cast or 'air vaius or die irvestmeu cm-perty 
can Ce measured reliably. 

Iniestrent property Is Initially reccgised al cost. Transachcn costs are Included In the Initial neasuemenL 

Where Investmem property Is acquired al no cost or for a nominal oosl, Its cost Is Us rar -a je as at the date of acquis: on . 

Costs Include costs haired Italy and coses inauned sucsequemiy to add to, or to replace a part of, or service a property, ir 
a nepacener: part is recognised n me canylng amount of the lr vestment prooerty, tie tairyng amount cf :he redaced par * 
derecognised. 

Fair value 

SUosequer: 1o Inldai measurement inveslmentprooerty la measured at far vaue. 

The talr value of Investment property reneots mat at condlcns ar the reporting dare. 

A gain or loss arising Item a charge In lar value Is Included In net surplus or deHoll for die period In which h arses. 

If die lair va ue of nveslner: property under consauction Is nol delernlnade, II Is measured ar cos) mil! the earier o' the 
dale It becomes detem nab e :r corstrucc o n Is compile. 

1 2 Property, plant and Bqiiprnenil 

Roper? pant and equipment are tangiWe non-cunem assets (Including Infrastructure asse:s that are bed for use lr the 
production or supply o' goods or sin-oes, rer:al bo clhem, or 1>r admlnlsloh^e purposes, and ars ejected :o be used dumg 
more man one period. 

The cost of an hem o' crcpeny plan: and squlpmer: z rscogr sed as an asse: when: 

1 It Is probable mal Utue econcrlc bereltls or service potential assodSed ntlh the hem wll low 1c the 
min cpaJlty; and 

tie cos: cf die term can be measured reliably. 

Ropery plan: and equlonsr: s hit al y measured ar cast 

The cost cf an Ism cf croperty, plan: and equipment Is die purchase pr ce and other cos:s amenable 1c bdrg the asse: 1o the 
Iccalon and condlllcr necessary for It to be cacao e of operadrg In the manner Intended by managers Trade dsccunts 
and rebates are deducted In airtlng ar the cost. 

Where an asset is acqured at ns cost, or 'hr a nsnlnal cos*. Is cost is Its 'air value as ar date of acqulstsr. 

Where an Item o' property, plant and equlcment Is acqured In exchange 'or a non-monetary asset or mone’aiy assets or a 
oc Tdrat or o' monetary and ncn-mcnelary assess, tie assst a ecu red is Initially Teasurec at fair value (the cos:;. If the 
acqu red Henris 'Sir value abs not determhabe, lbs deemed cost fc the carrying amount o' the asse ts) given rip. 

When sgrfcaH cornponems ofan Item o'eropery, clam and equipment have d1feie"t jseHj Ikes, tiey are acsourfledfcras 
separate tens imajcr component: cr property, plant and equpment. 

Cosls inrtude costs ncurred niUally fc assure sr construct an Item cf pmpery. plant and equlonent and costs honed 
subsequently to add to, rep-ace part of . or senlce IL I' a replacement cost Is reccgi sed In tie carrying amount of an Item of 
pmpery, plan! and equipment, the canylng amount of hie replaced part Is denecogrsed. 

The Initial es: rare of tie cosls of d smanUIng and removing the Item art restoring the Ste on wnen It Is located Is a so 
ho uded n the cos: nf property, plan: and eqiipmert, where the entity s collated 1o Incur such experdure, am where the 
oa gallor arses as a resufl o' sequilng Ihe asset or using t for p ureses other than the production cf Inventories 

Recod'ito" or costs In the carrying annum cf an Item o' property, [Ham and equ prnem ceases 'when the item Is In the 
location and condldcr necessary ‘aril. to Pe capafre o' operating In the manner Intended by management. 
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12 Property, pant and equpmenl locntlnued) 

Major spare parts and sand oy equpmenl on dr are a*xs 1o be used J or more than cne period re included i properly, 
plant and eqj omenl. In adddon, spare parts and s:and by equpmenl «hlch can cny be used In ccmecdcn wtli an Item of 
pnspery, plant and eqiJpmer: are accounted tor as properly, pant and equipment. 

Ma]cr trspecdon costs which are acondlon of contlming use cf an ten cf properly, dan and equipment and *h Ji nee: the 
reobgiPon ertena atxwe are Included as; a rKdacemer: In Ihe ccst of the ten of propeny, plane and eqjpmer:. Any 
reTa’nng rsoecdor costs Item Ihe previous nsoectlcn are derecognised 

Proper- plan and equlcnen s carded at cost less aocuTU-aled deorecador and any lirpalmen osses. 


The lseN Ives of Items o' property, plant and eqLlpmerd haw beer assessed as IPIPws; 


item 

IrTEtwclune 

Reads and paring 
Pedeslran Malls 
□ecnctty 
Waber 
Hcuslng 
Land'll sties 
Sewage 
Community 
Buldngs 

Recreational rasdltes 

■ Security Measnes 

Other proper?. plan and equlpmen 
ipeca ssd vetiaes 
Other ®tilces 
cnee eqjpmerfl 
Fumltue and Idlings 

■ Bins and containers 

Speca sed Plan) and Equlpmen 
Other Items o' Hard and Equlpmerl 


Average used. I life 

15-2D 

3D 

2D 

15-20 

3D 

IS 

1520 

3D 

2D-30 

5 

52D 
51 D 
57 
7-ID 
5 

ID-15 

2-5 


The residual value, and tie use(U life and deprec-at or retied or each asset are leveled al Ihe end o' =acn reper >; date IT 
the ewpedadons dfer 'torn predous estnates the change Is accounted tor as a change n accoundng estlnabe 


Each part of an 1 st cf property, dam and equpmenl with a costlhal Is slgmcantm re at or bo tie iota cos: of ;he lem is 
deprecated separate? 

Ik deprecladcn charge tor earn peded Is recognised In suipus or deficit unless 1 Is Included In die carrying amount cf 
another asset. 


Items cf propery. plan! and equ pment are derecognised when ire asse: s disposed of or Atier there are no hither eccnom c 
benelts or service potential erpeded lorn tie use of the asset 

The pin or less arising from the dereco<n:oi o' an 1 st of property, plam and equipment is included in surplus or de'elt 
when ihe Item is derecognised. The gain or loss arteng item me derecognldon of an Item of proper?. plam and eqrJpmenl is 
delerrined as die d Iterance betaeer the nd dlsocsal proceeds tf any. and me carrying amend of Ihe Item. 


Wort h progiess 

IrcoT o ei= construction wort Is stded at hlslcnca cost. Deprecation only commences, when tie asset Is avaliacle J or use 
Finance leases 

•Assets capftalsed under llnance leases are deorecaled ever filer aasac usetol lives an me same b3s 5 as P=E oontrotied 
by die eri? or Ahene shader, die :enn of tie relewan: ease nhere Is no reasonaPe certainty lhal Ihe municipal} will obcalm 
owners rip at tie end of re lease lem 


i 
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15 I ntanglblu assets 

fir asset Is Identified as an l"ta n g be asset Ateen It 

* Is capable :f being secarasd or added loin an enofy and sold transferred loensed rented or e*jnarge:, 
ether irdvdualy er together wdi a reeled ccrrast, assets or llabUty; or 

■ arises mm cortnaclLial rights or otter legal rights, regardless Ateether :hase rights are innsterabe or separate 
'iot :he munlci ptfty or Tot other rtcfrls and oollgaoons. 

An HtangbSeasseo te recognised 'Alien: 

■ It Is probate thal the eoectea mine eccrom c betels ir service Mien: a than are attrbutaele to the assel wll 
Towle fie mmlefallty; and 

- tie cos: or rar value ef :he asset car be neasired re ady. 
lr:arg ce asseos are lr flak recogn sed al eosv 

fir rflanglete asset acquired at ne or nen nal cos: the cost stall ee Eg fair value as at the date ef acquslllsr 

Irarg ae assess are earned al cos: ess any accunulaned amonsaco n and any Impairment losses. 

fir Inci^bfe asset Is regarded as haiing an idehite usetel llte when based an all relevant laccem Here Is m teresesabie 
limit to "he period evsr Aticn He asset Is expecled 1: generate net cash inTo#s or service potential. AnorJsaUon Is net 
provided ter these Inanrjbie assets, mi: they are 1es:ed ter Impairment annual) and Ahenever Here Is an IndcarJon thal the 
asse: may he Impaired. For all other Inrangbte asseos anortsatter is provided cn a sna git line casts over Her usetu life 

The anodsacon penod and the amodsarioii metfied J er ntanglele assets are rev owed a: each repor ng date. 

Reassess ig the useful llte of an i:aiglcte asse: v/:h a fide used! Ite aTer tl was classified as ndefinlte s an hdcarer Hat 
the asset nav be Impaired. As a nesui Ihe asse: Is lested ter mpa men: and He remaining cam* rg amount Is amortised ever 
Ite useful llte ' 

Amort sailer s provided to Are down He r:arg ie assess en a sragil line easls, :c tielr reSdual '.aues as tellers: 

Item UssfL llte 

Computer sottoare 3 years 

14 Heritage assets 

Heritage assets are asseos 'Jiao have a cultural. Enr.lrcrarTientaJ. hs:eroa natural, sdentttlc. tecroogca or ars:c 
sgnltlearce and are held Irdefirtteyterthe eeneltl o' eraserl and telue gsreratons. 

Ftecognfflon 

The mm Goal ty recognises a heritage asset as an asset If It Is prebaele Hat 11(110 economic benefits or servos pcoenflal 
associated aIH the askt All how to :he munlcpa lly. and the* cosier fair va j= of He asse: car he measured reliably. 

Initial niaasurament 

Hertage assets are measured al cost 

When a heritage asse: s acquired Hrough a non-exchange transaction, ns cos: te neasued ao ns rar va je as ao ihe dale or 
acqulsnon. 


n 
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1 A Herbage assets [coni mad} 

Subsequent mBasursmont 

i^Der recagron as ar asset a class of heritage assets is earned al Us cos: ess ary accumulated noalmei: losses 

ATer recognlUar as an assec a cats of feta® assets, whose ra r vaue cad be measured relatty Is canted at a leva usd 
amotrrt, being Ts tar value afJiedate o' the revaluadon less any suDssqjsr: Tpamer: osses. 

r a retags assets carrying amount Is Increased as a result of a revaluarton.the "crease s credited drecty to a revaluation 
surdus. However, the n crease Is recognised n surdus or deroi to the Eider: :hat I: reverses a revaluation decrease o' the 
sane heritage asset previously recognised n suptus or deficit. 

If a barrage asse:scaryl"d ancinl Is decreased as a resut era revaluallsr the decrease s recogised In surdus ordered. 
However, me decrease * debieddirecy :oa revaluation surpuslotiie iiderd o' any credd balance exist ng In me revaluation 
surplus In respect of that heitage asset 

Impairment 

“he nurUdpaly assess an each repong dace whelherlhere Is an rd caller :dar IE may be mpated. IT any sued Indcator 
exlsis, the nuridpa esdralES tie rew.erafr e amount or tie reca.terade series amount of the heritage asset 

1j5 Financial In&tni nKnrts 

Classification 

Trie Ttn cpalty cass"es financial asse:s and financial Habit: es Into the rotating categcrles: 

.care aid recevades 

Gassiest or depends an the putpo&e 'or tilth the inandal Instumenls were octal red t honed and lahes. pace at Inldal 
reccgn to n . Cass ■'easier Is te-assessed on an annual casJs, seep: for dertvadves ard 'naroa assets designated as ad ralr 
value threugd suipus cr dene:, which shall no: ce sass'ed cul o' the Hr vaue through surdus or de^dt category 

Initial recognition and measurement 

Fhandai Irstimems are re&ogr sed In: sly when the nunldpalhy becomes a party is me ccrflraclua provisions of the 
hslmners. 

The muidpaJIty dassdles Inandal Instruments. cr their componem pars, cr hdlaJ reccgn to n as a dnandal asse:, a 
financial ad 7 cr an equTy instranen: n accordance tith Ihe subsarce cT tie contractual anangenerr. 

Fhandai Instruments are measured ln:aly ad Talr vaue, exceot Ter equtiy r.reEmente 'or which a 'air vaue Is net 
deism racle. which are measured ar cost and are cass'ec as avaiatle-'or-saie martial assels. 

Fcr financial nshuTtents tiicn are no: ar ran vaue through surplus or ce'dL transaction costs are routed n the Inioa 
rneasuernem o'the nslninent. 

■Subsequent measurement 

Leans and receivables. are suosequerly measured at amortised cost usng hie eiedlve merest method less accurmlaced 
Impairment losses 


n 


Mtubatuba Municipality 

Annual FlnandaJi Statements ibr the year en ded June 3D. 2D1 2 

Accounting Policies 


1.5 Financial litatnjimntBjnafcuiq 
Impairrent of financ ial assets 

Ai each end o' the reDorUng oerod tie mm cpallty assesses all Ihansj sssss ether lhan these a! 'a ■ va ue throuch sirpius 
or deft: to determine whether mere Is cqecsre evidence that a 'narsa asset er group of financial assets "h3s beer 
Impaired. 

Far amounts due :e tie mmidpalfty. sai? car: financial ofcuies ef tie destor, a roe a el :y -Jiao me detm will ener 
bankruptcy and derem off payments are all ccnSder ed Indicators oriTpalrretL 

In the case of equity securities classified as avaJEatHefor-sale, a significant or prolonged dec re In tie 'air value of the security 
beo.v Ke cost Is considered an ndlcator o' Inpalmeni If any such evidence ex as 'or avalade-ror-salE f "anoa assets, me 
curnutadve loss - measured as the dfference between the acqUstllsr costand current iar value, less any Irpalrmerri loss an 
that nnandal asset previously reccgised In sup us or detlctl - is removed frem eqjTv as a recs3sS1caton adustnert and 
recogn sen In surpus er delict. 

Inca mem losses are recognised In surplus or Helen. 

Inca Ter: losses are reversed wtrer an r crease In the Inardal asset's recoverable amount can oe rested ebjeettvety 1b an 
even: occurring alter the Incarre-t was recognised supeci to the reslrcton that me canylng ansuri cr the frarda asset 
at tie <fite that ihe incamert Is r versed shall not exceed vihat the carrying amount would rave been rad the Impairment 
noc ceen recagised. 

Rfis'Efsas of Impairment losses are recognised In surpus or Hi excep: 'cr eqiJty IrvestTHfris cass'ec as ava aoe-'or- 
sale. 

Inpalment losses are a so not subsequently reversed for avalafre-tPr-sae equity hvesTnerrts which are held at cos: secause 
tar value was not deSem racle. 

Where financial assets are Impaired through use of an alcwance account, the amourri of the less Is recogised In surp-us or 
defert within operating expenses. When such asses are widen off the woe cr Is made against She” re e-a"t al cwarce 
account Subsequent recoveries of arnoums previous y written off are created against operating expenses. 

Trade and other receivables 

“race rese %-ao esare measured ao ntal reccgi tonal Tar value, and ara siixsequerty measured ataTordsed cosr using the 
elective merest rate method. Aopropriale allowances Ur esDmaled irrecoverable amounts are recognised In surplus or deleft 
when Here Is objective eddenee that the asset Is Impaired. Sign leant inandal di'cu t es o' the deblcr, orobab I ty mart the 
debtor *11 enler barfcnplcy or tlranclal reorgar saro". and default cr delinquency In paymerris ;more than 3D days overdue} 
are considered idlcators that the made receivable Is Inpalred. The alowance’ reoogrlsed s measured as the dTererce 
between the assets carrying amount and the present value cT estnared ‘Jure cash no, vs dscouroed at the effective rerest 
rate ccrputed al Initial reccgnldon. 

The canylng an cum or the asset is reduced through the use cf an allowance account, and the an sum or the defied Is 
recogrfsed In surplus or detlctl within operating experses When a trade recelvab-e Is mcol edible, (Us wriieri or against the 
allowance account for made [eeevaotEE. .jLbsequer: recoveres of amounts previously 'fitter off are credited against 
operating expenses In surolus or delicti. 

Trade and other necevab es are classified as loans and receivables 

Trade and other payables 

“rads payab-es are ntal y measured at TaJr value, and are subsequently measured at amortised cost using the effectve 
Interest rate method 

Cash and cash equivalents 

Cash and cash equvalents comprise cash on hand and demand deposits, and other short-term highly I qu d investments that 
are readily ccrverb e to a known amount of cash and are siixecl to an instgnftlcarri risk o* chants In value These are 
Initially ard sutreequendy recorded at fair value. 
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1.-5 Financial Iretjurnenls {continued) 

Bank overfrafl and borrowings 

Eanlt oveidrafls 3rd barowlngs are Initially reasuec at rar value, and are sjEseqjeriy treasured a: ar erased css, using 
the effesve merest rale method. Any difference befweer the proceeds met of transact x cos:s; and the settlener: of 
redemption of borrewngs Is recogised Ever tie lem of tie borrowings fr accordance with Ihe nuridpaiys account "g 

pO-IC-y for ECfTTJWTK] COSES. 

l.fi Leases 

A ease Is ctasslf ed as a finance ease If It transfers sibslanllally ail the risks and rewards nddenlai Id ownership A lease Is 
o ass^ed as ar operatng lease If It does no: transfer suostandally all ihe nets and rewards Inddemal to ownershlc. 

Finance leases - lessee 

Finer ce leases are recognised as assets and act :es n Ihe efferent of Inandal position an amounts equal to the 'air -alie 
o' the leased prupery or. If lower, the present value o'lhe rlnlmni lease paynens.The conesEondlrg labilty bathe lessor 
Is rtduded In tie s:abement of ItnandaJ pos r. o" as a Inance ease ohHgarJon. 

Mn tut lease payment are apporUcred ce7.vsei :he finance charge and redjctx o' die ouletandlng Natality. The Inance 
charge Is allocated lo each ceded dialog Ihe lease bem sc as to adduce a ccretar: oerlodlc rare of on the remaining Paiance 
xihe liadity. 

Any contingent nerds are excensed In the oerod In wtlch they are iicurned. 

1.7 Non-cumsfil asaets held for sale 

Non-currem assets are dassffled as held 'dr sale if Ihe* carrying amonrd wll Oe recovered xncpaly tirougn a sale 
transactor rarher than through csrtinulng use. This condtfon s regarded as met only when the sale Is hlgnty promote and 
the asset Is avallab-e rorlnredlabe sale r Is cresem ccndldcn. Maragemenl nusl Oe ’ccmnit:ed:c tie sae, which shald de 
expected lo qua ity roc reoogntion as a completed sae Afti n one year Tot tie dare o' d3&dlcadon. 

Nx-current assels held for sae are measured al the lower o' its canylng anoud and (air value less costs lo sell. 

A non-current assets are net depreciated write they are dassffled as hed Idr sate. 

1j 6 Employee beneflte 

Short-term erc-cyee Barer ts 

The cost o'shcrt-lem erpoyee oeneftts, (those payaixe wltin 12 months after the ser.lce =& rendered, such as pa s vacattcn 
leave and slot leate Ooruses, and nornnoneary oerefts such as medical care;, are recogised In Ihe period in wti ch the 
ser^ 1 ce s. rendered and are not dscounted. 

The expected cost o' concensaled absences Is reragised as ar expense as Ihe emdeyees rerder sen-leas lhal Increase 
ther e n tm=n=r: x, In the case cr nx-accuruar ng acserces Miner the absence occurs 

Durtned contrttnitlon plana 

Fa- Tens lo defined contrtbutJx re: renter: oenEftt pans are diarged as an expense as they raj due. 

Payments made :c ncus:ry-Ta n ag=d fx state plans} rellreroem senettl scheres are dean with as Penned conflEtitonpars 
where the erroys ocl gat on under the scheres Is ecu -a e n t :o those arls.ing In a defined ccntrtbuUx retrernem beneT plan. 

15 ProvBloriB and -contingencies 

Prcviscns are recognised when: 

- tie murdpalty has a present odigati on as a rssut of a cast even:; 

It Is crobade that an onflow o' resources, embodying economic benefts cr service potenDai will be required tc 
settte tie oPigalcn; and 

t a reads es: mane can ce Tade of the ctHgaBcn. 
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1j 9 Provisions and contingencies (taitlniiBdl 

The amour: of a prevlslcr Is tie best est mate o' the expenduie expeded 1o be- required oo see e Ihe preset obligation at tte 
rerot rg dale. 

When me e"ecl of Hme vaue cf money Is materdl, me amount a prodslcn Is Ihe preserrl value cf the eiperdtuies 
expected 1 c be requ radio setts the ob4gallcr. 

Hie discount rats Is a pre-lax rate that re'ects cutsr: nartet assessments cT Ihe time value of money and the risks specie 
mthellablly. 

Where some or at o' the expendnue rssursd to j=ie 3 provision Is expected to be rembuised cy another party me 
reimbursement is recognised when, and arty when, It Is vlrlualy certain Tiat rembuisementwll be receded If the Tunlcicatty 
settee the ocljaco". Hie nembuisemenl is treated as a seearate asset The amount recogised lorme nembuisemenl does 
rot exceed Ihe amount of me provision. 

Previses are redewed a: each repertngdate and adusled to reflect the cuirenl best est Tats, = rcdslons are reversed If It Is 
no longer crrbacle that an arrow cf resources emoody ng e&roT c benefts or serv ce pclenda] will ce resu rsd 1o seme the 
00 gadtr. 

Where dsooundng Is used the canyng amount cf a prevision l n deases In each period 1o reflect tie passage tftfne. This 
Increase Is recognsed as an interest expense. 

A prodslcn is used erty for excenddues 'Or which lha prevision was org ra ■ recognised. 

Frtvls o n s are noc recognsed Ittr Ulus operating dsdc is. 

1.1 D Rs venue ITOm exchange transactions 

Revenue Is Ihe gross Irflcw of economic beisfls cr service xte n da dulng me reporting pedod wher those mews resiit In 
an ncrease in net assets ether man Increases regaling 1o ccmrbudons Item owners. 

At exchange transaction Is ere in which the muriclpa j receives assets or serv res, or has llablldes exingulshed and 
d reedy gives aporoicTata y equal value primary In Ihe form of goods sendees or use o' assets bo Tie ether par- In 
exchange. 

Fair s-a Le Is Tie amount 'or 'whldn an asset caJd ce exchanged, or a labllty settled cetweer kncwedgeabie, wiling parlies In 
an arm's length Iransacowi. 

1.11 Revenue tram non-exchange IransactlorB 

Nomexfliarge lansacdons are delred as transactions where the entty reoeves va ue flan another endly without dlecdy 
tjvlng approximately equal due In excharge. 

Revenue Is Ihe gross Irfiow of economic bensftts cr serose xte n fla dulng the reporting peded wher those thews resUt In 
an ncrease In net assets ether than Increases relating 1o ccnlrbiidcns Item owners. 

Fair miue Is Tie amount 'Or whldn an asset csUd ce exchanged, era labllty sailed cetweer knewedgeabe, wiling parlies In 
an arm’s length Iransaccon. 

Measurement 

Reverue Is measured at the 'air va ue of Ihe corsKferallcr receved or recetvabe, red o' trade dlscourts ard vdune rebalss. 
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1.11 Ravenue from non-exchinge transactions ( continued) 

Rates, including collection charges end peruldss imsrest 

RevErue Tim rat es hduding objection charges and penary merest s recognised when: 

■ It s outbade tut the economic berelTs dr service polar: a associated with the transacdon nil tlcw 1o tie 
mmopaJIty; 

■ tw amount of the revenue can be measured relsbly: and 

t there has seen compliance wlti Ihe reecar: ega reqn rements. 

Charges to property values during a reporting oerlod are va ued by a siitaoly qua tied valuator and adjustments are made 1o 
rales- revenue, (used on a dne proportior basis. Adjustments :a rates revenue a ready recognised are processed or addlonal 
rales revenue Is realised. 

Government grants 

Gcvemmer: grarra are recogised as revenue when: 

1 It is arobadlE tut ihe Eccnonc bereirts or serves polerrJal associated with the transacted wll how to the 
rnmsfuJIty, 

1 me amount or ms revenue can be measured leia&iy. and 

to the extent far there has been tend a-ce with any restilsdons a&soealed with the gran. 

The- municipal^ assesses the degree of deralnly acached to the llsw df Tloi re economic. Dereflts or service polenta on the 
bass me aval ade evidence. Ceta r garrls :%ac e by era eve of government :o anotier are subject to Ihe a lalaPJty of 
Itrds. Revenue *rom mese grants Is only recogised when E Is probade lhal the economic beneots or ser.lse pmendal 
assooaled wtth the dansacUor will 1c* to Ihe entity. An announcement ac the beginning of a tlnanoUJ year tu: grar:s may Pe 
a.aHaPe: Hk quailing Erles r accordance with an ageed programme may not be sufficient ai denes of the protubllty of 
me Dow. Revenue Is ther only recogised ones eddence of tie probability o' the lew becomes ava ade. 

RestnccJons on govenner: grants nay result in such revenue be n g recog i sea on a time proportion basis. Where there Is no 
resldcdcn or the oerod such revenue is recognised on receipt or when the Ad becomes ePecllve, whlch-ever is ean er 

When government rerl: grans on a le-lnoureemer: basis revenue is recognised when :he quailing expense has beer 
honed and :o the extern rat any other nestldllons have been compiled with. 

1.12 Boncwlng costs 

Borrowing costs dial are directly arrbJace bo the acquisition, construct or or production of a qualifying asset are 
caplulsed as par o' the cos; of tut asset until such lime as die asset Is ready for Its Inended use. The amoun: of 
boroWng cosls eligbielSrcapTallsallcn fedetermned as'dows 

- " Actual bonctthg cosls or lirds scectica ly sorrowed fer Ihe purpose o' obtaining a qualfylrg asset less ary 
Investment Inoome on die lemooray Invesment of those borrowings. 

■ Weighted average o' die borrowing costs appIcaPe to tu mu n lo sally or; birds generally to mowed Ibr tie 
puroose o' obtalnlrg a qualifying asset. The ticnowng costs capital sed dd not exceed die tobl borrowing costs 
Incurred. 

Ihe cadlallsaBcn o' Pcnowfig costs oommenoes when alldiefcllcwngconddcns have beer met: 

* expendures isr die asset have been nouned; 

■ borrowing costs have been Incurred; and 

■ act v ties tut are necessary to prepare die asset for its intended use cr sale are undertaken. 

When ihe carryng amount cr ihe exceeded ultimate cos of tie quaHMnq asset exceeds Ira recoverace amount or 
recoverable servee amount or nEt real saolE value, the canyhg amount Is written cov orwrttlen off In accordance with 
the aocourrjng policy on Impairment of Assets as oer accourlng oclloy numoer and . In certrair cram si an css, the 
amount of die wittenJowri cr'wnte-offis wrttten back In accordance wfJi the same accounting policy. 

Capitalisation s susoended during extended periods n which aedve development Is Ineruoled 

Cap ta sat o" ceases wher sitefintaly all the actfitdes recessaiy lo prepare die quatfylng asset! 'nr Ira intended use or 
salE are compel e 


Mtubatuba Municipality 

Annual Financial Glarenentslifme year ended Jure 3Q.2Q12 

Accounting Policies 


1.12 BorTowng coats (taiBnued] 

When tre municipality' co^p etes Ihe corslnjcdon o' a qualify tc asset h pars and each pari Is capads o' being used 
whle ccnslrudlcr continues on other parts Ihe entity ss« capra sing borrowing costs then I ecndetes substantia y 
all the act yIIIes recsssary to prepare mac part Ur Its ntended use cr sale. 

Al ether aorrowlrg costs are recogised as an expense In Ihe period In which they are Incurred. 

1.13 Comparative ngureB 

Where necessary, comparative figures Itarre eeen redasslfed b ccotsm to changes n presemaden in tie arent year. 

1.14 Unauthorised expenditure 

Lhaurho'sec exoerd cure means: 

■ overependlng off a vde daman division wiflln a vote: and 

■ expendtine Fol in accordance with the purpose cf a vote cr, in the case o' a main d vslcr net in accordance with 
The puroose cf me main vete. 

All ExcendTire nei atng 1o maurlwnsed Expenditure is recogised as an expense n The statement cf hnandal perfoimarce In 
the year that Ihe expenditure was named. The expenduie s classified In accordance #m Tie rature o' the expense, and 
whet e recovered, h is subsequently acccurfled tor as revenue h ihe statement cf inandal pedCrrance. 

1.15 Fruitless and wasteful expenditure 

FruT ess expendlhire naans expenditure which was made In vain ahd would have been added had reasonable care beer 
exercised. 

All expending relating to TUB ess and wasleiu expendlhire Is recogised as ar eosnse In The stalenerT cf Inandal 
performance In me year that Ihe excerdure was honed The expendtue s dasslHed In accordance with tie nature of me 
expense and tfiere recovered I Is sucsequerly accounted for as revenue In the stalEnerT cf Inandal performance, 

1.16 Irregular expenditure 

Irregular expendtue Is expendtue that Is conlray to the Municipal Finance Wanaqemerrt Ad iAcl Ho 5£ o' 23D3i the 
Mutiopa Systems Ad |Ad 32 of 2HK), ard The Public OToe Bearers Acl ;Ak No 2u cf 193S; or s In conlravenbon o' the 
nunldpailtys Supply Chain WaragemerT Pdlcy. inegdar soerdture Exdudes unaurhersed ExpendhuE. irregdar 
expethurE Is accounted 'or as excendure In’ The Gratemeni <f Flnandal Performarce and vhere recovered, It Is 
subsequently accounted for as rev=rue In The Slanement of Fnardal ^erormance. 

1.17 Uee or estimates 

The preparallsr of armual tlnandal statements in confoimlty with Standards of GRA? requres Ihe use of ceraln afflcal 
accounting est maces, h a so requ res management 1o exercise ts Judgement In me crecess o' applying tie mur idpallty s 
accounting pdldes. The areas Involving a naTer degee of Judgenert or corpfexty, or areas where assurpBcns and 
esBnates are slgiHcant to me annual mandat statements are disposed In lire relevant sect o n s cf me annual Inandal 
staremenls. Although these Estimates are cased or managements cest KroAledge o' cuirenl events ard actions they may 
undertafce in me UtLie. actual resutsurumarely may dltfenom tiose esdmales 

1.1 B Preaerlatlon oT currency 

Dese annual hnandal starinirts are presented in South African Rand 
1.15 Offsetting 

Assets ad :es revenue and Excesses have net been oTtet except After cTselBng is required or cerrited by a Qlandardof 
GRAP 

125 CordlTlor.al grants ard receipts 

Revenue received lomcondflcnaJ grants, donations and rinding are recogised as revenue to the extent hat the munldpailty 
h3s ccncl Ed wltii any of tie criteria, cord ‘Ms or obligations embeded hi Tie agreement To the extern that Tie criteria, 
ccrdltcrs or obligations have net been met a acl ty is recogrised. 
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2. Investment pronely 




2D 12 


anil 


Cost, 1 

Valualon 

AscuTjased Carrying vaue 
depreciaton 
and 

accumulated 

Imparnenr 

Cost! 

Va jaBon 

Accumulated Carylng value 
depredation 
and 

accumulated 

Impairment 

Irrestrent property 

25,664,000 

- 25,654000 

25,884,000 

- 2S.5UJIH 


Reccncl nation of Investment property -2D12 

Fair value Tola 

nvesinenr propery 25.E&j,D(K 25.554.aM 


Rsconcl atlon of Investment properly ■ 2111 1 

FaJ value Total 

rues inert orcper) 25,E&i,D(K 2S.6S4.Hfl 

Details dT property 

irwBstment oropery naJnly scrslsis :r lard held tor caclla attprtcadon. Maragerrem are of die opinion tnat:hene hare seer 
no sgnltlsan change r ihe iar vine of the nre£ne n t property since me last >210311011 Ocne In June 251 1 . 

A negster containing ihe rfornaflcn reqj ad try section E3 of me Munlofral F nance Management Act Is avala&e fee 
inspection a me regiiiened once or me munidpaJtty. 

3 . Properly, plant and eqUjpnrenl 


2D 12 

2011 

Cost, 1 Adcumutaled Carryng vabe cast ' 

AjccumUated canylng value 

VaJualon deprecaton vaiuaBon 

depredation 

and 

and 

accumulated 

accumulated 

Imcamert 

Impairment 


Lrd 

23,370,475 

- 

23,370,475 

20,37O,47E 

- 

23,375,475 

BUldngs 

15,269,776 

(5,794.22 6V 

4,475,552 

10269,773 

(5,647,001) 

4,022,777 

Rant ard equipment 

693,91 6 

(504,135) 

199.793 

695,915 

(407,731) 

206,137 

Furniture and *5011165 

2,195,133 

1! 1,335, 600) 

659027 

2,195,103 

(1,109,471) 

1 .035,602 

Motor veNdes 

4,7198,386 

1917,16.5V 

3,959251 

4,125,655 

[453,491 |i 

0,642,074 

OfflceeqiJpTiienl 

1,630,141 

(1,130,366) 

549275 

1/150,227 

[907,0051 

555,322 

inastiucturE - Roads 

93,531,900 

I' 56.1 46,730 ■ 

5,335.170 

93,531,900 

(35J329LODO) 

0,532,935 

Cdrmuilty assets 

63,615,615 

112,393,063) 

■>:, 522547 

42,364,505 

111,095 569. 

30,930,631 

Security measures 

171,009 

f 1 24-.B97V 

46,112 

171,009 

(97,500) 

73,503 

Lesed assets 

2,305,139 

(1J43.512) 

551.6-7 

2,305,109 

(1 263 521 ) 

1,041,603 

Elis and containers 

651,057 

(19,751 J 

331.316 

351,007 

' (92125 

341 JESS 

Cap la 'aoK In progress 

1 5,255,059 

- 

15,255069 

15,290,995 

- 

15,095,995 

Water tanks 

23,590 

10,732) 

21,156 

29,690 

(7236) 

22,652 

Herttags assets 

1,020,335 

[350,001) 

070,034 

1,020,635 

[350001) 

675,634 

StreeUghOrg 

25,076 

(0,625) 

IBvttl 

25,076 

(3213) 

21,753 

Total 

21 4.001.701 

(112,575,054) 

1 91. .3 29 247 

107.020.5S0 

(105,711,052) 

00012.501 
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1 Properly, plant and equipment {continued) 
Reconcllatton of property, plant and equlpmsril - 2C 12 



Operirg 


Mares 

-and 

23,37^,4.75 

Euldngs. 

4,622,777 

^lant aid equipment 

2&E.1B7 

=ur tune ard natures 

1.D&E.6E2 

Motor vehcK 

5,^2,035 

CTce equloneit 

550,322 

InttastnKtLre- ^oads 

8,502,900 

Community feels 

30^631 

Security' Treasures 

73,503 

.eased Assets 

1,041,657 

Bins and containers 

341,655 

Captalwort n crcgne&s 

15,090,996 

Water tail 

22,652 

ier age Assets 

672,634 

5: reel JghDng 

21,754 


911 , 512 , «S 


Reconcllatton sf property, plant and equipment - 2 C 11 


.and 

Buildings 

=tant arid equipment 
= ut tune ard tlxhirea 
UtiorvehsK 
QTfce equipment 
nTTBStruclLre- 
Community feels 
Security' ;i=3sjik 

: jCii u ■: -: jr c 
■CuUs . ever. .■ 

Bins and caxalners 
Captalwort li crage&s 
HHer Tanks 
ien age Assets 
Street Jghdng 


AMlons 

Trani^of 

n n 
progress 

Depmclahon 

Total 

- 

- 

- 

23/70/75 

- 

- 

• 1 47 ,22B 1 

4.475.552 

- 

- 

{96,404! 

189.763 

- 

- 

iZS.JiE) 

659,327 

560,354 

- 

i : 353,691) 

3.9E9.2D1 

221,914 

- 

(222,361) 

549.275 

- 

- 

p;i 1”,75S'i 

5/35179 

21 ,535,116 

- 

|1,S22,4<Ki 

50.622.547 

- 

- 

<27, 391) 

4EL1 12 

- 

- 

(479,580) 

551.677 

- 

- 

<10,533) 

331.316 

16/95,486 

(21,231,1151 

- 

102ES 369 

- 

- 

(1.494) 

21.156 

- 

- 

- 

670.834 

- 

- 

(3,313) 

15,451 

38.884,370 

(21,231,115) 

15,509,473) 

101/2^247 


Openlffvg 

tafajice 

Ackinm 

Dsprscladon 

Total 

23.355,475 

15JK0 

- 

23.370/75 

4507,23^ 

1E2.753 

(147,213) 

4.622.777 

376,791 

UOQ 

(96,404) 

236,167 

1.194,176 

117/19 

(226,335) 

1.035,362 

1.103,540 

2,657225 

(333,631) 

3/42,274 

464,410 

mm 

1222,961) 

530,322 

11.3373S1 

- 

{2^034,3001 

B/QiMO 

32267.ES2 

- 

11^96,561) 

30936331 

100,394 

- 

(27,331) 

73.503 

1/15,321 

105.737 

(473, 9Ki 

1,041.568 

277 

350.400 

' (8,822) 

341,355 

1/61,027 

1 3,609.97 1 

- 

1 5,090,996 

24,146 


(1,494) 

<29,157) 

22 =52 

700,201 

- 

670834 

22,710 

- 

<3i7) 

21 .763 

76/70,430 

17,543/76 

(5,707,573) 

80512,501 


A negater containing ttie TTcmadon reqj ■=d fry seeder E3 of the Wunlcpal Finance Wanagemenl Act Is avalabe tor 
inspection acineregfsienedcneeoftieniunapaitiy. 

4 . Intangible assets 



2012 


213111 

Ccst, 1 

Accumulated Carrying value 

CCSli' 

AccumUatfid Canylng iialue 

YaJualon 

amedsallcn 

Va uadon 

amorsatcr 


and 


and 


acamulasd 


accumulated 


Impalmcn: 


incarren: 


771,726 (169,442) 622234 £31,587 631,537 


CsrfHife&r software 
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i. intangible awets (c«iDniiBd| 
Recalculation of intangible asests - 201! 



Opening 

One 

AdJttorc& 

Anrxlteadon 

Told! 

CcnKirer Klfoare after 

€31,587 

140.1-39 

(158,442) 

WJM 


Raconcl ration of Intangible assets - 2011 


Opening Total 
balance 

CmButer ssrAane E31.SS7 631,587 


5. Trade and oDnar iscsMIes from exchange transact one 

FUel depot's 

27, ECO 

27JH0 

=sfcor dsposts 

79,560 

71536 

oner rece^aies 

3,181 

2,162,773 


1M,7fi1 

1263,3153 

e. VAT receivable 

VAT 

T. Consumer debtors 

4236,713 

2,667,726 

Gross balarcee 

R^EE 

32.311,360 

27,263,472 

^dUse 

7.372,199 

4,963,674 

ir. Ljss Gecuitty 

1259,366 

813,216 


40.543,545 

83,(5511,592 

Less Provision r« debt impalrnieiit 

Riee 

(29,164,503) 

123,323,553; 

^dUse 

'(2.790,328) 

12,439,016; 

5t Ljsg Seeutty 

[5 12/495) 

' (413,258; 


(32.497, 32S| 

[21225,3®] 

llel balance 

lOEG 

3,146,377 

3,9*4,739 

RdUse 

4.561,171 

2,479,356 

K Luda Geojitty 

747,471 

399.928 


6.47S213 

1824,573 

Raitu 

Curat |D -iK day-G 4 

264., 302 

896428 

31 -50 days 

202,525 

631.855 

61 -90 days 

159,530 

443 .090 

91 ■ I2u toys 

145,933 

546.324 

111 -365 lays 

2,574,567 

1,485,032 


3.T41B77 

3,544,7® 
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7. Consumer debtors (contlnuBd] 


Reltiee 


Cui5"t :D^K days'. 

180,192 

3C8012 

31-60 days 

137,338 

154.767 

61 -90 dap 

1 06,336 

86.733 

91 ■ 12: dap 

99/192 

117.923 

121- 865 Hap 

4655,419 

1,812,421 


4.5H.871 

2,473,656 

it Lucia Security 

Crnent ID-SS days'. 

4J3JD8 

144853 

31 -a dap 

30,776 

25534 

61 -S3 day* 

24JB1 

21833 

91- 12: d ap 

22,196 

32JB7 

121 -365 

630,013 

171521 

Summary or deplore ay cuatomar classification 

14-7,471 

m r m 

Consumers 

Curait (D -30 dap) 

1.211,499 

248.624 

31-EOdap 

1,630, 634 

258.548 

61 -ffl daw 

502,734 

21 1,702 

91 ■ 12: days 

29.362,227 

25,484,362 


32.50S.45i 

29,241,254 

tndustlall sorrerc lal 

Cment ;D-3£ days'. 

915,323 

254.549 

31 -ED dare 

531,330 

516,152 

61 -90 days. 

316,659 

334550 

>93 days' 

3,774, 0 15 

2,678,230 


5.541,124 

3,783,511 

National and provincial government 

CumU iD -3: days’. 

230,733 

826.120 

31-EOdap 

240,356 

2.4E8 

61-9i] dap 

204,491 

5,374 

91 ■ 12: dap 

2,1 46,7 16 

2,131,835 


2.822,238 

3,015,757 

Reconciliation or debt Impairment provision 

Ba arce at osgin ng o' ihe year 

126225,569’. 

(17,506,8621 

cemroLtmsTo provision 


(6,417,1671 

Gebi impairment witter off 

362,913 

- 


(32497,3291 

|2S,225,5B3| 

1 Assets held Tor sale 

Jrsod srsperles ted J :r sals a: the beglnlng aryear 

22,558,649 

22,553,049 

Assets sold dung me curenc year 

(4.992,740) 

- 


17,565,305 

22,556,045 
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9. Cash and cam aqulvslsnls 
Cash and cash ea jlva sits aonsls: or 


Cash on hand 

206,218 

3.575 

Shart-i em deposits 

239,671 

302 334 

Bank avertian 

(6.930,701) 

(5,112,073! 


(6>514,6f2) 

(4,609,194) 

Cunent assets 

416,839 

309 9DS 

Current sol lies 

(6,989,761) 

(5,112,0731 


(6>51 4,612) 

(4,609,194) 


The munlcIpalRy tiad Hi a tallowing bank accounts 


Account n unbr dsscr at cr Bank slalerent Chances Gash boat balances 

-une 30,2012 June ECU June3D.2Dia June3E,2ai2 June 3D. 2D11 .une 39, 2012 


First NaUanal Eank(Prfnary 

Esnk Accoun:; -53293736184 

(2,619,347) 

(3,981,4:6) 

3,154,959 

(6,930,721) 

(5,112,0731 

449,759 

Firs: National Eank(Mbuba:uba 
Law Cas:V-62E5E4&25DE 

“ 

46 

5,561 

" 

46 

5,561 

Flnt Na'Jana BankiDuluduku 

Law CK:;rf2E59i6E853 

E3D 

14,958 

76,107 

530 

14,953 

70,107 

First ha: ana Earki'Cal 
Deposlt^2D32346703 

319 

8,024 

316*478 

319 

8,024 

310,478 

First Na'Jonai Bank; Money 
Market:- 521 225528SE 

12,901 

90,839 

1,846402 

12,821 

90,893 

1 ,946402 

First Na'Jana! Banki'Esfcam 
Deposits 1D44D25E57 

1 91 ,50D 

1 91,620 

191,600 

191,620 

191,502 

191,600 

First Na'Jana! Earki'Cal 
aaaount!-E22E4336338 

“ 

9.224 

(1,0521 


9,204 

(1J05D) 

First Na'Janaf Bank(Cal 
aaaount:-E22E5 150654 

- 

(2,397) 

(1.2771 

- 

(2,3971 

(U77) 

First Na'Jana Ear k(Cal 
account; 

4 42D 

n 


4,420 

“ 

«: 

Total 

(2,409,677( 

(3.573,072) 

3,576.780 

(6,721,031) 

(4,608,785) 

2,971,580 


ID. Discontinued operations or disposal groups Dr n on-current asssls held tar sals 

The nuilcoall?r has deeded to dsaon'Jiue Its aperaHons In (stale enDty or details:. TTw assets and llabll'Jes of the disposal 
group are seloul below. 

The decision was Tade by the accounting officer bo discontinue these operator s due Ihe ack a J re:LH on kwednent 
The nonournnt assets aie :a ae sold pleceTeal. 

The disposal are excecbedlo be csmple'ed by . 
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Notes to the Annual Financial Statements 


Figures In Rand 

2012 

2011 

It. Finance lease obligation 



Minimum lease payments due 

- within ane year 

1,300,800 

1,053,47c 

- In second rcltni year Inclusive 

2.503,807 

3,544,503 

Presanl value of minimum lease payments 

3^24,607 

4,557,373 

Non-current lla: liter. 

2,503,8:7 

3,544,503 

Current liabilities 

1 ,300,800 

1,053,47*51 


3.524,607 

4,557,373 


I: Is municipality policy tc ease cerlaln ahctccop =rs nctor vehicles and equipment under Inanse eases. 
1.2. U DBpenl conditional grants and receipts 
Unspent conditional grants and receipts comprises or: 

UnBpent conditional grants and receipts 


Dutudulu S pert fled 

437,338 

- 

Municipal Irftaslruclure grant 

1,918,110 

- 

Small town re nab Itator grant 

837,348 

4,543,413 

MtubaluPa library assstance grant 

42,257 

45,545 

Com cor Development Grant 

7J32,i:6 

8,505,003 

m ; cost housing grant 

U32.377 

1,232,377 


11.745,551 

14,054,435 

Movement during Hie year 

5aarce at me beginning otlhe year 

14,634,435 

13,079,233 

Additions during the year 

2iJ 10,771 

20,353,580 

Incame reccgr Han during the year 

i{ 23,032,590] 

120,951,257! 

^edassinoahon lo rther receivables 

- 

2,162,773 

MIG adjustment 

(602,959) 

- 


11.745,551 

14,084435 


The nature and eident of government giants recognised In die annual Inanalal statements and an Indication of other forms or 
gram rent asssia-oe Tam which die municipality has directly Panelled; and 

Unformed cordlto n s and other ssnUngendes attaching ta< government assistance Dial has beer reocgrsed. 

See nolle Tor reooncllladcn orgrarls Item NatlcnalPiovIndal Government. 

These amounts are Invested In a ring-': iced Investment until utilised 
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Notes to the Annual Financial Statements 


Fig urea In Rand 



2012 

2011 

15. PrGVlSlGHB 





Reconciliation of provisions - 2012 


Opening 

Balance 

AddUcns 

inuts^d sung 
■Jie year 

Trial 

Leave pay provision 

1 ,503,505 

1.567,952 

(372,915} 

2.493,557 

Landfll site 

2.144.935 

576.435 

- 

2.721.43D 

Bonua provision 

- 

521. 157 

- 

521.157 


3,545.445 

2JC5.624 

(372,315) 

5.541.154 

Reconciliation of provisions -2011 


Opening 

Balance 

AMuns 

Lllllseo during 
die year 

Trial 

Leave pay provision 

1.5B5J17 

325, D"4 

(118,213} 

1 ED3 EQ5 

Landllslte 

1,941,113 

203,617 

- 

2.144,935 


S.53G.BS5 

525,621 

(116,215) 

3 r 54-0 r 443 


Envlronmanlal rehabilitation provision 

The provision Is mads In lerms of Die envlromenta! regulaloiy reojIrsTerla the landll waste site, for die esflmaM cos! or 
Die retiasHltaDon of Die mask die. 

"he provision has been delemsd on die seals or a lecen: r neper oe n : study. The sosl rectors derived rroT Ihe sludy by a 
firm of consuhJng engineer have oeeei applied and discounted to present value a: Die average bormlng cost or 10.5B*. 
The payment dates o' Die total closure and nebablltadon are uncertain but are expecled to De between 2S12 and 2DU. 

Leave pay provision 

Leave pay provision Is for a liability which might result born the municipality paying ou: employees for leave accnjed. The 
Dmlng o' die llabllty Is unoeitaln and Is dependent on many variables Including resignations and forfeiture o' leave. 

Bonus provision 

The bonus provision results iron a constiucdve on gallon by Die nunlcpally lo pay a I3lh cheque bonus to employees. This 
bonus provision does not Inolude ssctsn 57 managers because they are paid bonus based on ihelr peromiance nsnDacts. 

14. Longue mi llablllly 

Hold at amortised cost 


DBSA :_Dan 

2,257,522 

2,461,453 

Nor-turerl llaniilty at anodised oosl 

1.957,357 

2,212,405 

Current I ability a: amordsed cos: 

270,155 

243X153 


2J57.522 

2,401,456 


The DBSA loan Is repaid over a period of ID yeais and has a redemption dale or 3G September 2D IB ala 'tea Interest rate or 
B, 15%. The DBSA loan Is not secured. 

Management of Die municipality Is of die opinion diat Ihe oanylng value of long teim llablldes recorded at amortised In Die 
nnandal atatemerla approximate Die fair value of Ihe loan. 


11U 


M tuba tuba Municipality 

Annual Financial Statements Tor ihe year ended June 30. 2:12 


Notes to the Annual Financial Statements 


Flgnrea In Rand 

ana 

2011 

IS. Trade and otlt« payables iron exchange transactions 

Trade payables 

3,784,405 

12,792,647 

Other payables 

1,194,336 

533,364 

Payroll acciuals 

2.460,171 

2,79i,550 

Retention Projects 

1 ,'396,427 

1,098,427 

interest payable 

- 

60,07-0 

Payments received in advaice 

1,727,7-03 

565,541 


IS. Revenue 

Prapery rales 

=raperly rates -Penatles Imposed and collecdsn charges 

Servlce’chaiges 

Cental oraclittes £ equipment 

Fines 

Licences and pencils 
Government grants £ subsides 


The amount Included In revenue arising Tram exchanges or goods or services 
are as rollows: 

Service changes 

Rental of Polities & equipment 

Jcences and permits 


TUB amount Included In revenue arising Ttct. non -exchange transaction a Is as 
toiiowb: 

Taxallon revenue 
Prapery rales 

=raperly rales -Penalties It posed and collecttcn charges 
Fines 

Transfer revanus 
Levies 


17. Props sly rates 
Rates received 


drapery rales 


=raperly rales - penalties Impcsed aid cdlecllon charges 


IB. Service charges 


1 3596.1 02 

17,840,605 

17505,135 

13,423,557 

5,372,826 

2,167,554 

4.549,177 

4,618,664 

256,231 

263.817 

283,472 

193,792 

2599,839 

2,437,854 

64.524,859 

35,585,020 

85.440,588 

58,702,253 


4^349,177 

4,618,664 

255,231 

263^817 

2599,839 

2,437,854 

7.404,247 

7,329,535 


17505,135 

18,423,557 

5,372,826 

2,167,554 

233,472 

193,792 

64,324,859 

35,585,020 

85.339,352 

51,375,823 


17505,135 

13,423,557 

17505,135 

13,423,557 

5,372,826 

2,167,554 

23,176,011 

15,531,111 


3416,022 

3,165,953 

1,433,035 

1,452,705 

4.545,177 

4, €18, -394 


in 


RelUse r=TOvd 
St Lucia Security 


Mtubatuba Municipality 

Annual Financial Statements far the year ended June 3C% 2D 12 

Notes to the Annual Financial Statements 

Figures in Rand 2D12 201 1 


1 9. Government grants and subsi dies (continued! 
Low cost housing 


Balance unspent at beginning of year 

1,232,377 

1,232,377 

Conditions still to be met - remain liabilities (see note 12), 



Finance Management Grant 



Cunen p .-year receipts 

IJHUHH 

3,000,™ 

Conditions met - transferred Id revenue 

(1250,000) 

PJDOOJOO) 


- 

- 

Conditions still Id be met- remain liabilities I'see note 12). 



Municipal Systems Development Grant 



Curren'-year receipts 


750,™ 

Conditions met - -xansfened to revenue 

- 

{750,000} 


■ 

- 

Conditions still to be m k ■ remain liabilities (see note 12). 



20. Other income 



Building Plan ?ees 

81,424 

32,442 

Burial Fees 

1EM36 

101,102 

Rates clearance certificate fees 

11,158 

36,9GB 

Sale f documents 

4,673 

71,041 

Search fees 

12,240 

46,074 

Miscellaneous income 

3,356,538 

551,102 


3,010,378 

mm 
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Mtubatuba Municipality 

Amuai FlnandaOlatEnErts fee tte year ended „une 30, 2G12 

Notes to the Annual Financial Statements 


FlgurBS In Rand 

2012 

2011 

31. Genural eupflnseB 



Adverting 

229,545 

360299 

Auditors rerunentsf 

1.342,352 

1,479214 

Bant charge* 

154,051 

133,603 

Caanng 

3,244 

23,784 

Ccnaulllng and professional fes 

3232,551 

743219 

QHHIldfeE 

349, 7E2 

236.771 

Ertertannent 

194,530 

243,073 

Imam e 

280,253 

424,193 

Ccmnunl}' ievelEpTent ard Iralnng 

5,437 

17*433 

VYetets hasHrg 

214, BBS 

- 

Lease rerals :r speraflng Isase 

265,753 

56.367 

Fuel and el 

901,508 

537, E27 

Postage and canter 

70,172 

20,758 

Pmirig and stationery 

610,452 

330473 

Frotedtoe dolling 

219,442 

238.502 

Audit comrlltee 'ees 

64,555 

- 

Security Guardlrg (f nunldpal property; 

3230,513 

1,766205 

Sudscr miens andmentershld J ees 

- 

39,714 

Telephone and fix 

457,842 

642.318 

"rarspmtandlteljil 

2.307,099 

1,143496 

Training 

190,741 

238.322 

RdK 

197,332 

1,662421 

Assets expensed 

2,900 

91 

ElecMy 

736, 7E6 

436.378 

D Easter nranagfinerl 

§03,5:4 

2,266.380 

Spedai ^roganines 

1,143,633 

3,836590 

Waste nanagerrent 

577,124 

1,453.747 

Licences 

81,109 

126101 

Clwr Expense* 

2.122,911 

440,742 


16547,954 18,306120 
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Mtubatuba Municipality 

Annual Flnanda SlacEnEr s tor yEar e'Nted June 3a, 2fl 12 


Notes to the Annual Financial Statements 


FIqlvb^ In Rand 

2D12 

2011 

22. Employee nelalad coata 

E-3S u 

16.491.S7S 

13,441,333 

Eon us 

1.011,Cr7E: 

6E3.344 

Medical aid - company cntrMwifi 

1.049,795 

924259 

UIF 

212,420 

124.379 

SDL 

256,430 

174 r 32fl 

Leave pay pno’itsJsfi change 

1.067,962 

- 

PcsI-enaloijTTierTl &&rents - Version - Deined sa”.r1butlon pan 

2,040,663 

1,627.562 

Travel., motorcar, acccmniodalcsn, subsistence and clher allcwansee 

1,017,196 

1,429.602 

Cvenme payments 

1,104,541 

943.131 

13th Cheques 

021,167 

- 

Hausng benefflB and allowances 

363,004 

40,511 

Eargainhg counsl 

7,304 

6466 

Telephone altowance 

131,566 

77,920 

Group irre insurance 

94,770 

4110,700 


26.324,576 

20,064.727 

RemuniBratlQfi or municipal monger 

Annual Renureradcn 

341,647 


Car Allowance 

113,613 

- 

C= Inhere a l^vancs 

16,000 

- 

CdTEf 

109,137 

- 


5®, 677 

- 

Remunaradon of chief hrmnea officer 

Annual REnur Braden 

443,736 

409,013 

Car Allowance 

147,932 

133,323 

Ce Inhere a lovaitc 

16,500 

16,600 

Cd-wr 

7,071 

64.536 


615,255 

046.972 

Corporate and human resources (corporate sendees) 

Annual Remuneration 

4S2.6E6 

466,613 

Car Alliance 

163,635 

154.605 

Cellphone anewanse 

18,000 

16.003 

oner 

7,725 

- 


G69.3D7 

935.416 

Community aervlcas 

Annual REnarEradon 

77,730 

473.493 

Car Allowance 

25,927 

154.505 

Ce l chore allowance 

3,000 

16,000 

Otiner 

100,332 

30,960 


207,035 

737,176 

Technical services 

Annual REnunEradon 

462, 6B6 

466,613 

Car Allowance 

163,635 

154.503 

Cellphone allowance 

18,030 

16.003 

Other 

7,641 

- 


666,422 

635,416 
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Mtubatubii Municipality 

Annual Frarta stareners i&vire- v=a'e"dso me 3 a, 2012 


Notes to the Annual Financial Statements 


Figures In Rand 

2512 

2911 

22. Employ nelatid costa Jcatidnusd) 



23. Remmsraflon or councilors 

Mayor 

514,017 

272.744 

Deputy Mayor 

347,053 

246.551 

Executive OoTmlttee MEncera 

1^46,544 

313,396 

Speaker 

417,915 

246.551 

Ccundliora 

5.7B®, 775 

1,355.445 


9,312,425 

2,464.351 

In-tclnd benefits 

The Mayor arc SpealtEf are crcviaec wltrianiofflce at die munlcfpallly 'Atete iney have iKTitars 

The Waycr has use o' a Coundl owned vetHde tar offlcal d Jtlss. 


24 Depredation and amortisation 

Property, plant ana equprnen: 

6251,474 

5,7-17,574 

Intangible assets 

169,442 

■■ 


9,433,516 

5,757,574 

25, FIIHIRB COBtB 

interest cnffiDA loan 

191,620 

215.073 

Oil et Interest paid 

372,159 

611.108 


593,575 

829.161 

26. Auditors' reniunerallcn 

Fsee 

1.346,352 

1 ,479,214 

27. Cash ga neratsd from operations 

Surplus {delicti) 

Adjustments Ibr 

16,162,199 

( 12,730.301) 

Decree at on and ancrttealon 

6,435,91 6 

5,707,574 

Loss m Bale of noo-cunent assets tea ror sale 

2,499,593 

- 

Finance costs ■ F-anca leases 

- 

611.108 

Impairment deddt 

6,511,999 

5,417,167 

Movements In pruilstcns 

1,592,71 1 

41 1.W8 

Odierncc-casli Items 

Changes In working capital: 

■ 

(4,194*414) 

“rade ana olter recsU'ab es lt:n ex&narge tra n sacto n s 

(4,652,407} 

(2,162.773) 

Consumer sectors 

(UG51,H6j 

(2,653,216) 

Trade ana otter cayabtes Don exchange tra n sact o n s 

(1.575,403} 

14,718.351 

VAT 

■; 1,566,985: 

(1,709,761) 

Unspert oonaiHonal gaits and receipts 

(2,564,684! 

1,555,1 95 


21.4fl7.ite3 

7,570.557 
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Mtubatuba Municipality 

Annual noMSt^nefc nx:he year ended June 30, 3] 12 

Notes to the Annual Financial Statements 

Flgigsa m Hand 2012 2011 


26. Commitments 
Authorised capital expenditure 
Approved and contracted Tor 

- nttBBtlUCtUfe 7,385,809 12,432,382 


ITUs comnied ExperdUre regies :c InftastnjKune and wll te financed by ;he MIG. 

25. Got t higenclss 

TheMwfrrg cases agalre: the munidpaJIty are stJ penang and management consider then aecarcSngentltablldes: 

2012 

(1) K Moonany and others - K Mocsarry ftstltiied ashen agairs: trie nuiiktyAy Logan Mrxmrqr ard the Regtetia ot 
Geeds n the <waZLlu Naal Hgh sour regardlrg the car cel ahon of a contrac. The estimate of thelnamcllal Impacl could no: 
ce de:ermlred as a: year end, 

(2) LNi B j' Assel and Fisk Managers - Summons Issued agansl the municipality to the value ofRfii-HH 
id) TransaTilca housing Company - No estlnate o^tfe outcome could be male as a: year end. 

(4) Mrs JF Mbatha - tm summons issued agansl me municipality :c me ^alue o , R3ffl 1 D]D ard F^JS,Eie_2B_ 

2011 

(1 ) Joyce Mbatha- Damages duelo an amBe [Mure by J Mbarha 

l2i Gdden Glz^.e Ccnsi ruc-tcn (Pty: LmHed - summers Torhcusng deveopmsnl 

|1) Ian VVayles Adler eers- Claim Tor commlsOn as dnegfwera conducting AS on on behalf of :he Municipal 7 

(4j Mball P Sthole was dsmlssed and she appealed her dsmtssal. 

20. Risk managem ent 

Capital rM management 

The munldpaitty^ opjeedves when managing caphal are 1o safeguard :he munlcpalftys adltty to continue as a gaing concern 
n order to provide re: urns 'dr nencors and bEreftts for ctier stafteheders and to nalnraln an opdmaJ captal structure- to 
reduce the cosl of capital. 


The capral ssrudue o' the rnuildpalTy cons sts of detc, which includes me domswlngs lexciJdlng rJerMJw Inandal 
labUtes) dsdosed In ncoes 11, 14 cash and cash equkalenls d sensed In nooE 9, and equity as disclosed In the slarenerl 
cf financial petition. 

The gearlrg nlo ar 201 2 ar d 22 1 1 respectively wef e as (blows: 

Total borrowings 


Fl-aict 53se :b qalltf 

11 

3.324,607 

4,537,373 

DBSA 1 san 

14 

2.257,322 

2,451459 



9 P 1S2,125 

7,055.432 

Less: Casn and c-35h ecu va s n t& 

3 

(6,514,8121 

(4,828,164) 

Netdete 


1 2.596, 941 

11,355.595 

local eqilty 


111447,785 

102,558.312 

Total capital 


124.144,729 

114-524.408 


Financial hsik management 
Llqu dlty risk 

The nuilspalltys risk 1o IqtuldTy Is a resut of the funds aval able Is coier TJlue ccrnmTjnentE. The municpallty manages 
IquISty risk :hrcugh ar sngong review o' mure conmttmenls and cied: TadlUJES 


M tub at U ha Municipality 

Annual Financial 3iar=n=ns. Her :he yaar ended June a, 23 12 

Notes to the Annual Financial Statements 


Figures In Rand 


2012 2011 


30.. Risk management (continued) 

Interest rale risk 

As me municipal^ has no significant nleresH&tarlrg assets and llabUtles, trie municipality's income and operating cash 
flows are substantially Independent o' changes In mart e: Irierest rates. The D6EA ban has a tlaed lr:ere-st rate 'Atilchi Is nol 
Inked to the prime rate. 

Pcoeraa concentrations of Inleres: rate rsk consist mainly of va naHe rale deooslt hvEstments, consumer debtors o tm 
debtors and bank and sash balances. 

The municipality Is exposed 1o nte rest rate nsfi as - Jie municipally borrows nji»i5 a: both Ixed and floating Interest races 
Credit risk 

Cnedl risk refers to the risk, that a counterparty wll ce'au : on Its contracouai oblations nesuWrrg in financial loss to the 
munldpajty.Credit risk consists mainly or C3sh deposits, sash equivalents InsTuments ard rale debtors. The municipally 
•only deposits cash with major bants with high qualty credit s:ardlf>g and llrlfr exposuelo aniy one county arty. 

Consumer dectors comprise of a large numben of nte payers, aspersed accross dlfferen: Industries and geogsphlcal areas, 
comprise a wldescread cuslomer oase. Cred: exposure Is managed by application of tie mmldpalys policies reganJrg 
oiedlt corral and dEbt cdlecdon . The municipally has made provision for dou belli f debls In accordance te Is poldes. 

The oanylng amounts financial asss:s Is Ihe maximum Exposure 1o oiedlt risk In reaUon to thews assets. 

Flnarda 3sse:s exposed to credrt risk al year end were as [Alois: 


Financial Instrument 

sai2 

2311 

Consumer debtors 

M7W19 

6,524*570 

Trade and ocher recevables Tom exchange transactions 

109,761 

2,2E9.353 

31. Events after the reporting date 



The municipal > was p ace under admnlslradon by the dEpartrer: of Local Govenmenl and Traditional AfTars. The pehod o' 

admlrisralor was Irldalfyfbra 3 months endng 31 August 2D1 2. 



32. Fruitless and waatefuil expenditure 



Interest 

35,954 

_ 

Pen aides 

401,115 

- 


437,072 

- 

The municipality has no: yei conducted ari Investigator Into the above Tut ess and wasleTil excendhui. Appniprte'e action 

will be taken once an h^estgaden has been conduced. 



33. Irregular expenditure 



Opening balance 

14260,235 

7,553,609 

Add : IrregUar Expenditure - cunent year 

15=270,309 

6,766.6715 


35.M0.S54 

143035 


Details or Irregular expenditure - current ysai 

Unspent conditional grants no: cash-backed 11.749,55 1 

Payment made to supilers 'Atrase members 3,E2-3,7E9 

were In sets' oe of the Stale 

15 . 373,310 

KZ275: MTUBATUBA MUNICIPALITY 2011/2012 ANNUAL REPORT 
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Annual Financial Statements for the year ended June 30, 2012 

Notes to the Annual Financial Statements 

Figures in Rand 2012 2011 

34. Additional disclosure in temns of Municipal Finance Management Act 
Audit fees 

Amount paid ■ cumentyear 1,348,362 1,470,214 

VAT 

VAT receivable 4,236,713 2,667,728 

35. Actual operating expenditure versus budgeted operating expenditure 

Refer to Appendix E for the comparison of actual operating expenditure versus budgeted expenditure. 

36. Change in estimate 
Intangible Assets 

The useful life of Intangible assets was estimated in prior years to be indefinite. In the current period management have 
revised lei estimate to 3 years. The effect of this revision has increased the armotisation for the current year by R1 69.442 
and also increased the armotisation for future periods by R602284. 
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Appendix E(1) 


Actual versus BudgetfRevenue and Expenditure) for the year ended 30 June 

2012 


C urrent year Cur rent year 


2011 

2011 


Act. Bal. 

Adjusted 

Variance 


budget 


Rand 

Rand 

Rand Var 


Revenue 




Property rates 

17205,185 

14,617,000 

2,566,185 17.7 

Service charges 

4,649,177 

5,006,000 

(246,823) (4.8) 

Property rates - penalties 

5,972,82)5 

- 

5.' 672, 826 ' - 

mposed ana collection 




charges 




Rental of facilites and 

255,231 

385-, 000 

(126,760) (33.7) 

equpment 




Fines 

233,472 

702,000 

(466,628) (06.7) 

Lcences and permits 

2206,830 

2,850,000 

1556,161) (16.3) 

Government grants & 

64,624,850 

46,053,000 

17,071,860 37.6 

subs aies 




Other incone 

3,561,003 

14,842,000 

111,260,007) (75.0) 

Interest neceved- other 

71,081 

300,000 

(226,010) (70.0) 


90,994,483 

65.745.000 

13,346,483 15.6 

Expenses 




Personnel 

(26,324,076) (30,520,990) 

4,204,024 (13.8) 

Remuneration of 

(0,312,425) 

(6, 205-, 000) 

(17,425) ' 0.2 

councillors 




Deprecation 

(6,264,474) 

(1,880,000) 

(4,364,474)233.2 

Impairments 

- 

- 

- 

Finance costs 

(563,070) 

(400,0001 

(103,070) 41.0 

Debt mpairment 

(6,611,000) 

(2,063,0001 

(4. 746. 000) 230.2 

Repairs ana manlenance 

(7,406,475) 

(2,087,000) 

(5,321,475)255.0 

- General 




Contractec Servces 

(1.242,000) (11,918,000) 

10,675,001 (66.6) 

Grants ana subsidies 

(3,600,442) 

(1,602,000) 

(2,166,442) 137.2 

paid 




General Expenses 

(19,514,351) (13,001,000) 

(6,423,351) 49.1 


(80,244,120) (71, 865,000) 

(8,379,120) 11.7 

Other revenue and costs 




Net surplus' (defcit) for 

18,650,363 

13,880,000 

4,970,363 35.8 


the year 


123 


KZ275: MTUBATUBA MUNICIPALITY 2011/2012 ANNUAL REPORT 


